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KOMMNAHUN
Nno TPYAOYCTPOUCTBY
MOPSAKOB 3A TPAHULLEU BYAYT
NMPOXOAUTb AKKPEAUTALLUIO

COMPANIES EMPLOYING SEAFARERS ABROAD
TO UNDERGO ACCREDITATION

7 peBpansa TEKCT cOOTBETCTBYIOWEro On February 7, the text of the corresponding
npoekta ®3 nosBuncsa Ha PeaepanbHOM noprane draft federal law was posted on the Federal
MPOEKTOB HOPMaTUBHbIX MPABOBbIX aKTOB. Portal for Draft Regulations and Legal Acts.

B cnyJyae ero npuHATMA KOMMaHUN, KOTOpble If adopted, companies which employ seafarers
3aHUMaIOTCA TPYAOYCTPONCTBOM MOPSAKOB abroad will be subject to accreditation instead
3a rpaHuuen, BMeCTO IMLLeH3UPOBaHUA 6yayT of licensing. According to the Ministry of Labor
rnpoxoauTb akkpeauTauuto. Kak coobwmnnu of the Russian Federation, this issue was

B MuHTpyae PO, 3ToT BOonpoc npopabaTbiBancs worked out jointly with the International Labor
COBMECTHO C MexxayHapoaHOM opraHu3sauunen Organization.

Tpyaa.
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Moka, cornacHo gencTey-

loLWemMy 3aKOHOAaTeNbCTBY,
JIMLEH3NpPOoBaHMe aeATenb-
HOCTM NO TPYLAOYCTPOWCTBY
3a rpaHuLLen ocyuect-
Bnaetca MuHucTepcTsom
MHOCTPaHHbIX aen (MB/)
Poccun. OgHako B chyyae
NPUHATUA HOBOTO NPOEKTa
NOJIHOMOYUA NO perynu-
POBaHUIO fEeATENbHOCTH,
CBA3AHHOW C TpyLOY-
CTPOMCTBOM MOPAKOB
3a rpaHuLLen, B YacTu
NOAroTOBKM COOTBET-
CTBYHOLLMX HOPMATUBHbIX
NpPaBoOBbIX aKTOB, NepenayTt
K MunTpyay Poccum,
a BOMPOCbI aKKpeanTaLmm
n cobntoaeHuna topuamye-
CKMMM iL,amu ee Tpebo-
BaHMI NAryT Ha Poctpya.

OBECMEYUTDL
COBNIOAEHUE
TPEBOBAHUM KTMC

B MnHUCTEpCTBE YTBEPHK-
[al0T, YTO aKKpeanuTauua
NO3BOAWT B NOJIHOM 0bbeme
obecneunTb cobntogeHue
TpeboBaHui KoHBEHUUK
2006 roga o Tpyae
B MOPCKOM CYA,0X0ACTBE
(KTMC). PekpyTuHroBble
KOMMaHUK TaKKe 0baxyT
nposepaTb pabotoaa-
Tenen (cymosnagenbues)
Ha NpeaMeT Toro, YTobbl OHM
obnaganv 4oCTaToOYHbIMU
CPeacTBaMM A/1A 3aLmThl
MOPAKOB, eC/IM NocnegHune
OKaKyTCA B 3aTPYAHU-
Te/IbHOM MOIOKEHUN
B MHOCTPAHHOM NOPTY.

CoobuaeTcs, 4To yKe
Bbl4AHHbIE MLEH3UM ByayT
[eiicTBOBaTh elle Ha NpoTs-
KeHuu nonyroga nocne
NPUHATUA NOMNPaABOK B 3aKO-
HopaTenbcTBO. Kak noAc-
HWUAM B MUHTpYAe, 3a 3T0
BpPeMs KOMMNaHMAM Heob-

XOAMMO NPONTU aKKpeau-
Taumio. Ha aToT Xe nepuog
coxpaHsetca deaepanbHbii
HaZA30p 3a OpraHM3auuamm,
OKa3blBAOWUMU AAHHYIO
ycayry.

OTmeTuMm, yto Poccuin-
CKMI npodeccnoHanbHbIM
CO03 MOPAKOB Nocne
COOTBETCTBYIOLLErO 06pa-
weHna MuHTpyaa paHee
yKe paccmoTpen 3ToT
3aKOHOMPOEKT 1 Hanpasu
B BELOMCTBO OTBET CO CBOMM
MHEHWeM Mo 3TOMy BOMpPOcCYy.
Tak, PTICM nonoxuntenoHo
OUEeHUN Npeasiaraemoe
COXpaHeHMWe peryampo-
BaHuA, obecneunBatoLLero
cobnogeHne Poccuenn
TpebosaHuit KTMC. OaHako
B Npodcoto3e CUMTALOT, YTO
Heobxoaumo pacnpocTpa-
HWUTb Npeanaraemyto cucTemy
aKKpeauTaumn Ha aeaTenb-
HOCTb MO TPYAOYCTPOMICTBY
MOPAKOB Ha cyAa, NnaBa-
toLue nog, rocyfapcTBeHHbIM
dnarom PO, nns obecne-
YeHMA NONHOMN peanunsauun
B Poccun TpeboBaHumii
CraHgapta Al.4 KTMC
«MNonbop v TpyaoycTpoin-
cTBo». [leno B Tom, 4TO B HEM
He pasgensatoTtca TpebosBaHuA
K peryMpoBaHuio aeaTeNb-
HOCTW YaCTHbIX CYXKO
nogbopa 1 TpyLoyCTpoKcTBa
MOPSIKOB B 3aBUCMMOCTU
OT HALMOHANbLHOCTM CYAHa,
Ha KOTOPOEe OHW Hanpasna-
oTCA.

OBE ®OPMbI
PETYTUPOBAHMA

Tem BpemeHeM B Hallel
CTpaHe 04HOBPEMEHHO
cocywectsytoT aBe GopMbl
TaKOro perynmpoBaHus.
OpHa Kacaetca Tpyaoy-
cTpolicTea rpaxaaH Poccun
3a Npegenamu CTpaHbl

PMNCM npeanoxun
YCTaHOBUTb €AUNHbIN
ypoBeHb TpeboBaHUi
K AeATeNIbHOCTU

no TPyA0YCTPOMCTBY
MOPAKOB Ha cyaa,
niaBaroLyme Kak

noJ MHOCTPaHHbIM
dnarom, Tak

u nog ¢narom PO,
pacnpocTpaHuB

Ha Hero TpeboBaHus
no akkpeautauuu. Tem
6oJiee uTo AeATeNbHOCTb
no TPyAO0YCTPOMCTBY
poccuiickux

MOPAKOB Ha cyaa

noJ MHOCTPaHHbIM

M poccuUncknm daaramm
B NOAaBAAIOLLEM
60/IbLUIMHCTBE C/lyYaeB
OCYLUECTB/IAIOT OAHU

1 Te Xe ropuguyeckme
nvua.

The SUR proposed

to establish a single

level of requirements

for the employment

of seafarers on ships
sailing both under

a foreign flag and under
the flag of the Russian
Federation, extending
accreditation
requirements

to it. Especially that
Russian seafarers on ships
flying foreign and Russian
flags in the vast majority
of cases are employed

by the same legal entities.

So far, according
to the current legislation,
licensing of employment
abroad is carried out
by the Ministry of Foreign
Affairs of Russia. However,
if the new draft law is
adopted, the authority
to regulate activities
related to the employment
of seafarers abroad,
in terms of preparation

of the relevant regulatory
legal acts, will be transferred
to the Russian Ministry

of Labor, and the issues

of accreditation

and compliance by legal
entities with its requirements
will fall on the Federal Service
for Labor and Employment
(Rostrud).

TO ENSURE COMPLIANCE
WITH THE REQUIREMENTS
OF MLC

The ministry argues
that accreditation will
ensure full compliance
with the requirements
of the 2006 Maritime
Labor Convention (MLC).
Recruitment companies
will also be required
to check employers (ship
owners) to ensure that
they have sufficient means
to protect seafarers if they
find themselves stranded
in a foreign port.

It is reported that
already issued licenses will
remain valid for another six
months after the adoption
of amendments
to the legislation.

As the Ministry of Labor
explained, during this time
companies need to undergo
accreditation. Federal
supervision of organizations
providing such services shall
be maintained for the same
period.

It should be noted that
after a corresponding appeal
from the Ministry of Labor,
the Seafarers' Union of Russia
(SUR) has already considered
this bill and sent a response
to the Ministry with their
opinion on this issue.

Thus, the SUR welcomed
the proposed retention
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M OCYLLECTBAAETCA NOCpes-
CTBOM /IMLLEH3MPOBAHMA,
KOTOpoe 1 npeanonaraerca
3aMeHUTb aKKpeauTaumen.
A BTOpan ycTaHOBNEHA

B OTHOLUEHWM AeATEeNbHOCTH,
CBA3QHHOW C OKa3aHMeM
yCAyr no TpyLoycTpomncTBy
rpaxaaH PO, MHOCTPaHHBbIX
rpaxaaH u auu 6es rpax-
[AaHCTBa AnA paboTbl

B COCTaBe 3KMNaxemn
MOPCKMX CYyA,08B NOZ rocy-
[apcTBEHHbIM dnarom PO.
37a dopma perynmposaHus
OCYLLECTBAAETCA Yepes
bopmupoBaHue 1 BeaeHue
Poctpynom peectpa
TPYAOBbIX 4OFOBOPOB,
3aK/Il04EHHbIX NPK Nnocpea-
HWYecTBe opraHusauui

no HaMy U TPyLOYCTPOiA-
CTBY MOpPAKOB. HecmoTpsa
Ha TO, 4TO OHa bbina
BBELEHA A/1A peanunsaLmum
KoHBeHuun MexayHa-
poaHOM opraHu3aumm Tpyaa
Ne 179 o Haiime u Tpyao-
yCTpOMCTBE MOPAKOB, OHa
M3HayanbHO GpaKTUYECKH
He paboTana, NOTOMY YTO
He 6blna npegycMoTpeHa

lopuamyecKan oTBeTCTBEH-
HOCTb 33 HenpeaocTas-
JIeHVe KPYMHTOM TPYZO0BbIX
[0roBopoB B TeppUTOpU-
anbHble opraHbl PocTpyaa.
KocseHHbIM NoATBEPXK-
AEHNEeM 3TOr0o CYXKUT TOT
bakT, uTO B CBOE BpEMA
PocTpya oTkasanca npeao-
ctasuTb B PMICM paHHble

0 Ko/nyecTBe Tpyaoy-
CTPOEHHbIX MOPAKOB,
HauMeHOBaHUU KPYUHIOB

W cypoBnagenbues, Kyaa
MOPAKN TPYA0YCTPanBanuch,
nof HagyMaHHbIM npeg-
norom.

YCTAHOBUTb E,D,MHbIVI
YPOBEHb TPEEOBAHUM
B cBA3u ¢ atum PINCM
NpeaIoKuA yCTaHOBUTb
eNHbIA ypoBeHb Tpebo-
BaHWUM K AeATeNbHOCTU
no TPyLOYCTPOWCTBY
MOPSAKOB Ha cyaa, niaBa-
foLLMe KaK NoJ MHOCTPAHHbIM
¢dnarom, Tak u nog pnarom
P®, pacnpocTpaHue Ha Hero
TpeboBaHUA MO aKkKpe-
anTtauun. Tem bonee 4To
[eATeNIbHOCTb MO TPYLO-
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of regulation to ensure
Russia's compliance with

the requirements of the MLC.
However, the Union believes
that it is necessary to extend
the proposed accreditation
system to the employment
of seafarers on ships flying
the state flag of the Russian
Federation in order to ensure
the full implementation

of the requirements

of Standard A1.4 Recruitment
and Placement of the MLC

in Russia. The fact is that

it does not differentiate
between the requirements
for regulating the activities
of private services

for selection and employment
of seafarers depending

on the nationality of the ship
to which they are sent.

TWO FORMS
OF REGULATION

In the meantime, two
forms of such regulation
coexist in our country. One
concerns the employment
of Russian citizens outside
the country and is carried

out through licensing,
which is supposed to be
replaced by accreditation.
The other one is established
in relation to activities
related to the provision

of employment services

for citizens of the Russian
Federation, foreign citizens
and stateless persons

to work as part of the crews
of sea vessels flying

the state flag of the Russian
Federation. This form

of regulation is carried

out through the creation
and maintenance by Rostrud
of a register of Labor
contracts concluded
through organizations

for the recruitment

and employment of seafarers.
Despite the fact that it was
introduced to implement
the International Labor
Organization Convention
No. 179 concerning

the recruitment

and placement of seafarers,
it initially did not actually
work as there was no legal
liability for the crewing
companies not providing
Labor contracts

to the territorial bodies

of Rostrud. An indirect
proof of this is the fact that
at one time Rostrud refused
to provide the SUR with data
on the number of employed
seafarers, the names

of the crewing companies
and ship owners where

the seafarers were employed,
under a far-fetched pretext.

TO ESTABLISH A SINGLE

LEVEL OF REQUIREMENTS
In this regard, the SUR

proposed to establish

a single level of requirements

for the employment



YCTPOMCTBY pOCCUIA-

CKMX MOPAKOB Ha cyaa

NoA MHOCTPAHHbIM U POCCUIA-
CKMM dnaramu B noga-
BAOLEM BONbLUMHCTBE
C/ly4aeB OCYLLEeCTBAAIOT OAHM
W Te e lopuandeckme amua.
B Tekywiem 3akoHoNpoekTe
3TO He y4TeHOo, OfHaKo,
BO3MOXHO, U3MEHUTCA

B 6yaywem. Mpasaa, Noka
MuHTpYZA He cornaluaeTca

¢ npegnoxerHunem PMCM.

B uenom cyguTb 0 TOM,
KaK CMeHa NNLEH3MPOBaHWA
Ha aKKpeauTaumio 0TpasnTcA
Ha 6e3onacHoCcTU Tpyao-
YCTPOICTBa MOPAKOB, CYAUTb
TpyZHo. «MHoroe byaet
3aBUCETb OT 06CTOATENBCTB:
COCTOAHMA HOPMaTUBHO-
npaBoBoW H6a3bl akkpeau-
Tauuu, oTHoweHus PocTpyaa,
KOTOpbI ByAeT 3aHUMaTbCA
3TMM BONPOCOM, — CHUTAET
Banepwuit Hedpenos, raBHbii
3KCnepT No NPaBoBbIM
sonpocam PIMNCM. — B npuH-

umne, akkpeauTaLma —
dopma rocperynuposaHus
LeATeNbHOCTU KPYMHra,
KOTOpas BMoJiHe OTBe-

yaet TpeboBaHnam KTMC,
MO3TOMY Ha MOPSKax 3T0
HEeraTMBHO OTPA3UTLCA

He 40MXKHO. OfHaKo ecu

Mbl CMOXeM [,06UTbCA
3aKpensieHns B HOPMaTUBHO-
npaBoBoW H6ase akkpeau-
Tauuu Hannuma adpdeKTmB-
HOro MexaHuW3ma paccmo-
TpeHua xanob mopakos

Ha HeHaZ/iexallee Tpyaoy-
CTpolicTBO, a Poctpya byaer
NMPUHUMATb K PaCCMOTPEHMIO
noboe Takoe obpalleHne,

a He TO/IbKO CBA3aHHOE

C HenocpeaCcTBEHHOW yrpo30i
MPUYMHEHMUA BPEAA HKU3HU

¥ 340POBbIO UK PEASTBHOTO
NPUYUHEHMA TaKOTO BPeAa,
KaK 3TO UMeeT MecTo ObITb
Npu IMLEH3UPOBAHNMK,

TO, BO3MOXXHO, aKKpeauTaLma
JIyYLLE NMOMOMKET 3aLLUUTUT
npaBa MOPSAKOBY.

of seafarers on ships sailing
both under a foreign
flag and under the flag
of the Russian Federation,
extending accreditation
requirements to it. Especially
that Russian seafarers
on ships flying foreign
and Russian flags in the vast
majority of cases are
employed by the same legal
entities. This is not taken
into account in the current
draft law, but it may change
in the future. However,
the Ministry of Labor
still does not agree with
the proposal of the SUR.

In general, it is difficult
to judge how the change
of licensing to accreditation
will affect the security
of employment of seafarers.
"Much will depend
on the circumstances:
the state of the regulatory
framework for accreditation,
the attitude of Rostrud which

will deal with this issue,"
says Valery Nefedov, chief
legal expert of the SUR.

"In principle, accreditation
is a form of state regulation
of crewing activities which
fully meets the requirements
of the MLC, so this should
not affect seafarers

in a negative way. However,
if we manage to consolidate
in the regulatory
framework for accreditation
the existence of an effective
mechanism for handling
seafarers' complaints about
improper employment,

and Rostrud will take into
consideration any such
appeal, and not only those
related to the immediate
threat of harm to life

and health or the actual
infliction of such harm, as is
the case with licensing,
perhaps accreditation will
better protect the rights

of seafarers."
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NMPOBEPKA 3HAHUM

110 OXPAHE TPYAA

CF

O6beanHeHne paboOTHUKOB B NPO¢Colo3
rnpuobpeTaeT BCe 60/bLIYI0 3HAYUNMOCTb

ana opMMpoBaHUA B3aUMOOTHOLLIEHUI

c paboTonaTteneM B YaCTU 3aHATOCTH, YCNOBUMN
Tpyaa Ha pabounx MecTax u ypoBHA 3apaboTHON
nnatbl. ONHaKO BCTYNUTb M OCTaBaTbCA B pAaax
Poccuiickoro npo¢dcoto3a AoKepoB 6biBaeT
HenpocTo - HeKOoTopble paboToAaTeNIM OTKPOBEHHO
npecnenytoT paboTHUKOB NO NMPOPCOIO3HOMY
NPpU3HaKy, Haxoas U30LPEeHHbIE CNOCO6bI

He AonyCcTUTb uMcneHHoro pocta Pl Ha MecTax.

Takoe nonoxeHwue npodcoto3a JoKepoB dayaps,
KypaBnes roBopwT, 410
OOHWUM U3 MHOTUX CrocoboB
[aBneHnsa Ha paboTHMKOB,
cocToAwmx Ha yyete 8 PN,
npeanpuaTue Hepeako
MCNO/Nb3YyeT eXXEerogHyto
NPOBEPKY 3HAHMI NO OXpaHe

Aen, Hanpumep, CNOXKU-
nocb B AO «TyancuHCKui
MOPCKOW TOProBbiii MOPTY.
Mpeacenatens nepeBUYHOM
NpodCcot3HOM OpraHn3aLLmm
nokepos OAO «MopcKoit
MopT Tyance» Poccuitckoro

MopcKoi npodcorosHbiii BecTHuK N2 (139) 2022
maritime unions herald

Association of workers into a trade union

is becoming increasingly important

for communications with the employer in terms
of employment, working conditions and wage
level. However, joining and remaining a member
of the Russian Dockers’ Union can be a difficult
task: some employers openly persecute trade
union member workers by seeking really
sophisticated ways to prevent the local RDU
members from growing in number.

For instance, this is
a state of affairs prevailing
in the Tuapse Commercial
Seaport. Eduard Zhuravley,
the chairman of the RDU cell
at the Tuapse Commercial
Seaport, says that
the management often uses

the annual H&S examinations
as a tool to put pressure

on the RDU member workers,
among many other ways.
"Any employer, if desires, may
suspend any employee under
the pretext of examination
results, because the annual
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Tpyaa. «[pu xenaHumn noboi
paboToaatesnib MOXET OTCTPa-
HWUTb Ntoboro paboTHUKa

no pesynbTaTam 3TOrO 3K3a-
MEeHa, TaK KaK exerogHas
NpoBepKa 3HaHMI No OXpaHe
TPy4a Ha NpeanpuaTUn —
BelLb CyObeKTMBHasA, —
roBOPUT OH. — K aKTUBHbIM
yneHam Pl oTHocATCA
npeaB3ATo».

Co BCTynneHnem B cuay
n3MeHeHui B pasgen X
«OxpaHa Tpyaa» Tpyaosoro
Kogekca P®, kasanoch bbl,
CUTYaLMA MOrna NOMEHATHLCA,
BeAb OHM KOCHYANCb B TOM
yucne NONOKEHWUN, pery-
nupytowmx obasatenbHoe

obyueHue B 0b6nacTv oxpaHsl
TPyZa, NPOBEPKM 3HaHUSA
TpeboBaHWiA OXpaHbl Tpyaa
M TpeboBaHWUI K opraHu-
3aLMAM, OKa3bIBAOLLMM
YCNYI1 MO NPOBEAEHUIO
0byuyeHua no oxpaHe Tpyaa.
Ho Konnunsuin nsbexatb

He yaanocb. Ha cmeHy
cTapomy MopsaaKy obyyeHus
1o oXpaHe TpyAa U NPOBEPKU
3HaHWA TPebOBaHWIA OXPaHbl
TPyAa NPULWAN HOBblE
MpaBuna, He oTMYaloLLMecs
Mo CBOEW CyTW OT npesbl-
Ayliei pegakumm, a 3HauuT,
3a paboTtogaTenamm ocrta-
BW/IW pblyar AaBieHus

Ha npo¢cotosbl.

H&S examination procedure
in the company is very
judgmental," he says. "RDU
active members are treated
with prejudice."

With amendments
to Section X "Health
and Safety" of the Labor Code
of the Russian Federation
coming into effect, one
might think that the situation
would change to the better:
the amendments have
covered, among other
things, compulsory H&S
training, H&S examinations
and requirements for H&S
training agencies. But some
conflicts still remained.

The previous H&S Training
and Examination Policy was
replaced by a new policy
that do not essentially differ
from the previous edition,
i.e. employers still have

a leverage over trade unions.

ONE CASE OUT OF MANY
According to Eduard
Zhuravlev, the Tuapse
Commercial Seaport held
an annual H&S examination
for workers in October 2021.
As it often happens, the board
used the examination result
to disqualify several members
of the RDU cell and suspend
them without pay. From
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CNIYYAI U3 MHOTUX

Kak pacckasbiBaeT
dayapg, Kypasnes, B oKTAbpe
2021 ropa B AO «TyancuH-
ckuit MTM» npoxoanna
€XXerofiHas NpoBepKa 3HaHUM
TpeboBaHMi1 No oxpaHe
Tpyaa ons paboumx cneum-
anbHocTel. Kak 3To HepeLsKo
6bIBaeT, Mo pesy/braTam
KoMMUcCUA aTTecToBana
HeyA,0BNETBOPUTENBHO
W OTCTPaHMAA OT paboTbl
6e3 coxpaHeHus 3apaboTHOW
nAaTbl HECKO/MbKO YIEHOB
MMNO OAO «Mopckoii MopT
Tyance» PMA4. B nepnog
OKTAbPb-AeKabpb 2021 roga
[OKepbl NPOXoaunan
NOBTOPHYIO NPOBEPKY,

HO KaXAblli pa3 cTaNKkuBa-
JINCb C TPYLHOCTAMM, B TOM
yucne v npeas3aTbIM OTHO-
LEeHWEM KOMMUCCUU.

OH pobaBsnser, 4to
[OKepbl NpUrnallanmnchb
npeacrasuTensmm pabo-
TopaTens Ha beceppbl,

HO He A/ 0by4eHus

M MHCTPYKTaXa, COMNacHO
MoKa eLle AeNCcTByO-

wero NocTtaHoBAEHUSA
MunTpyaa PO u MuHobpa-
30BaHuA PO ot 13 aHBapsa
2003 r. Ne 1/29 «O6 yTBep-
Aexun Mopagka obyyeHns
no oXpaHe TPyAa M NPOBEPKK
3HaHUI TpeboBaHMi

OXpaHbl Tpyaa paboTHWKOB
opraHu3auminy, a Takxe

B JIOKa/IbHbIX HOPMATMBHbIX
aKTax npeanpuATua,

a no NoBoAy YCMeELIHOM
NMOBTOPHOM NPOBEPKM 3HAHUN
W ponycka Ha paboyee mecto
B3ameH BbIxoga 13 PrA.

— [ins HeKoTOpbIX paboT-
HWKOB UCMbITaHWE 3aKOHYM-
nocb 28 fekabps: mHorue
npesBapuTeNbHO BbILWAK
n3 MNO OAO «Mopckoli MopT
Tyance» PN, — npogonxaet

Sayapg Kypasnes. — Ho yxe
B AHBApe OHM Hanucaau
3anB/IEHMA O BCTYN/IEHUN

B Npo¢Coto3, a Ha cneay-
oWnii geHb 6e3 npuunH

“m Bcem 3ab0KkMpoBanm
nponycka B nopt. OpuLm-
aNbHbIX 06BACHEHUN

He nocnegoBano, LOKYMEHTbI
0 NPUYNHAX 61OKMPOBKM
MPONYCKOB KaK paboTHMKam,
Tak ¥ npodKomy He nNpesb-
ABW/U, YCTHO NOACHWUAN —
«nponycka 3abaokunpo-
BaHbl MO PACMNOPAKEHUIO
AVPEKLMM N0 SKOHOMMYe-
cKow 6e3onacHocTH npea-
NpUATUA 33 HapyLeHne

MopcKoi npodcorosHbiii BecTHuK N2 (139) 2022

maritime unions herald

October to December 2021,
the dockers tried to undergo
a reexamination, but each
time faced difficulties,
including the biased attitude
of the board.

He adds that
the dockers were invited
by the management
for conversations, however,
not about training
and briefing — as required
by the still valid Decree
of the Ministry of Labor
of the Russian Federation
and the Ministry of Education
of the Russian Federation
dated 13 January 2003 No.

HARNTAN TAUEHND,

1/29 "On approval of the H&S

Training and Examination

Policy" and the company's

local regulations — but

about the opportunity

to be successfully reexamined

and admitted for work

in return for leaving the RDU.
"The test ended for some

workers on 28 December,

as many had previously left

the RDU cell at the Tuapse

Commercial Seaport,"

continues Eduard

Zhuravlev. "But as soon

as in January they applied

for rejoining the trade union

and on the next day found



B3ATbIX Ha cebn 06A3aTeNIbCTB
NP1 yCnewHoM NpPOXOXK-
AEHUW NPOBEPKMN 3HAHWI
TpeboBaHWI OXpaHbl TPyaAa».

OH oTMeuaerT, 4yto
370 — npobsema nocTo-
AHHOrO XapakTepa. Cam
3ayapa, "ypasnes HeogHO-
KpaTHO 6blBan Ha mecTe
CBOWX KO/INET, MO3TOMY
3HaeT, 0 Yyem rosopwurt. Ero
JINYHBIV NPOCTOMN — NoAToAa
6e3 paboTbl U, COOTBET-
CTBEHHO, 6e3 3apnnarbl.
Ho ato He npegen. bbin
C/ly4al, Koraa paboTHUK
C aKTUBHOM KU3HEHHOW
nosuumen B Te4eHUe roaa
He MOr yCMeLwHo caaTtb
3K3aMeH.

—Yem 3aHMMaeTcA
cny>6a oxpaHbl Tpyaa
Ha npeanpuaTUK, ecan
[OKep, CKaxem, ¢ 20-neTHum
OMbITOM HE MOXKET NPOWTU
NPOBEPKY 3HaHUI, — Hepo-
yMeBaeT npeacesatesb
npodkoma. — U BmecTo ToOro,
4TObbI OPraHM30BbIBATL
obyuyeHue 1 npakTMyeckue
MeponpuaTUA B 061acTu
OXpaHbl TPyAa B CBA3M
C UI3SMEHEHMUAMM TPYLO-
BOrO 3aKOHOAATENLCTBA,
paboToaatesib UCNoNb3yeT
OXpaHy TPyAa KaK rMabOTUHY
ONA aKTUBHbIX YneHos PM /.
Kpome Toro, ecnv B TeyeHune
roga paboTHuK TpebyeT cooT-
BETCTBUA paboyero mecTa
6e30MacHbIM yCNOBUAM
TPYAa, TO B OTBET CAbILWMNT
NPO eXXEerofHyt NPoBepKy
3HaHWI TpeboBaHMi
no oxpaHe TPyAa, KOTOPYHO
C NepBOro pasa MOXHO
He NponTw.

OcTaBnATb MHUM-
[AEHT, NpousoLLeawni
B KOHLLe NPOLL/IOro roAa,
6e3 BHMMaHuMA npodcotos
He cobupaeTtca. B nnaHax —

npvBaeYb K pasbupatenncrey
[eHepanbHylo NpoKypaTypy

B paMKax Aena no ANCKpUmm-
Haumu.

NPOBEPKA 3HAHUW
Kak 13BecTHO, 3aKOHO-
AaTtenbHas 6asa NOCTOAHHO
0bHOBNAETCS, KaK M TEXHO-
norun, obopyaposaHue
Ha NpeanpuATUAM, ero LWTaT
¥ MaTepuasibHO-TEXHWYe-
cKoe obecneyeHue. NMoatomy
NepCcoHan JONKEH pery-
NIAPHO NPOXOAUTL 06yYeHue
HOPMam 3aKOHOLATE/NbCTBA,
6e30nacHbIM MeToAaM TpyAa
W cAaBaTb 3K3aMeH Mo ero
utoram. MepnognyHoCTb
MEPONPUATUIA HANPAMYIO
3aBUCUT OT CMELManbHOCTH,
yCNnoBui TpyAa, 3aHNMMaemon
[OIKHOCTU U HENPEpPbIB-
HOCTM paboTbl COTPYAHMKA
B onpeaeneHHon npodeccum.
— Komucento nprkasom
dopmumpyeT paboToaa-
Tenb, — 06bACHAET 3ayapa
Kypasnes. — B coctaB MOXXHO
BK/IIOUUTb pyKOBOAUTENEN
OpraH13aLmm, CneLmaamucTos
no oxpaHe Tpyaa v npes-
cTasutenei npodcorosa.
Ho yuacTue B HeW
npodcoto3a — cKob3Kas
Tema, Befb He Bce paboTHMKM
COCTOAT B €10 pAAaXx.
Tem He meHee
NpU YyCNELWHOM NPOXOXKAEHUN
9K3aMeHa M NOATBEPKAEHUN
KBanuduKaLmm, paboTHUK
NoNy4aeT yAOCTOBEPEHME.
B cnyyae HeyaoBneTBoOpU-
TeNbHbIX 3HaHUW PabOTHMK
OTCTPAHAETCA OT UCMONHEHMA
o0bA3aHHOCTEN U emy Ha3Ha-
YyaeTcA NOBTOPHAsA NMPOBeEPKa.
—MNpobnema B TOM, 4TO
8 NMocraHosnexHmn Ne 1/29
YeTKO He yCTaHaBAUBaOTCA
TpeboBaHUA K 0byyYeHnto
paboumnx cneumanbHocTeN

«BMECTO TOTIO, YTOBbbI
OPTAHU3OBbIBATb OBYYEHUE

N NPAKTUYECKUE MEPONPUATUA

B OBJIACTU OXPAHbI TPYAA,
PABOTOAATE/1b UCMONTb3YET OXPAHY

their passes to the port
blocked for no reason."
The management made
no formal explanations
and presented no pass
blocking reason documents
to the employees or
the trade union committee;
however, it was verbally
explained that "the passes
were blocked by the order
of the company's economical
security directorate
for violation of the obligations
undertaken by the employees
in exchange for successful
H&S examination".

He notes that this is
a permanent problem. Eduard
Zhuravlev has repeatedly
found himself in the situation
where his coworkers are
now, so he knows what
he is talking about. His
personal downtime was
six months without a job
and, accordingly, without
money. But this is not

TPYAA KAK TUNbOTUHY ANA AKTUBHbIX

YZ1IEHOB PN A»

the limit. There was a case
when an activist employee
could not successfully pass
the examination over a year.
"When a docker with,
say, 20 years of experience,
cannot pass the examination,
then the company's health
and safety department seems
to do something wrong,"
wonders the chairman
of the trade union
committee. "The employer
uses H&S matter
as a guillotine for the RDU
active members —instead
of arrangement of training
and taking practical H&S
measures in line with labor
law amendments. Moreover,
if an employee demands
his workplace to meet safe
working conditions, he may
hear in response about
the annual H&S examination
which may be too difficult
to pass from the first
attempt.

>
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W NOPALOK NPOBEAEHNA
OLLEHKM 3HAHWM, — NoACHAET
3. Xypasnes. — Korga meHsA
Ha noarofa oTcTpaHuAu

oT paboTbl, A 06bE3ANN
[0CTAaTOYHO y4ebHbIX
LeHTpoB no KpacHogapckomy
Kpato — npoxoamun obyyeHune
W NPOBEpPKY 3HaHMI Tpebo-
BaHWIA N0 OXpaHe Tpyaa

AN18 npovssoguTens pabot
Ha OT/IMYHO, HO Pe3yNbTaThl,
nonyyeHHble B y4ebHOM
KombuHate, He 06a3a-
TeNbHbl 418 NPUMEHEHNA
paboTtogatenem. B nopty ke
baKTUYECKM aHaNoTUYHYI0
NPOBEpPKY A CAaTb HE MOT.

KONNU3UIA HE YOANOCb
U3BEXKATb

C 1 mapta 2022 roga
BCTYNW/IN B CUNY U3MEHEHMNA
B pasgen X «OxpaHa Tpyaa»
Tpynosoro koaekca Po.
MN3meHeHNA KOCHYNUCH B TOM
yncae NonoXKeHUM, pery-
nupylowmx obasatenbHoe
0byyeHune B 061aCTM OXpaHbl

TPyAa v NPOBEPKM 3HAHMA
TpeboBaHMI OXpaHbl TPYAa.
B yacTHOCTHM, Ha OCHO-
BaHWUW NpuKasa MuHTpyaa
Poccuu ot 29.10.2021

No 769H c 1 ceHTabpsA
2022 ropa NoctaHoB.-
neHue Ne 1/29 ytpatut
cuny. Hosbilt Mopagok
0b6yyeHus no oxpaHe
TPyAa v NPOBEPKM 3HAHMA
TpeboBaHMI OXpaHbl Tpyaa
yTBEpKAEeH MocTaHoB-
neHunem lpasutensbcrea
P® ot 24 pekabps 2021 r.
Ne 2464, scTtynaet B cuay

¢ 1ceHTabpa 2022 roga.

— B uncne npoyero
BHegpsetca «lMpodec-
CMOHaNbHBIN CTaHAAPTY,
KOTOpPbI OnpeaenseT XxapakK-
TEPUCTUKY KBanndUKaLMM
paboTHWKa ana ocyuiecT-
BIEHWA TPYAOBOWN QYHKLMU.
«MpodcraHmapT» nogpas-
YMEBAET CAauy NpPaKTUKK
¥ TEOPUU 1 NONYYEHNE
He3aBUCMMOW OLLEHKM
3HaHuUi LleHTpa onpege-

JAKOHBI H KOITEKCHI

TPYIOBON
KOTEKC

POCCHICKOV ®EJIEPAITHH

The trade union is not
going to ignore the incident
that occurred at the end
of last year. They see
discrimination here and plan
to apply to the General
Prosecutor's Office.

EXAMINATION

It is well known that
H&S legal framework is
constantly changing — as well
as company's operating
processes, equipment,
personnel and logistic
support. Therefore,
the personnel must regularly
undergo training in health
and safety laws and methods
and be examined at the end
of the training. The frequency
of the events obviously
depends on the occupation,
working conditions, position
and the worker's continuity
period in a particular
profession.

The examination board is
established by the employer,"
explains Eduard Zhuravlev.
"It may include some
management representatives,
health and safety
specialists and trade union
representatives. But the trade
union's participation is quite
a sensitive matter, since not
every worker is a member."

If an employee
successfully passes
the examination
and demonstrates
competences, he receives
an admission certificate.

If the knowledge is found
unsatisfactory, the employee
is suspended and appointed
for reexamination.

"The catch is that Decree
No. 1/29 does not clearly
establish requirements
for training and examination

of workers," explains

E. Zhuravlev. "After | was
suspended for six months,
| traveled many training
centers in the Krasnodar
Territory: | was trained
and successfully examined
in health and safety

as a worker; however,

the results obtained

in a training center are not
binding for employer. But

| could not pass essentially
similar examination

in the port."

CONFLICTS STILL REMAIN
On 1 March 2022,
amendments to Section
X "Health and Safety"
of the Labor Code
of the Russian Federation
came into effect.
The amendments have
covered, among other things,
compulsory H&S training
and H&S examinations.
In particular, in accordance
with the Order No. 769n
dated 29.10.2021 issued
by the Ministry of Labor,
Decree No. 1/29 will
no longer be in effect since
1 September 2022. The new
H&S Training and Examination
Policy was approved
by the Russian Federation
Government's Decree dated
24 December 2021 No. 2464
to come into effect since
1 September 2022.
"Among other things,
a "Professional Standard"
is being introduced
to characterize employee's
competences necessary
for work. The Professional
Standard means the need
to pass both knowledge
test and practical
examination to obtain
an independent assessment
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Nenunsa kBaanduKaumum, —
rosoput 3ayapg HKypasnes. —
Odpyrumun cnosamu, ecnum
[OKep ycnewHo nponaet
KBasMPMKaLMIo, TO NONYYNT
cepTUMKaT, Ha OCHOBAHUM
KOTOPOrO €ro AaHHble
BHECYT B POCCUICKUIA peecTp
06y4YeHHbIX N0 OXpaHe Tpyaa
2L, Kak JoKepa.

«MpodcTaHpapT» cTaHeT
06s3aTe/IbHbIM Ha paboTe
C BPeAHbIMM YCI0BUAMM
Tpyaa. CepTUdUKaT HyKHO
byaeT noaTBEpPXKAATb pas
B NATb JIET.

— Tenepb naet pasrosop
0 A pyrom — 3ayem AoKepy
NoATBEPKAATb KBaNUDH-
KaLuto, nony4atb cepTu-
bUKaT M Npu 3ToM elue
[OMNONHUTENBHO CAaBaTb
3K3aMeH paboTtogaTento,
BeAb COMMAacHO KHOBOMY»
MopAaaky, BcTynato-
wemy B cuny 1 ceHTAbPA
2022 roaa, Ha npeanpu-
ATUM BCe TaK ke byaeT
NPOBOAMUTLCA NPOBEPKA
3HaHMI NO OXpaHe TPyAa,
a ee dopma onpege-
NATbCA NOKaNbHbIMU

«THE EMPLOYER USES H&S MATTER AS A GUILLOTINE
FOR THE RDU ACTIVE MEMBERS — INSTEAD OF ARRANGEMENT
OF TRAINING AND TAKING PRACTICAL H&S»

HOPMaTMBHbBIMW aKTaMu
paboTtogatens, — rosoput
Sayapa *Kypasnes. — Nony-
yaetcs, BepHeTCA JoKep

B NOPT NOC/E YCMNEeLwWwHo
NPOVWAEHHOrO UCNbITaHUA

B LleHTpe oueHKkn KBanudu-
KaLWK, M aMUHUCTPpaLMA
YCTPOMUT CBOIO NPOBEPKY,

no pesyabTaTam KOTopou
3anpoCTO MOTYT OTCTPAHUTL
oT paboTbl. B TK PO mHoro
KoNnusnin. Ha Haw B3rnsa,
KaK 3T0 YacTo bbiBaerT,

Mbl B OMEPEAHOM pas UMeem
[eN10 C pasHOYTEHMEM

B 3aKOHOZaTenbHol 6ase,

B YaCTHOCTH, C ABOMHBIM
9K3aMeHOM Mo NpoBepKe
3HaHMI1 OXpaHbl TpyLa.

B ntobom cnyuae,
cumTaeT npeacenaTens
npodKroma, ecnu 3a pabo-
TOAATENAMM COXpaHAeTCcA
3Ta QYHKLMSA, TO IK3aMeH
He LLO/IXKeH NPOTMBOPEUNTD

of the competences
by the Competence
Assessment Center," says
Eduard Zhuravlev. "In other
words, if a docker is
successfully qualified, he
receives a certificate and has
his particulars entered into
a Russian register of H&S
trained persons as a docker."
The Professional Standard
will become mandatory
for occupations associated
with harmful working
conditions. The certificate
will need to be renewed
every five years.
"So, what we are
talking about: a docker
now needs to demonstrate
his competence, obtain
a certificate — and, along
with that, additionally
pass the employer's
examination, as the “new”
Policy coming in effect

on 1 September 2022

states that the companies
will anyway hold their

own H&S examinations
shaped in accordance

with employer's local
regulations," says Eduard
Zhuravlev. "It means that

a docker successfully

passes the examination

in the Competence
Assessment Center

and returns to the port —
just to undergo another
examination, which is
arranged by the management
and may be easily used

for arbitrary suspension.
There are many conflicts

in the Labor Code. In our
opinion, as often happens,
we are once again dealing
with a discrepancy

in the legislative framework,
in particular, with a double
H&S examination." »
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«[podcTaHmapTy» u nogpa-
3ymeBaTb 3apaHee cornaco-
BaHHble BOMNPOCbHI-OTBETHI
WU KOMMNbIOTEPHOE TECTK-
poBaHue.

«MPOPCTAHOAPT»
MOXET PELLUNTb APYTUE
NPOBNEMDI

Tem He MeHee, KaK 0bbAc-
HAeT Dayapg, ypasnes,

B Lenom «MpodcraHaapT»
PEeLuT HeKoTopble AaBHME
npobnembl, ¢ KOTOPbIMK
6opeTca PMA:

— OH nepekpbiBaeT
HECKONbKO HanpaBsaeHuH,
Hanpumep, orpaHnYMBaeT
3aemHbIi Tpya. Tenepb
Norpy3o-pasrpy3oyHbIiMm
paboTamu gonKHbI ByayT
3aHUMaTbCA TO/IbKO AOKepbl-
MmexaHu3aTopsbl. U Bce byaeT
3aBMCETb UCKIOUUTENBHO
ot CnewmanbHoM OLEeHKK
ycnoswii Tpyaa. B kKoHue
KOHL0B paboToaaTento
CTaHEeT HeBbIrOAHO AepKaTb
3aeMHbIX PabOTHMKOB —
npote HabpaTb WTaTHbIE
npodeccmoHanbHble
6puraabl. K Tomy xe LieHTp
noaTBepPKAEeHUA KBanndu-
KaLuu ypoBHAET paboTHWUKOB
B 3HAHWAX — NPOBEPKU
CTaHYT 06bEKTUBHBIMM XOTA
6bl OAMH pa3 B NATb /1ET.

Bce byaet Ha eBponenickom
YpOBHe.

K cnosy, B DuHAAHAMK
He CTaNo 3aeMHOro Tpyza
MMEHHO MOoC/e BBEAEHWSA
aHaIoTMYHbIX Mep.

— MbI TOXe K aTOMy
MIEM, HO Ham HYXXHO Bceraa
MOMHMUTb, YTO HaLLW Npeanpu-
HUMaTE/IM — U3OLLPEHHDIE,
OHMW MOFYT NPUAYMaTb,

KaK 060i1TH cuctemy

W NPOAOMKATb AaBUTb

Ha NpodCoto3bl, — cumTaeT
Sayapa Kypasnes. — Mono-

[eXKb NpuxoauT paboTatb
B MOPT U CBOMMM [/1a3aMM

BUAMT, 324EM HYKeH
npodcotos, Ho paboTtogaTtenb
BK/IIOYAET TaKylo agMMHN-
CTPATUBHYIO MaLLMHY, YTO
N0V BbIXOAAT U3 ero pasoB —
HUKTO He MOXKeT cebe no3Bo-
UTb cnaeTb 6e3 paboTbl

W 3apnJiaThl, Beab y pabot-
HUKOB €CTb eKemecsyHble
o6s3aTeNbHble NAATEXM,

a'y MHOTUX — ¥ [ONTOBblE
obssaTtenbcTBa. Koro nHtepe-
CYET, 4TO PabOTHMK He MOKET
3anNaTuTb 33 INEKTPUYECTBO,
NOTOMY 4YTO OTCTamBaeT

Ha npeanpuaTUK besonacHble
yCcnoBws TpyZa unm benyto
3apaboTHyto naaty?
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The chairman of the trade
union committee believes
that if this responsibility
is retained by employers,
then the examination shall
anyway not contradict
the Professional Standard
and include prearranged
questions and answers or
computer-assisted testing.

PROFESSIONAL STANDARD
CAN SOLVE OTHER ISSUES
However, explains Eduard
Zhuravlevy, the Professional
Standard will in general
be able to solve some
long-standing issues, which
the RDU has been struggling
with:

"It covers several areas,
for example, it limits agency
work. Now only dockers —
machine operators will have
the right to carry out loading
and unloading operations.
Everything will depend solely
on the Special Assessment
of Working Conditions.
Eventually, it will become
unprofitable for the employer
to keep agency workers
when it is easier to recruit
full-time professional teams.
In addition, the Competence
Assessment Center will tests
the employees objectively
since the examination
will be unbiased, even
if once every five years.

The state of things will
be at the European level.

By the way, nothing
but introduction of similar
measures uprooted agency
work in Finland.

"We are moving
to the same goal; however,
we must always remember
that our businessmen are
smart and can figure out
how to bypass the system
and keep bulldozing the trade
unions," says Eduard
Zhuravlev. "Young people
come to port and can see
with their own eyes why
the trade union is needed;
but the employer activates
his administrative machine
and workers have to leave
the union: no one can
afford to stay without work
and money, because workers
have their compulsory
monthly payments and many
have debts to pay. Who cares
when an employee cannot
pay for electric power in his
home because he fights
for safe working conditions or
no under-the-table salary?"
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Oo MOpPSIKKN BCeraa ctapanuchb

noaa BaTb ApYyr Apyra. Ho HekoTopbie
cyaos/iagesnbubl Npoao/KaloT TpeboBaTh,
UTO6blI MOPAKKU CKNaANpPOBaIu N Kpenunu
rpys3bl, Aenas paboTy, KOTOPYIO 06bIYHO
BbIMO/IHAEM Mbl.

HE AENAWTE 3TOro0!

v/ 370 Hawa paboTal!

v'3T0 0MacHo, ec/iv Bbl crieymanbHo
He oby4yeHbl aTOMY!

v/ 3To 03HavaeT yBenmyeHume
NPOLOIKNTENbHOCTH paboyero BpeMeHu
n bonblyto yctanocThb!

v'370 ele oauH cnocob ang Bawero bocca
3apabaTbiBaTh 3a Baw cyeT!

[lokepbl yBa)<aloT Bac Kak npodeccuo-
Ha/lbHbIX MOPAKOB. Mbl MPOCKM Bac yBaXkaTb
Hac Kak npodeccroHanbHbIX IOKEPOB.

MoMHWTe, Koraa Bac NONMPOCAT NPUTPO-
HYTbCA K rpy3y, ckaxkute «HET»! Cooblute
06 3TOM B cBOM Npodcoto3, MexxayHapoaHyto
denepaumio TPaHCNOPTHUKOB NO TeNegoHy:
+ 44 (0) 20 7403 2733. Baw 3BOHOK OCTaHe

10PAKW! HE OEPABA'
SY3bl — 3TO HALUA PABOTAY

22*  PLEASE DON'T HANDLE CARGO - IT'S OUR JOB

Port workers and seafarers have

always tried to support each other.

But some shipowners now want seafarers
to stow or secure cargo normally handled
)VAVER

DON'T DO IT!

vIt's our job!

v'It's dangerous unless you're properly
trained!

v'It means longer working hours and more
fatigue!

vIt's another way your boss makes money
out of you!

Port workers respect your skills as dedicated
seafarers and fellow workers and we ask you
torespect ours.

Remember, if you’re asked to touch cargo
say NO! And tell your union, the Internatlonal
Transport Workers’ Fede at 22 o
on 0) 20 7403 2733 -

BMECTE Mbl CUIbHEE -
NMOMOIrMTE HAM NMOMOUYb BAM

TOGETHER WE ARE STRONG -

HELP US TO HELP YOU
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SUR ASSISTS THE SEAFARER FROIVI ARKHANGELSK
TO RECOVER A DEBT

Mopsik, oTpaboTaBlKNI NATb MECALLEB 3a rPaHULLEN

Ha Tennoxonae «MHxeHep BewHAKOB», Heaononyumn

27 830 py6neit: BMECTO NOMOXeHHbIX $14 MHOCTPaHHOM
BasOTbl B3aMeH CYTOUHbIX MO YCNOBUSIM TPYOAOBOIro
norosopa pa6otonatens OAO «CeBepHoe MOpcKoe
napoxoacTtBo» 6€3 06bACHEHUA MPUUNH COKpPaTUN
BbiNnaThl A0 $11 B AeHb. B pe3ynbTaTe OroBOpeHHyto
cornaweHnsMM CTOPOH CyMMY B pa3Mepe $14 B CyTKM
MOPSIK MOfTyyasn TONbKO Ha NPOTAXEHUU OAHOro
Mecsiua pa6oTbl. o cnosam npeacenaTens nepBUUHON
npo¢dcoto3Hom opraHm3aumm nnascoctasa OAO «CMIM»
Poccuiickoro npo¢dcotosa mopsiko Cepres MopTeHKo,
B NOAOGHOM CUTYyaLUn OKa3ascA BECb NJ1aBCOCTaB

napoxoAacTBa.

B PNCM mopsK obpa-
TUACA B peBpase, Nocse Yero
npodkom Hanpasun Tpebo-
BaHue 06 yCTpaHeHUn Hapy-
LIEHUA TPYL0BOrO 3aKOHOAA-
TeNbCTBA HEMOCPeACTBEHHO
paboTogarento.

B Hem oTaenbHO noayep-
KMBANOCb, YTO B COOTBET-
CTBWM C TPYAOBbIM 3aKOHO-
[aTeNbCTBOM M3MEHEHWE

onpeaeneHHbIX CTOPOHaMM
YC/I0BWIA TPYAOBOTO A0r0-
BOpa 4,0NYCKAeTCs TONbKO
No COrNaLEeHNIo CTOPOH
TpygoBoro aorosopa (ct. 72
TK P®): Korga Heobxoanmo
3aKNtoyeHne JoNONHU-
TeNbHOro CornaleHuns

K HEMY; WK MO MHULMA-
TMBe paboTopaTens, Koraa
no NPUYMHAM, CBA3aHHbIM

MopcKoi npodcorosHbiii BecTHuK N2 (139) 2022
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The crew member of m/v "Inzhener Veshnyakov"” who
worked on board for 5 months fell short of 27,830 rubles
of due wages. The employer, JSC "Northern Shipping
Company”, reduced the amount of currency
equivalent of daily allowance from $14 provided

by the employment agreement to $11 without
explanation. As a result, the seafarer received $14 per
day stipulated by the agreement only for one month
of work. According to Sergey Portenko, the Chairman
of the SUR Primary trade union organization

of JSC NSC, the whole company’s pool of seafarers

faced a similar situation.

Following the seafarer’s
appeal to SUR, the trade
union committee sent
a demand to eliminate
the violation of labor
legislation directly
to the employer.

It has been specifically
stressed in the demand that
in accordance with the labor
legislation the alteration

of an employment

contract conditions agreed
by the parties may be allowed
only in 2 cases: -on the basis
of agreement of the parties
to the employment
agreement (Article

72 of the Labor

Code of the Russian
Federation), when it is
necessary to conclude




C MI3MEeHeHWeM OpraHu3aLm-
OHHbIX UM TEXHONOTUYECKUX
YC/I0BUiA Tpyaa, onpese-
NEHHble CTOPOHAMM YCNOBUSA
TPYAOBOro A0OroBopa

He MOTyT 6bITb COXPaHEeHbI

33 UCK/IIOYEHNEM U3MEHEHUA
TPYA0BOWN GYHKUMM paboT-
HUKa (4. 2 cT. 74 TK POD).

Ho v B nocnegHem
C/lyyae, Jaxe ecim pedb uaet
0 NoBbIWeHUK 3apaboTHOM
nnatbl, pabotogartenb obsAsaH
yBeLOMUTb paboTHMKa
B 06LLEeM C/yyae B MUCb-
MeHHOoI dopme He nosgHee,
yem 3a gga mecaua (4. 2
cT. 74 TK P®). «OaHako
06paTMBLIMIACA K HAM MOPAK
06 M3MEHEHUW YCNOBUIA
TpyAa B nepuog pabortsl
Ha cyaHe He M3BeLanca
N HUKaKUX MUCbMEHHbIX
W3MEHEHWIA B TPYA0BOM
[0TOBOpP HE MOAMNMUCHIBANY, —
pacckasan Cepreii MopTeHKo.

B napoxoactse, ofHaKo,
npodcoto3y 0TBETUAN OTNN-
CKOWM, cO0bLWMB, YTO «aHaNN3
HOPMaTMBHbIX NPaBOBbIX
aKTOB NO3BOAAET NPUITH
K BbIBOAY, YTO HapyLIeHWI
No NPOU3BOACTBY BbINAATHI
WHBa/OTbl B3aMeH CYTOYHBbIX
YseHaM KMNaxel cynos
co ctopoHbl OAO «CeBepHoe
MOPCKOEe NapOXoACTBO»
HeT»,

ObpauleHue B locyaap-
CTBEHHYO MHCMEKLMIO TPy
B ApxaHrenbcKkol obnactu
1 HeHeLlKOM aBTOHOMHOM
OKpYyre TOXe He NPUHEecno
YKEJIaeMbIX PEe3yNbTaToB.
MoapobHocTel npoBepku
B OTBETHOM NKCbMe He bbino.
B HeM AMLWb yKa3blBanoch,
yTo B 06paLleHmmn npodcorosa
He COAEePKUTCA MHPOPMALMM
0 HenocpeACTBEHHON yrpo3e
NPUYUHEHMA BPELA KU3HU
W TAXKKOTO Bpesa 340p0BbI0
rpaXKAaH, a TakXkKe 0 Takux
dakTax. Takke coobwanocs,
UTO KOMNAHUM BblAAHO
NpesfoCTEPEKEHNE O HeJOoMy-
CTUMOCTYM HapyLUEHWS 3aKOHa,
HO B CBA3M C YeM — He yTOou-
HANOCh.

«Co3paetca Bnevart-
NeHue, YTO BEOMCTBO
NPOCTO He }KenaeT 3aHu-
MaTbcA Npobaemamm
MOPAKOB U BHUKATb B HUX,
npu 3TOM MHOTAA NOA06HbIX
OTBETOB NPUXOAMUTCA ¥KAATb
[0 MecAla, — 0TMeTUN
Cepreii NMopTeHKo. — B cBA3M
C TeM, YTO TaKMM 06pasom
CUTyaLMIO paspeLlmnTb
He yA4anochb, Npy Halewn
noffep:KKe MOPSAK Nojan UCK
B JIOMOHOCOBCKWIA PaliOHHBI
cya r. ApxaHrenbcka.

B HacToAWMN MOMEHT

Mbl EM PacCMOTPeHUs
[lena vi LepPHKUM CUTYaLmio
Ha KOHTpone».

an additional agreement

to it; -or at the initiative

of the employer, when

for reasons related

to a change in organizational

or process working conditions

the terms of the employment

agreement determined

by the parties cannot

be maintained, with

the exception of a change

in the employee's labor

function (part 2 of Article

74 of the Labor Code

of the Russian Federation).
But even in the latter

case, even if we are talking

about an increase in wages,

the employer is obliged

to notify the employee

in writing no later than two

months in advance (part 2

of Article 74 of the Labor Code

of the Russian Federation).

“However, the seafarer

who contacted us was not

informed about the change

in working conditions

while working on board

and did not sign any written

changes to the employment

agreement,”- Sergey Portenko

noted.

The shipping company,
however, replied the Union
with a subterfuge stating that
“an analysis of the regulatory
legal acts allows us
to conclude that there are no
violations by JSC Northern

Shipping Company paying
foreign currency instead

of daily allowances to crew
members ”.

An appeal to the State
Labor Inspectorate
of the Arkhangelsk Region
and the Nenets Autonomous
Okrug did not bring the desired
results either. There were
no details of the verification
in the response letter.

It only stated that the trade
union's appeal did not
contain information about
the immediate threat of harm
to life and serious harm

to the health of citizens,

as well as about such

facts. It was also reported
that the company was

issued a warning about

the inadmissibility of violating
the law, but what that meant
was not specified.

“It seems the authority
just does not want to deal
with the problems of seafarers
and delude into them, that's
why sometimes the response
to such regests comes in
month” Sergey Portenko
said. — Since the situation was
not resolved after the appeal
to the authorities, we assisted
the seafarer to file a lawsuit
with the Lomonosovsky
District Court of Arkhangelsk.
Currently we are waiting
for the case to be reviewed
and are keeping the situation
under control”

Mopckoi npodcoto3Hbln BecTHUK N22 (139) 2022
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A Tbl BCTYNAUN
B NMPO®COLO3?

MOPAK BHE MPO®COIO3A -

HE3ALLMLLEHHbIW

MOPAK




Padasnb XacaHoB, cTaplimni MOMOLWHUK KanuTaHa
cyaHa Millennial Spirit (MMO 7392610, pnar Monaasum),
rnonaslwero 25 ¢espansa 2022 rona noa pakeTHbIN
ob6cTpen B HeMTpasnbHbIX Boaax YepHoro Mops,

Ha CO6CTBEHHOM OMbITE Y3Has, UTO MOXeT caenaTtb
npo¢colo3s, Koraa ero uneHol nonaaatoT B 6eay. CtaprnomM
u ero konnera, kaget Hukuta lMeTpos, pacckasanu

0 co6bITUAX TOMO AHA, NOAAX, KOTOPbIe NpeaoCcTaBUIN
KpPOB MOPfIKaM 1 OKa3anu NoMolLb, KaK CryCcTa MecsiL,
3KUNax 6yHKepoBLLMKa, COCTOABLMUMA UCKTIOUMTENBHO
13 pOCCUSH, BO3BpaLlLasCs Ha POANHY.

OBblYHbIA PABOYUNA
JEHb

— Huyero He npeaBeLano
6eapl, — BCNOMMHaeT H1KMTa
MeTpoB. — bbln 06bIYHbIN
pabounit AeHb, Kak 1 MHOTUe
npeaplaywme.

Crapnom Padasanb
XacaHOB roBopwuT, UTO
9KMMaX 3Ha/ O HayaBLLeNcA
B YKpauHe cneyonepaumu,

HO 24 beBpana pekomeH-
Jaumnm OT KOMNAHWM — NOKK-
HYTb NPUBbIYHOE MECTO
paboTbl 6yHKepoBLLMKa —

He noctynano: «B sTom
palioHe nNnaBaHWA He Xoanuu
BOEHHble Kopabnu, pagom

C HAMU CTOR/IU TONBKO IPa-
ZaHckue cyga. Mol Bcerga
Ha 3TOM MecTe — 34eCb cyaa
OYHKepyoTCA TONMBOMY.

PACM NMPUXOAUT HA nOMOLLb

SUR COMES TO THE RESCUE

«fl HE 3HAJ1, YTO NMPODCOIO3
OBJIAAAET TAKOU CUJZIOU>»

“I DIDN'T EXPECT THE TRADE UNION TO BE SO MIGHTY"

Rafael Khasanov, the chief mate at Millennial Spirit

(IMO 7392610, flag of Moldova), who took missile fire

in the neutral waters of the Black Sea on 25 February
2022, learned firsthand what a trade union can do when
its members are in trouble. The chief mate and his
colleague, cadet Nikita Petrov, spoke about the events
of that day and about people who provided help

and shelter to the seamen and how the bunker vessel
crew consisting exclusively of Russians returned to their

homeland a month later.

JUST ANOTHER WORKING
DAY

“There was no a single
sign of forthcoming trouble,”
recalls Nikita Petrov. “It was
just another working day, like
many others before.”

Chief mate Rafael
Khasanov says that
the crew knew about
the special operation that

had begun in Ukraine, but
on 24 February they received
no recommendation from
the company to leave

the bunker vessel's usual
area of operations: “This
area had normally been free
of warships; there were only
civilian ships next to us. We
are always around as ships
are being bunkered here.” |||}
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PACM NPUXOAUT HA NOMOLLb

SUR COMES TO THE RESCUE

B Houb Ha 25 deBpana
Millennial Spirit 3abyHke-
poBan CyAHO, KOTOPOE L0
Ha PyMbIHWIO, @ K MONYAHIO
nocTynuno coobLieHue
oT onepartopa. B Hem roso-
pWI0Cb, YTO €C/IM KOMMaHUA
He BbIMAET Ha CBA3b Yepes
45 muHyT, To Millennial Spirit
TOXe A0/KeH B3ATb KypC
Ha PymblIHUMI0. ByHKepOBLLMK
3aKaH4MBa/ 3aNPaBNATbL
nnaBKpaH.

A uepes 10 MMHyT
Millennial Spirit oxsatuio
nAameHeM, Ha NaBKpaHe,
KOTOpbI NOC/ie 3anpaBKu
OTXO4MA OT BYHKEepOBLLMKa,
3aropenuchb LWBapTOBblI.

KANUTAHY AOCTANOCH
BOJIbLUE BCEX

— A v 6oumaH 6bin

Ha 6aKe, — paccKasbl-

BaeT Hukuta MNeTtpos. —

Mbl He BUZENU, 4TO NPOU-
30LW/10, TONbKO YCAbILLAAN
CBWCT, NOTOM B3pblIB, 06EepHY-
JINCb — NOXap.

Mop#AKM No paLmmn cTanm
3BaTb Ha MOMOLLb, HO HUKTO
He otBeyas. Torga GoumaH
peLwmna 3anyCcTTb NOXapHbIV
Hacoc — XoTeN NOoTyWnTb
OrOHb, HO NMUTaHUA He bbin1o.

Padasanb XacaHoB B 3TOT
MOMEHT HaXO4M/ICA B KaloTe,
OH NOYYBCTBOBa/ CU/IbHYIO
BMbpaumto, cpabotana
NoXapHas CUrHanM3auma:
«fl NbITanca NPoONTK
Ha MOCTMK, YTO6bI NOHATD,
YTO MPOUCXOAUT, K TOMY
Ke Tam Niexkanu rmapoKo-
CTIOMbI, — OTKPbI/ ABEPb,

a Tam — nnamar». Takoro,
rOBOPWT OH, Ha €ro NamATn
eLLe He 6b110, XOTA eMy
NPUXOAUNOCH CTaNKMBATLCA
C PasHbIMU CUTYaLUAMM

Ha ¢nioTe, B TOM uncie

C NnoXkapamu.

KanutaHy, ctapnomy
1 BTOPOMY MEXaHWKy
NpULLAOCh BbIBUpPaTbCA
13 KatoTbl CTapmexa. Boiwe
Hee HaXxoAuCA ropALLmiA
MOCTMK, NOA, HeWi BbICTynana
nanyba — Takas KOHCTPYKLMA
y byHKepoBLyMKa. Bbinpbi-
rMBaTb MPUXOANIOCH YYTb
Brepea, 1 B BOAY, 4Tobbl
He yaapuTbes o nanyby.

— Broporo mexaHuka
BbITONKHY/M, AN1A KanuTaHa
CBA3a/N NPOCTbIHWN, — TOBOPUT
Padaanb XacaHos.

— OH cnyckanca
no NPOCTbIHAM, BPOZAe, 04Ha
M3 HMX NOPBaNachb, OH ynan
Ha nanyby v cMibHO ywmnbes,
CNIOMan NpaByto PYKY U yKe
He MOT HM 33 YTO yXBa-
TUTbCA, — PACCKa3bIBaeT KageT.

MopcKoi npodcorosHbiii BecTHuK N2 (139) 2022
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On the night
of 25 February, Millennial
Spirit bunkered a ship
bound for Romania,
and by noon received
a message from
the operator. It said
that, unless another
communication is received
from the company within
45 minutes, Millennial
Spirit should also head
for Romania. The bunkering
vessel was finishing
refueling a floating crane.

Ten minutes later,
Millennial Spirit was
on fire — as well as mooring
lines of the floating crane,
which, after refueling,
was moving away from
the bunkering vessel.

THE MASTER HAD
IT WORST

“l and the boatswain
were on the forecastle,” says
Nikita Petrov. “We did not
see what happened, we just
heard a whistle and then
a blast; we turned around
and saw a fire.”

The seamen started
calling for help on the radio,
but no one responded.
Then the boatswain decided
to start the fire pump: they
wanted to put out the fire,
but there was no power.

Rafael Khasanov
was in the cabin at that
moment; he felt a strong
vibration — apparently,
activation of the fire alarm:
“I tried to reach the bridge



ATPECCUU HE BbINO

Momowb nogocnena
[0CTaTO4MHO OMNEepPaTUBHO.
Bykcup «TymaH» BbITalLmA
13 BOAblI MOPAKOB — OHU
npoBesv B BoZe Npu Temne-
paType +6 rpaZlycoB OKoN0
20-30 MUHYT. Ha bykcup
«Pogomup» nepeLunu
YneHbl 3KMNaxa, cobpas-
LUMECA Ha HOCOBOW YacTu
cyaHa. C HUX MOPAKOB,
BK/IOYAA KanuTaHa, nepe-
[anu Ha cnacaTesibHbIN KaTep
SAR-2, KOTOpbIi AOCTaBUA
ux B YepHomopck. Ha bepery
y)Ke CTOANN KapeTbl CKOPOW
NOMOLLM.

— Hac npvsesnu 8 60/1b-
HuLy B YepHOMOpCKe, —
npogosnkaet Padasnb
XacaHos. — [naBBpay cpasy

npeaynpeaun: ecav nonayt
paHeHble, Ham nNpuaeTca
yhTU. A nocne npuwen
nactop 6anTUCTCKOW LepKBu
«Bockpecenve» v npea-
JIO}KWA1 CBOKO NMOMOLLb.

— B geHb npuesga
A nogoLwen K megcecrtpe
¥ NONpPOCKA NO3BOHMUTb
no WhatsApp cembe,
Ha ceayrowmin aeHb
3HaKoMble OTL yKe
npueesnn mHe TenedoH
¢ SIM-KapToW, — paccKasbi-
BaeT Hukuta Metpos.

B 60/1bHWUYHBIX CTEHAX
3KMNaX Haxogunca
¢ 25 ¢eBpana no 8 mapTa,
NOTOM NPUHAN NPeAIOKeHNeE
nacTopa pasmecTuTbeA
B LepKBu. K coxaneHuio,
BbINWUCLIBAINCH HE BCE —

to understand what was
happening; besides, we had
our wetsuits there. | opened
the door, and there were
flames.” He says that he does
not remember to have seen
something like that before,
although he had to deal with
various situations in the fleet,
fires being no exception.

The master, the chief
mate and the second
engineer had to get out
of the chief engineer's cabin.
There was the burning bridge
above it and a protruding
deck below it, a feature
of the bunkering vessel's
design. So they had to jump
a somewhat forward and into
the water in order not to hit
the deck.

“We pushed out
the second engineer
and ties some bedsheets
for the master,” says Rafael
Khasanov.

“He used the bedsheets
to go down; apparently, one
of them was torn, he fell
on the deck and got badly
hurt, broke his right arm
and could no longer grab onto
anything,” says the cadet.

WE FACED NO VIOLENCE
The help arrived fairly
quickly. The tugboat Tuman
recovered the seamen out
of the water: they spent
about 20-30 minutes in water
at a temperature of +6°C.
The crew members who
had gathered on the bow
of the vessel, transferred
to the tugboat Rodomir.
The seamen, including
the master, were transferred
from the tugboats
to the rescue boat SAR-2,
which delivered them
to Chernomorsk. Ambulance
vehicles were already
on the beach.
“We were delivered
to the hospital
in Chernomorsk,”
continues Rafael Khasanow.
“The physician-in-chief
warned us immediately
that if the wounded would
arrive, we would have
to go. And then a pastor
of the Resurrection Baptist
Church came and offered his
help.”
“On very first day
of arrival | approached
a nurse and asked to use
WhatsApp to call the family,
and the next day my father’s
friends brought me a phone
with a SIM card,” says Nikita
Petrov.
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PNCM NPUXOAMUT HA NOMOLLb

SUR COMES TO THE RESCUE

5 mapTa KanuTaH ot nony-
YeHHbIX TPAaBM U OXKOroB
CKOHYasnca B 6onbHULE.

B LepKBM poccusaHam
BbIAENNAN OAHY KOMHATY
Ha BCeX B LLOKOJIbHOM
3TaXKe — 34eCb OHM NPobbLIN
00 23 mapTa.

— Bce 6b1s10 xopoluo,
KOHEYHO, He KaK foMma,
HO HaM BCero XBaTano.
3a TEPPUTOPUIO Mbl HE BbIXO-
annn. ObLwanmcb ToabKo
C NPUXOXKaHaMu, arpeccum
He Y4yBCTBOBA/W, — TOBOPUT
cTapnom.

HALO BO3BPALLATbCA
oomon

— Bce 10 Bpema
Mbl S€PXKA/IM CBA3b C areHTOM,
HO, YeCTHO, 0cobol 3aunH-
TepecoBaHHOCTY B Hallel
OTNpaBKe AOMOM He BUAEMM, —
KOHCTaTMpyeT Padaanb
XacaHos. — lNpepacraButens
KomnaHuu BoobLe no Hawein
CUTYaLLUM HUYETO afeKBaT-
HOro He roBopu.

B oauH 13 gHe npuexan
npeacTaBuTeNb MUTpaLLy-
OHHOW C/Ty»KObl, NPOBEPUN
JIMYHOCTM COTNACHO KONWi
3arpaHnacnopToB, KoTopble
6b1111 B KOMNAHWK, 1 BbIAAN
MOPAKaM KaKyHo-TO CTPAHHYHO
CNpaBKy, MO KOTOPOW, KaK
[YMaeT cTapnom, Um 6bl
He paspeLunaun nepeceyb
rpaHuLy.

— bonbLuyto posb cbirpan
Poccuitckuii npodcotos
MOPAKOB U IMYHO Npeaceaa-
Tenb KOpuit Cyxopykos. OH
3/10POBO MOMOT HaM C AOKy-
MEHTaMM: CBA3A/ICA C NOCO/b-
ctBom PO B KnwimHese,
4TObbI AN1S HAC odopMUIn
CBMAETENbCTBA Ha BO3Bpa-
weHwue B Poccuitckyto
deaepaupmto. Opuii lOpbeBny
BCErga 0CTaBasica C HaMu

Ha CBA3W M TOBOPWA, Kak
cebs BeCTV — 3TO OKasanochb
none3HbIM, BCEr4a OTBEYaN
Ha 3BOHKM 6ecnoKouBLUMXCA
POACTBEHHMKOB. MNoaaepKa
PMCM 6bina oueHb LieHHOW
W OeNCTBEHHOM, — FOBOPUT
Padaanb XacaHos.
[OevictButensHo, PIMICM
npogenan cepbesHyto pabory:
obpalyanca 8 MUHWUCTEPCTBO
TpaHcnopTa PO, MuHuctep-
CTBO MHOCTPAHHbIX Aen PO,
MesxkayHapogHyto dene-
PaLyIO TPAHCMOPTHUKOB,
MekayHapoaHyto opra-
HW3auuIo Tpyaa u Mexay-
HapPOAHY MOPCKYHO
OpraHu3aLmio ¢ npocbboi
CKOOPAMHMPOBATb YCUANA
[ONA CKopeWLLen penatpuauum
uneHos skunaxa Millennial
Spirit.

3TO - OBMEH

24 mapTta npou3soLuen
0bMmeH, XOTa cYMTaeTCa, YTo
rpayKaaHCKUMM LMK
He 06MeHMBAOTCA, TONbKO —
BOEHHbIMMU, HO B CNyyae
€ MopsAiKamu ByHKepoBLUMKa
370 6blN UMEHHO OH. «Ham
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The crew members
stood in the hospital from
25 February to 8 March
and then accepted
the pastor's proposal
to reside in the church.
Unfortunately, not all
the crew members were
discharged: the master died
from the injuries and burns
in the hospital on 5 March.

In the church,
the Russians were given one
room for all in the basement
and stayed here until
23 March.

“Everything was
fine; sure, it was not like
at home, but we had enough
of everything we needed.
We didn't go outside
the area. We communicated
with the parishioners only
and faced no violence,” says
the chief mate.

TIME TO GO HOME

“All this period we were
in touch with the agent, but,
honestly, we didn’t see his
much interest in sending
us home,” Rafael Khasanov

FREIM

states. “The company's
representative did not say
anything reasonable at all
about our situation.”

One day, a man from
the migration service
arrived, checked their
identities by the copies
of our international
passports that were available
at the company, and issued
a kind of strange certificate,
which, as the chief mater
thinks, would not allow us
to cross the border.

“The Seafarers' Union
of Russia and personally
the chairman Yury
Sukhorukov played
a great role. He helped
us a lot with the papers:
he contacted the Russian
embassy in Chisinau
to issue certificates for us
to return to the Russian
Federation. Yury Sukhorukov
always kept in touch with
us and instructed us how
to behave (it turned out quite
useful); he always answered
the calls of our worried
relatives. The support



noYemy-To He AaBanu
BbIEXATb, KaK rpayKaAaHCKUM
N0AAM, @ NOTOM COCTOANCA
TaK Ha3blBaeMblit 06MeH,
HO Mbl 3TO MOHAAN TOJIBKO,
Korga Hac npvsesnu B 3ano-
POKCKyto 0bnacTb», — 06bAC-
HaeT Pacdasanb XacaHos.

— OKono nonyHouu
33 HAMW NPULLAN, CKa3anm —
«$opmanbHOCTb, NPOBEPKa
[OKYMEHTOB», — BCIOMMUHaeT
Hukuta MNeTtpos. — Cnepea
6b1710 He no cebe, NOTOM
A yBUAEN Ntogen U3 nopta —
3TO NPUAAN0 MHE YBEPEH-
HOCTW, M NOHAN — Mbl €4eM
OOMOW.

—Hac nocagunun
B aBTObYC, 3abpanu Tene-
doHbl. A gaxe He ycnen
NO3BOHMUTb POAHbIM
1 B Npo¢cotos, YTobbI
CO0B6LWMTb, YTO HAC YBO3AT
U3 LLePKBM B HEU3BECTHOM
HanpaB/ieHWUu, — rOBOPUT
ctapnom. —[lotom Bcem
BE/IENIN NEPENTYU B 3aKPbITYIO
MALUMHY — Mbl HE BUAENN,
KyZ4a egem. Yepes yac K Ham
NoACaAWN BOEHHbIX —
Y HUX Bblan 3aBA3aHbI 11a3a
W pyKu. Bmecte mMbl exanu
ewe 10 muHyT. CHavana
BbIBE/IN MX, NOTOM HacC —
MOCTPOU/IN B LUEPEHTY.
Bblwen npeacTaButeNb
C POCCUIACKOW CTOPOHDI
¢ 6enbim dpnarom. Y Hero 6bin
CMUCOK UMEH U bamunnii —
BCEX CBEPW/IU, U Havancs
obmeH. Mbl cnycTuamnch
BHM3 K HE6O/IbLLIOW pevyLlKe,
nepeLun Bosy, NoAHA-
JINCb, @ TaM YXKe CTOA/M
Halum BoeHHble. Bce To ke
camoe cAenany yKpavHLbl.
[Janbwe noa conposo-
XKAEHMEM Mbl Moexanu
CHayana B Menutonorb,
notom B Cumdepononb,
r4e c BOEHHOro aspogpoma

PMNCM npogenan

cepbesHyto paboty: obpa-

wanca B MmHuctepcteo
TpaHcnopta P®, MuHu-
CTEPCTBO MHOCTPaHHbIX

aen PO, MexxayHapogHyro

deaepauuio TpaHc-
noptHukoB, MexayHa-
poAHyto opraHu3aLuio

Tpyaa n MexxayHapogHyo

MOPCKYHO OpraHu3aLuto
¢ npocbboin ckoop-
AVHMPOBATh YCUNS

NS CKopeWwwen penaTpu-

al N YNeHOB 3KunaxXa

Millennial Spirit.

The SUR has done
some huge work: they
appealed to the Ministry

of Transport of the Russian

Federation, the Ministry
of Foreign Affairs

of the Russian Federation,
the International Transport

Workers Federation,
the International
Labor Organization
and the International
Maritime Organization
with a request

to coordinate their
efforts for the soonest
possible repatriation
of the Millennial Spirit
crew members.

ynetenun 8 Mocksy. B Mockse
BOEHHbIX OTBENN B OAHY
CTOPOHY, Hac — B Apyryto.

Ha cepaLe cTano cnokomHo —
HamW CTan 3aHUMaTbCA
JI0AV B TPaXKAaHCKOM.

MPO®COIO3 - CUNA

B Mockse mopAKos
Pa3sMecTU/In B TOCTUHMLLE —
CHOJQ Xe npuexanu npea-
crasutenn CneacTBeHHOMO
KomuteTa PP. Mo3xe aknnaxK
nosesnun B opnc YnonHomo-
YeHHOro No NpaBam YenoBeKa
TaTbsAAHbl MOCKanbKOBOMW,
roe MopsAKam Bblganm

of the SUR was very valuable
and effective,” says Rafael
Khasanov.

Indeed, the SUR
has done some huge
work: they appealed
to the Ministry of Transport
of the Russian Federation,
the Ministry of Foreign
Affairs of the Russian
Federation, the International
Transport Workers
Federation, the International
Labor Organization
and the International
Maritime Organization with
a request to coordinate their
efforts for the soonest possible
repatriation of the Millennial
Spirit crew members.

IT WAS AN EXCHANGE

On 24 March an exchange
took place; it is normally
believed that civilians
are not exchanged — only
military personnel, but
in that particular case it was
definitely an exchange.

“For some reason, we had
not been allowed to leave

as civilians, and then

the so-called exchange had
taken place, but we realized

it not before we were brought
to the Zaporozhye Region,”
explains Rafael Khasanov.

“Around midnight some
personnel arrived, they said
»that's a formality, document
check”” recalls Nikita Petrov.
“At first | felt disturbed, but
then | saw personnel from
the port and this added me
confidence, so | realized that
we were going home.”

“They put us on a bus
and took away our cell
phones. | didn’t even have
time to call my relatives
and the trade union to inform
them that we were being

taken away from the church
in an unknown direction,”
says the chief mate. “Then
we all were commanded

to get into a closed truck, so
we could not see where we
were going. An hour later,
some military personnel
were added to us, they

were blindfolded and their
hands were tied. Together
we rode for another 10
minutes. They brought out
first the military and then us,
and lined us all up. A Russian
side representative came
out with a white flag. He had
a list of names; everyone was
verified, and the exchange
started. We went down

to a small river, crossed

the stream and climbed up
to see our military personnel
up there. The Ukrainians did
the same. Then were escorted
first to Melitopol and then

to Simferopol, where we
flew from a military airfield
to Moscow. In Moscow,

the military were taken to one
side, and we were taken

to the other. I felt calm as we
dealt with people in civilian
clothes from that point.”

TRADE UNION MEANS
STRENGTH

In Moscow, the seamen
were accommodated
in a hotel, where personnel
of the Investigative
Committee of the Russian
Federation arrived.
Later, the crew was
moved to the office
of the Ombudsman
Tatyana Moskalkova, where
the seamen were given
temporary identity cards
instead of their lost passports
and allowed them to go
home.

Mopckoli npodcoto3Hblit BecTHuk N22 (139) 2022
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PACM NMPUXOAUT HA NMOMOLLDb

SUR COMES TO THE RESCUE

BPEMEHHbIe yA0CTOBEPEHMA
JIMYHOCTU BMECTO YTEPAHHbIX
NacnopToB 1 paspeLmnam
exaTb JOMOW.

CpefcTB y aKMnaxa
He 6bl1/10 — BCE LieHHble
BeLLM yToHyAW. [oaTomy
onnaTy penaTpuaLmMm CBOMUX
yneHos npodcotosa PNCM
B3 Ha ceba: Padasnio
XacaHoBy npuobpenn bunet
[0 ACTpaxaHu, a oCTasIbHbIM
MOopsAKam — 1o Kepuwu.

— [1a, Mbl 6bIAK YNeHaMm
npo¢coto3a, Ho, YeCTHO,
Al He 3HaN, YTO OH UMeeT
TaKoe BAUAHME U CUNY.
YT1o MHTEpecHo, Koraa Bce
CNYYUNOCh, HALA KOMNaHMWA
He pekoMeHA0Bana obpa-
wartbca B PNICM — xoTena
CaMOCTOATENbHO Pa3o-
6paTtbcA B CUTyaLuu, —
rOBOPUT CTapMOM.

Ho mopsaku noctynuam
nHaue.

Padasanb XacaHos
NPU3HaeTCcs, YTO paHbLLe
B PMICM Hu pa3sy He obpa-
LWanca — NOBOAOB, K CYACTbIO,
He 6b110. B Mope OH —
€ 2009 roaa, B AONIKHOCTU
cTapnoma — nocaegHue naTb
net. [0BOpUT, 4TO BOCCTA-
HOBMT LlOKYMEeHTbI U 06s3a-
Te/IbHO YMAET B peiic.

— Her, aTta cutyauums
KenaHue XxoauTb B Mope
He oTbuna. XusHb nposon-
*aetcs. Lok 6bis1, HO NaHMKe
CTapancs He NoAAaBaTbCs,
NpUXOAUNOCH AepKaThb cebs
B pyKax, — NPU3HAETCA OH.

Ona Hukutol MeTposa,
TpeTbekypcHMKa CyLomexaHu-
yeckoro TexHnkyma ®rb0oy BO
«KIMTY», peiic Ha Millennial
Spirit cTan BTOPbIM B KU3HW.
MepBbIi — Ha KPYyM3HbIX TENIO-
xofax. OH TOXe roBOpUT, YTO
npodeccuto He BpocuT, XoTA
COMHEHUA Bbln.

— OaHo3HayHo byay
NPOAO/KATb, — FOBOPUT

OH. — Korga Bce npowusowno,
pewun, 4To B Mmope —

HW HOroM, HO NOTOM NoAyman,
YTO CHApPAA, ABAXKAbI B OAHY
BOPOHKY He nonagaer.

Ceityac oba mopska
3aHMMALOTCA BOCCTAHOB/E-
HWem AOKyMmeHTOB. K cnosy,
NPaKTUKY Ha ByHKepoBLUVKe
Hukute NeTposy B yuebHOM
3aBefeHNM 3acUnTanu.
Ocranocb AOHeCTU CnNpaBKy
0 NJIaBaHUN — KOMMAHKA
obeLLaeT caenatb.

K Tomy e, KaK f06aB-
naet Padasnb XacaHos,
paboTogatenb He BbINOAHWUA
n apyrue obsasaTenbCTea
nepes mopakamu: «3apnnara
eLle He BbiniayeHa.

OTKpbIT BOMPOC O BO3Me-
LEeHWM MOpasbHOro Bpesa

W 3a yTepAHHble sewu. PNICM
MOMOraeT Ham B peLLeHUn

¥ 3TnX Npobaem — Mbl NOCTO-
AHHO Ha CBA3NY.

MopcKoi npodcorosHbiii BecTHuK N2 (139) 2022
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The crew had no funds
as all their valuables had
drowned. Therefore, the SUR
undertook the payment
for the repatriation of its
members: Rafael Khasanov
got a ticket to Astrakhan

and the rest seamen to Kerch.

“Yes, we were members
of the trade union, but,
honestly, | did not expect
it to be so influential
and mighty. It is worthy
to note that, when it all
happened, our company
did not recommend
us contacting the SUR
as they wanted to sort out
the situation on their own,”
says the chief mate.

But the seamed did
it differently.

Rafael Khasanov say
that he had never applied
to the SUR before —
fortunately, there were
no reasons. He has been
at sea since 2009, and has

been in the chief mate
position for the last five
years. He says that he is going
to have his papers reissued
and surely go to a voyage.

“The situation did not
discourage me from the sea.
The life goes on. | was
in shock, but I tried not
to panic and to control
myself,” he admits.

For Nikita Petrov, a third-
year student of the Marine
Engineering College
of the Kerch State Marine
Technological University,
the Millennial Spirit voyage
was the second voyage
in his life. The first one
was on a cruise vessel. He
also says that he is not
going to quit the profession,
although he had doubts.

“I will surely continue,” he
says. “When it all happened,
| first had a ,,no more seas”
stance, but then | thought
that lightning never strikes
the same place twice.”

Now both seamen
are re-obtaining their
papers. By the way,
the educational institution
has credited Nikita Petrov's
practical training on board
of the bunkering vessel.

It remains for him to submit
a voyage certificate, which
the company promises

to issue.

In addition, Rafael
Khasanov adds, the employer
has not fulfilled his
some other obligations
to the seamen: “The salary
has not been paid yet.
Compensation for moral
harm and for lost things is
still in question. The SUR
helps us in solving these
issues too —we are all
the time in touch.”



ONMEPATUBHASA
MHOOPMALMA

ANA MOPAKOB B YCZIOBUAX NAHAEMUMU

COVID-19

HANTUYUE HA CYAHE KONNNEKTUBHOIO AOINOBOPA,
Koraa Ha 6opTy NpoBoAmMIach NocieaHAs UHenekuua MexkayHapoaHoi deaepaimm

TPaHCMNOPTHMKOB, KOOPAMHATLI BMMKAWLLEro K MECTy CTOAHKM CyAHa MHcnekTopa MOT:

www.itfseafarers.org

UH®OPMALIUA O ABUXKEHWUN CYAOB B PEAJIbHOM BPEMEHMU,
UX TEKyLLLEe MECTOHAXOXKAEHWNE, AaIbHENLWWIA MapLUPYT Clef0BaHuUA:
www.marinetraffic.com

MEXAYHAPOOHAA BECNNATHAA BA3A AAHHDbIX,
OXBaTbIBaIOLLANA BECb MUPOBOI GNOT — O CyAHe, BNlaAe/bLie, OnepaTope, CTPaxoBLUMKE,
MECTONMO/IOKEHUM CyAHa MO MecALam, MPOBEePKaX U UX pesy/ibTaTax: WWW.equasis.org

BA3A ABANDONMENT OF SEAFARERS DATABASE
MesKAyHapoAHOM opraHM3aLmm Tpyaa — BcA MHGOPMaLLMA O CyYasnx OCTaBaeHUA
Cy[L0B ¥ 3KMnaxen: www.ilo.org

rOPAYAA NUHUA NOAOEPKKN MOPAKOB SEAFARERHELP,

KyZla MOXHO 06paTuUTbCA C tobbiMM Npobaemamu. OTBeYatOT

Ha aHIIMINCKOM, PycCKOM, GUANMNUHCKOM, KUTAUCKOM, TYPELLKOM U apab-
CKOM fA3blKax 24 Yaca B CyTKM 365 aHeit B rogy (Ten.: +44 20 7323 2737,
help@seafarerhelp.org): www.seafarerhelp.org

WU3MEHEHUWA NPABU/1 U TPEBOBAHWI B CBA3U C MAHAEMMUER,
nonyvyaemble MexayHapoaHoWM nanaton cyaoxoacresa u3 138 ctpaH
MMPpa, paspeLleHa Uav 3anpeLLeHa penatTpuauma, LOKYMeHTbl Ana
opraHusaumm npoueaypbl potaumm gatotca B pasgene COVID-19
Country/Port Implications: www.iss-shipping.com

IAE B EBPONE MOXHO CMEHUTbCA,

HeobxogMmocTb TecTa Ha COVID-19, uMpKyaapHbie N1cbMa
MOPCKMX aAMMHUCTpaLLMi — EBponeiickan accoumanma cyno-
Blafle/IbLieB: WWW.emsa.europa.eu

UHTEPAKTUBHAA KAPTA O TECTUPOBAHUAX

HA KOPOHABUPYC B MOPTAX NO BCEMY MMUPY,
[aHHble 0 nabopaTopusx: rae U Kakov HeobXoaMM aHanu3
(meTogom MMLIP, akcnpecc-TecT unm 06a) npeaocTasnseT
komnaHua Wilhelmsen, pasaen COVID-19: Crew Testing
Map: www.wilhelmsen.com

OBLUUE YCNOBUA BLE3A B PA3SHbBIE
CTPAHDbI ANA rePAXAAH Po

Ha caiTe ®efiepanbHOro areHTCTBa No TypU3My:
www.tourism.gov.ru

rOPAYAA TIMHUA BE3SOMNACHOCTU
MEXAYHAPOAHOIO MOPCKOIO
BOPO

KPYrNOCYTOYHO MPUHUMAET
coobueHmna 06 yrpose 6esonacHocTH,
NoA03PUTENbHOW aKTUBHOCTM
WM NPECTYNNEHUAX —

Ten.: +603 2031 0014,

dakc: +603 2078 5769,
WhatsApp nnu Telegram:
+601126593057,
imbsecurity@icc-ccs.org

UP-TO-DATE
INFORMATION

FOR SEAFARERS AMIDST

COVID-19

IS THERE A COLLECTIVE
AGREEMENT ON THE VESSEL?
When a vessel was last inspected
by the International

Transport Workers' Federation?
Contact details of the ITF inspector
nearest to the place of anchorage:
www.itfseafarers.org

REAL TIME MOVEMENT,
current locations and further routes
of vessels: www.marinetraffic.com

INTERNATIONAL FREE DATABASE
of vessels covering the entire

world fleet; includes owner, operator, insurer,
location by month, inspections and their results:

WWW.equasis.org

ILO'S ABANDONMENT OF SEAFARERS DATABASE
with all the data about abandonments of vessels

and crews: www.ilo.org

SEAFARERHELP'S SUPPORT HOTLINE

to contact with any problems. They answer in English,
Russian, Filipino, Chinese, Turkish and Arabic languages
round-the-clock and round-the-year (tel.: +44 20 7323 2737,
help@seafarerhelp.org): www.seafarerhelp.org

PANDEMIC-RELATED CHANGES IN RULES

AND REQUIREMENTS

as received by the International Chamber

of Shipping from 138 countries, whether repatriation is allowed
or prohibited, what documents are needed for the rotation
procedure, all are given in the COVID-19 section Country/Port

Implications: www.iss-shipping.com

WHERE SEAFARERS MAY CHANGE IN EUROPE,
the need to make a COVID-19 test, circular letters from maritime
administrations — European Shipowners Association: www.emsa.europa.eu

AN INTERACTIVE MAP OF CORONAVIRUS TESTING IN PORTS AROUND

THE WORLD,

info about labs — where and which analyses are needed (PCR, express
test or both), all provided by Wilhelmsen, COVID-19 section: Crew Testing Map:

www.wilhelmsen.com

GENERAL CONDITIONS OF ENTRY TO VARIOUS COUNTRIES
FOR CITIZENS OF THE RUSSIAN FEDERATION
on the website of the Federal Agency

for Tourism: www.tourism.gov.ru

INTERNATIONAL MARITIME BUREAU'S SECURITY HOTLINE
for 24/7 reports about security threats,

suspicious activities or crimes;

tel.: +603 2031 0014, fax: +603 2078 5769,
WhatsApp or Telegram: +601126593057,

imbsecurity@icc-ccs.org




IBF
IBF

BHECEHbI AONOJ/IHEHUA

B CMMCOK 30H PUCKA IBF
U KONAOroBOPbI

AMENDMENTS
TO THE LIST
OF IBF RISK
AREAS

AND COLLECTIVE

AGREEMENTS

A |Rff\ :

MexxayHapoaHbIi neperoBopHbii popym (IBF) BHec
0OMOoTHeHUs1 B CNIMCOK 30H puckos IBF - npodcotosbl

1 paboToaaTenu cornacoBanu NnornpaBKy K KONMEKTUBHBIM
norosopam ctaHaapTa IBF u ITF. Tak, cnucok AonosiHeH
TpeMs 30Hamu 60eBbix AencTBuin - IBF Warlike Operations
Area: A30BCKOe MOpe - K ceBepy OT 46° ceBepHON WKPOTh,
ceBepHbI permoH YepHoro Mopsi 1 BCe MOpPCKUe MopThbl
YKpavHbl. MonpaBku BcTynunm B cuny 1 MapTa 2022 roaa.

Kak oTmeuaeTcs B LIMPKY-
nAapHom nucbme ITF, Ha npak-
TUKe 417 MOpPAKOB paboTa
B 30HaX PWCKa M3 CNIUCKa
IBF 03HauyaeT npumeHeHue
onpeseneHHbIX SbroT. 310 —
60HyC, paBHbIli 6a3oBoi
CTaBKe, KOTOPbIi BbINAaun-
BaeTcA MUHUMYM 33 5 aHel
npebbiBaHWA B 30HE pUCKa
IBF, yaBOeHHasa KomneHcauma
B C/ly4ae MHBANUAHOCTU
WA CMEPTU MOPSKa; NPaBo
OTKa3aTbCA OT NNABAHUA
B OMACHOM palioHe
C nocneaylLLel penaTpu-
auuen 3a c4eT KOMMaHUK
W BbINIATOM KOMNEHCALMM
B pasmepe ABYXMeCAYHOM
6a30BoW CTaBKU. Kpome Toro,
npv paboTe B yKa3aHHbIX

30Hax MexayHapoaHbI
neperoBopHbIN Gopym
pekomeHAyeT ycTaHaBAMBATb
Ha CyAax ypoBeHb OXPaHbl
ISPS 3.

Mopckoii KoopauHaTop ITF
KaknmH CMUT noayepKHyna,
YTO B CBA3M C ObICTPO MeHS-
IOLLLEMACA CUTyaLLMel CMCOK
30H pucKa IBF moxKeT 6bITb
nepecMmoTpeH Ha npegmeT
KOOPAMHAT W YCN0BUI Tpyaa
mopakos. Popym IBF Takke
06s3yeTca BHUMATENbHO
cnesiuThb 3a CUTyaumen
B paiioHaXx, NpuaeratwLmx
K TEPPUTOPUM KOHDANKTA
Poccumn n YKpanHbl, gna Bbias-
NEHNA BO3MOXHbIX PUCKOB
N NPUHATMA COOTBETCTBYIOLLMX
mep.

MopcKoi npodcorosHbiii BecTHuK N2 (139) 2022
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The International Bargaining Forum (IBF) has made additions
to the list of IBF Risk Areas as trade unions and employers
have agreed on amendments to IBF Collective Bargaining
Agreement and ITF Standard Collective Agreement. Thus,
the list of IBF Warlike Operations Areas now includes

3 new zones: the Sea of Azov north of latitude 46°N,

the Northern Black Sea Region and all seaports in Ukraine.
The amendments entered into force on March 1, 2022.

As the ITF circular letter
notes, in practice these
amendments mean that
seafarers on board vessels
working within IBF Risk Areas
would be entitled for certain
benefits. They include bonus
equal to the base wage,
payable for 5 days minimum,
doubled compensations
for death and disability; right
to refuse sailing to Risk Area,
with repatriation at company’s
cost and compensation equal
to 2 month’s basic wage.

Besides, while
working in these areas,
the International Negotiation
Forum recommends
to operate vessels at ISPS
Level 3.

ITF Maritime
Coordinator Jacqueline
Smith emphasized that
due to the rapidly evolving
situation the list of IBF
Risk Areas may be revised
in terms of the coordinates
and working conditions
for seafarers. The IBF also has
committed to monitor
the situation in the areas
adjacent to the conflict
region between Russia
and Ukraine to identify
possible risks and take
appropriate measures.

In addition, the list of IBF
Risk Areas includes:

IBF Warlike Operations
Area — 12 nautical miles from
Yemen, including all Yemeni



®oro Andrew Butko, wikimedia.org

Kpome Toro, CnncokK 3oH
pucka IBF Bkntovaer:

IBF Warlike Operations
Area — 12 MOPCKMX MUJTb
oT MlemeHa, BKAtOYaA BCe NOPTbI
MemeHa, kpome TpaH3UTHOrO
Kopuaopa Mopckor besonac-
HocT (MSTC) B KpacHom mope;

IBF High Risk Area — AgeH-
CKWI 3aAMB M 12 MOPCKUX MWUNb
OT BOCTOUHOTO nobepekbs
Comanu;

IBF High Risk Area — lBuHen-
CKWI 3a11B, onpeaeNneHHbIN
TeppUTOPMAsIbHbIMK BOAAMM
(Ha paccTosaHumM 12 mopckmx
MUAb OT bepera), nopTamm
W BHYTPEHHUMM BOLHbIMM
nyTamu Hurepuu n beHunHa,
3a UCKNIOYEHMEM MOPCKOM
3anpeTHoi 30Hbl (MEZ), 30HbI
6e30MnacHOM AKOPHOW CTOAHKK
(SAA) 1 30HbI Ship-to-Ship (STS);

IBF Extended Risk Zone —
3anagHas Yactb MHauicKoro
OKeaHa v KpacHoro mops
[0 rpaHuLbl MemeHa/Caynos-
ckoi Apasuu (16° 22’N),
BKNtoYan TpaH3UTHbIN KOpUAOP

MOPCKO 6e30macHOCTM
(MSTC), Ho uckntovasn IBF
Warlike Operations Area u IBF
High Risk Area;

IBF Extended Risk Zone —
MEZ, SAA, STS;

IBF Extended Risk Zone —
TBUHEWCKIIA 3aNMB OT rpaHMLLbl
Nnbepun/Kot-a'Msyapa
[10 rpaHuLLbl KoHro/AHronsl,
3a uckntoueHvem IBF High Risk
Area.

B Poccuitickom npodcotose
MOPAKOB HaNOMMHaIOT,

YTO CMUCOK 30H pucKa IBF

B 06A3aTENbHOM NOPAAKE
[JOMKeH XPaHWUTbCA Ha 6opTy
cyaHa v B toboe Bpems bbiTb
[LOCTYMEH Y/IeHaM 3KMUMakKa.

B PIMCM Tak:e nogyepku-
BalOT, YTO YCNOBUA TPYAa

B 30HaX pucKa IBF moryT 6bITb
M3MEHEHbI TONIbKO peLLeHneMm
MeXayHapoLHOro neperosop-
Horo ¢opyma (IBF), B KoTopom
YYacTBYIOT CYZLOBNALENbLbI

¥ MopcKme NpodCoto3bl, B TOM
ymcne Poccuiickuin npodcotos
MOPAKOB.

ports except the Maritime
Security Transit Corridor
(MSTC) in the Red Sea;

IBF High Risk Area —
Gulf of Aden and 12
nautical miles off the east
coast of Somalia;

IBF High Risk Area —
The Gulf of Guinea, defined
by the territorial waters
(at a distance of 12 nautical
miles from the coast),
ports and inland waterways
of Nigeria and Benin,
excluding the Maritime
Exclusion Zone (MEZ),
the Safe Anchorage Zone
(SAA) and Ship- to-Ship
(STS) Zone;

IBF Extended Risk
Zone —the western part
of the Indian Ocean
and the Red
Sea to the border
of Yemen/Saudi Arabia
(16° 22’N), including
the Maritime Security
Transit Corridor (MSTC),
but excluding the IBF

Warlike Operations Area
and IBF High Risk Area;

IBF Extended Risk
Zone — MEZ, SAA, STS;

IBF Extended Risk
Zone — The Gulf
of Guinea from
the Liberia/Cote d'lvoire
border to the Congo/
Angola border, excluding
the IBF High Risk Area.

The Seafarers' Union
of Russia reminds that
the list of IBF Risk Areas
should be be kept on board
a ship and be available
to crew members
at any time. The SUR
also emphasizes that
employment conditions
on board vessels operating
in IBF Risk Areas can only
be changed by the decision
of the International
Bargaining Forum (IBF)
composed of shipowners
and maritime trade unions,
including the Seafarers'
Union of Russia.
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11 MapTa 2022 roaa
B CaHKT-
MeTepbypre
npowen coe3n
MexxpermoHasnbHoro
npogcoto3a
nouMaHoB

(MICA). NouMaHBbI,
pa6oTatowme

B POCCUMNCKUX
nopTtax, noasenu
UTOrn paboThl

3a 2018-2021roasl,
obcyannu cutyauuio
Ha MecTax,

®oro: Natalia Semenova, wikimedia.org

.;'g_i:f-'_'--_'r onpeaenunu uenu
g Ha crneaylowme
LA yeTbipe roga
u Bblbpanu
pyKoBoasiune

opraHbl Nnpogcoto3a.

On 11 March

2022, a congress
of the Interregional
Pilot Trade Union
(IPTU) was held

in St. Petersburg.
Pilots of the Russian
ports summed up
the work for 2018-
2021, discussed
the situation

on the ground,

set goals

for the next four
years and elected
the trade union’s
governing bodies.
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B uenom nonoxeHwe
[leN B NePBUYHbIX OPraHu-
3auuax MMNC/T 3aBuaHbIM
Ha3BaTb C/IOXKHO: B NOpTax
[ANA NOLMaHOB CTAaHOBUTCA
MeHbLLE paboTbl, YACNEHHOCTb
NPOgCOO3HbIX OPraHMU3aLMiA
COKpaLlaeTca, a pyKOBOACTBO
®ryn «Pocmopnopt» BcAYECKU
n3beraet HOPMasbHbIX
OTHOLLEHWI CoUManbHOTO
napTHEepPCTBa, Npeanu-
CaHHbIX TpyA0BbIM KOLEKCOM
P®, c npeacrasutenamm
NIOLMAHOB. Tem He MmeHee
NpATaTb ro/10BY B NECOK
npu MmanenLumx npobaemax
NouUMaHbl He cobupatoTes.
YneHbl MIMC/T HamepeHbl
NPOAC/KATb COTPYAHNYECTBO
C OpraHamm rocyapCTBeHHOM
B/1aCTM MO BOMPOCY CO3/aHMA
EAMHON flouMaHCKoW CyKObl
8 Poccum v gobusatben
y pykosoacTtea Iy «Pocmop-
nopTa» af,eKBaTHOrO yBeNU-
YeHWA JOMKHOCTHBIX OKNaA0B
Ha mMecTax.

CAMDIE CEPbE3HbIE
HENPUATHOCTU

Mpeacepatens MIMCA
Bnaammup KabaHos
pacckasan, u4To B OTYETHbI
nepuos, camble cepbesHble
HENPUATHOCTW BO3HWK/N
B CeBepo-3anaaHom bacceit-
HoBom dunvane Oy
«PocmopnopT».

Tak, 8 2019 rogy pykosog-
CTBO NPeANPUATUA NPUKa-
3amu NeNe 483, 521 1 545
OTMEHW/O JOMKHOCTHbIE
OK/Nafbl, yCTAHOBMB BMECTO
HMX NOYacoBYH TapUDHYHO
CTaBKy 418 onnatbl Tpyaa
JIOLMAHOB, 1 BBEJIO ANCKPU-
MUWHALMOHHYIO cucTemy
NpemmnpoBaHma, a TaKKe
COKpPATW/IO ONaunBaemoe
Bpems paboTbl Ha CYTOUHOM
cmeHe Ha 1,5 vaca, yctaHosuB

«MNaBaloOWMIA» Nepepbls
ANA OTAbIXa U NUTAHWA
NPOAOMKUTENBHOCTbIO
1,5 yaca 6e3 ykasaHua
KOHKPETHOrO BpemeH!
B TeYeHue 24-4acoBOM CMeHbI.
—MepsuryHble npodco-
to3Hble opraHusaumu MMNC/
CeBepo-3anagHoro bacceitHo-
Boro ¢puamnana ®ryn «Pocmop-
nopt» obpatnamnce B CeBepo-
3anagHyto TPAHCNOPTHYHO
MPOKYpPATYpy C 3aABAEHUAMM
0 NPOBEPKE NPHKa30B
Ha NpeaMeT HapyLIeHW
TPYL0BOro 3aKoHoAATeNb-
CTBa, — HANOMHWA fAeneratam
B. KabaHos. — lNpokypatypa
npuLLAa K BbIBOAY, YTO bblK
JonyLeHbl HapyLueHus Tpebo-
BaHWl cT. 74 n cT. 135 TK PO:
NpYKa3amm yCcTaHaBAMBAUC
HOBble YCN0BMA TPYAA, He COOoT-
BETCTBYIOLLME TPYAOBbIM
[l0roBOpam JIoLMaHOB,
MNPV TOM, YTO HUKAKMX
U3MEHEHWI yCnoBui Tpyaa —
HW TEXHONOTUYECKUX, HW Opra-
HW3aLMOHHbIX — HE NPOBO-
annoceb. K Tomy e B xoae
MPOKYPOPCKOI NPOBEPKHM
U cyaebHbIx pa3bupatenbeTs
¢dunmnan «Pocmopnopta»

In general, the state
of affairs in IPTU cells can
hardly be called flourishing:
pilots get progressively less
work in ports, the population
of trade union cells decreases,
and the management of FSUE
Rosmorport in every possible
way avoids proper social
partnership relations with
representatives of pilots
as prescribed by the Labor
Code of the Russian
Federation. Nevertheless,
the pilots are not going
to hide their heads in the sand
at the slightest problem. IPTU
members are resolved to keep
working with state authorities
on the creation of the Unified
Pilot Service in Russia
and seek an adequate increase
of the local salaries from
the Rosmorport management.

MOST SERIOUS TROUBLES
Vladimir Kabanov, the IPTU
chairman, says that the most
serious troubles they faced
in the Rosmorport's North-
Western Basin Branch over
the reporting period.
In particular, in 2019
the management issued
orders No.483, 521 and 545
to cancel pilots' fixed
salaries and introduce
instead an hourly
rate, to introduce
a discriminatory
bonus system,
and to reduce

the paid time of the round-
the-clock shift by 1.5 hours
by setting a 1.5 hour long
"flexible" break for rest

and food without specifying
its specific position within
the 24-hour shift.

"The IPTU cells
of the Rosmorport's North-
Western Basin Branch
applied to the North-Western
Transport Prosecutor's
Office to check the orders
for possible violations
of the labor law," reminded
V. Kabanov to the delegates.
"The prosecutor's office
concluded that the company
violated Articles 74
and 135 of the Labor Code
of the Russian Federation:
the orders established
new working conditions
inconsistent with the pilots'
employment contracts —
although no technological
or administrative changes
in the working conditions
took place. In addition,
the Rosmorport's branch failed
to submit to the prosecutor's
office or the court any
evidence that the previous
working conditions could not
have been maintained.

"The prosecutor's office
initially supported our
demands to rule the orders
issued by the Rosmorport's
North-Western Basin Branch
illegal and unenforceable;
however, in the course of court
hearings, the prosecutor's
office changed their
representative and, along with
that, changed their standpoint

«B XO4E CNYWWAHUWN AENA B CYLE NPEACTABUTE/b
MPOKYPATYPbl CMEHU/ICA, A BMECTE C HUM BEAOMCTBO
M3IMEHWUNIO NO3ULUNIO NO HALWLEMY BONPOCY

HA NMPOTUBOMNOJIOXKHYIO, NOAAEPHAB PABOTOAATENA»
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He NpeaCTaBuA AOKA3aTeNbCTB
HEBO3MOYKHOCTW COXPaHEHMA
NPeXHUX yCNoBUiA TpyAa.

— MNpokypaTtypa nopaep-
*ana Hawm TpeboBaHus
0 NPW3HaHWM NPUKA30B
avpekTopa Cesepo-3anaa-
Horo bacceiHoBoro ¢punuana
®ryn «Pocmopnopt» Hesa-
KOHHbIMM 1 He Nog/exKallymu
K MCMO/HEHWIO, OAHAKO
B XOZe C/IyLIaHWi fena B cyae
npeacTaBuUTe/b BELOM-
CTBa CMEHMWJICSA, @ BMECTe
C HAM NPOKypPaTypa n3me-
HMAA NO3WLMIO MO Hallemy
BOMPOCY Ha NPOTUBONO-
NIOXHY0, Noafepkas pabo-
TOAATENA, — KOHCTaTMPOBaN
Bnagumup KabaHos. —3a aga
roga npodcoto3 npoLuen Bce
cynebHble MHCTaHLMK, HO Be3gae
NOMy4nA OTKa3 B y40BNETBO-
PEHWM UCKOBbIX TPEOOBaHMIMA.

—Ha 11 mapta 2022 roga
Ana noumaHos «Pocmop-
nopta» B NnopTy CaHKT-
MeTepbypra 6b110 3annaHNPO-
BaHO [1Ba CYZlHa, CefytoLmx
Ha BbIXOA, W 1BA — Ha BXOA,

HW OAHOW NepPecTaHoBKM, —
otmeTun Bnagumup KabaHos. —
Mpu 3TOM Ha 24-4acosyto
CMeHY 0bbIYHO 3acTynatoT
10-12 yenosek.

B ntore cokpalueHne
paboTHMKOB 60bHO yaapuIo
no npogcotozy: MNO MMCN
«Mopckue noumaHbl CaHKT-
MeTepbypra» cokpaTUaach
B TP pa3a — B OpraH13aLmm
octanoch 14 yenosexk.

Moxoxasa cutyauma
CNOXMAAch B YcTb-Jlyre.

«HOWEVER, IN THE COURSE OF COURT HEARINGS,

THE PROSECUTOR'S OFFICE CHANGED THEIR REPRESENTATIVE
AND, ALONG WITH THAT, CHANGED THEIR STANDPOINT

TO THE OPPOSITE AND SUPPORTED THE EMPLOYER»

MpumeyaTenbHoO, YTo,
no c/oBam NoLMaHOB, pabo-
Tatowmx B Cesepo-3anagHom
6acceitHoBom dunmnane Oryn

«PocmopnopT», No utoram
npoLeALero rosa, 3apniara
YMeHbLIMNACh, XOTA U3HA-
YaNbHO CO0BLLANOCH, YTO

npu BbipaboTke HopMbl pabo-
yero BpemeHu 3apaboTHas
naata IouMaHa He yMeHb-
wuTcA.

PABOTbI CTAJIO MEHbLLUE
Momumo yxyaweHuna
ycnoswii Tpyza netepbypr-
CKnx noumaxos B 2020 rogy
noaXunaan fpyroin Henpu-
ATHbIN ctopnpu3 — «Pocmop-
NOPT» 3aTeAN COKpaLLeHUe.
CBA3aHO 3T0 6bINO C YMEHb-
WweHMem obbema SIOLMAHCKUX
paboT rocysapcTBEHHOrO
npeanpuATHA, TaK Kak
KOHKYPMPYHOLLAsS KOMNaHMUA
«CMNb loumaH» cymena B3ATb
Ha cebsa OCHOBHYIO LO/O
NOLMaHCKMX NMPOBOLOK.

Mpencepatenb MeCTHOM
nepBnYHOI NPodCOO3HOM
opranuzauun MIMNC/1T AHToH
MWHeHKO OTMETUA, YTO B NOPTY
NPOAC/IKAET YMEHbLLATLCA
Zons «PocmopnopTa» B cbopax
3a /IOLMAHCKYHO NMPOBOAKY.

B nocnepnHee Bpema HECKO/IbKO
JIOLMAHOB YLUAM Ha NEHCHIO,
Jpyrvie nepeLunu B YacTHYHO
KomnaHuo 000 «AnbbaTtpoc»
WY BOOBLLLE HALLAW APYTYio
paborty, a naaHupyemoe
NOMoJIHEHME 33 CHET CTaXKepoB
13 CaHkt-MNetepbypra

He MOKpPbIBaeT aeduumuT
paboTHMKoB. Kpome Toro, cuTy-
auuA CKNaapbIBaeTcA TaK, YTo
NOLMaHbI MPOZOKALOT BbIXO-
AuTb U3 npodKkoma — B YCTb-
JyKcKoW nepBuYKe COCTOUT

11 peicTBYHOLLMX SIOLLMAHOB.

to the opposite and supported
the employer," states Vladimir
Kabanov. "The trade union
spent two years to go through
all the court instances, but we
faced nothing but refuse of our
claims."

It is noteworthy that,
according to the pilots
of Rosmorport's North-
Western Basin Branch, their
salaries decreased over
the past year —in the contrary
to initial promises to keep
the pilot's salary if the standard
hours were worked.

LESS WORK NOW

In addition
to the worsened working
conditions of St. Petersburg
pilots, they faced one more

unpleasant surprise in 2020 —
Rosmorport initiated layoffs.
This was caused by decreased
amount of pilotage activities
carried out by the state
enterprise, as SPB Lotsman,

a competing company;,
managed to undertake

the majority of pilotage
operations.

"On 11 March 2022,
Rosmorport pilots in the port
of St. Petersburg have
in plans as few as two leaving
vessels, two calling vessels
and no relocations at all,"
Vladimir Kabanov notes. "So,
10-12 men usually take over
the 24-hour shift."

The layoffs hit the union
hard: the number of IPTU cell

"Sea Pilots of St. Petersburg" |||>
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O TOM, 4TO CUTYaLMA
Ha MecTax yxyaLaerca,
noATBepAUA M NpeaceaaTenb
MNO MMCA 8 KaanHuHrpage
Oner MuxuH: «Y Hac ogHa
NIOLIMAHCKanA opraHu3auma —
«PocmopnopTt». 3a cuet
3TOr0 HET KOHKYPEHL M.
Ho B nepBuuke BCero
24 noumaHa. HyHO coxpa-
HATb NpodCoto3 — Apyroro
BapuaHTa HeT».
Mpepcepatenu B YcTb-
Nyre n KanvHuurpage
COLLJ/IUCb BO MHEHWMN,
4TO Ceivac He Bpema
[ONA aKTUBHbIX AENCTBUNA.
[nasHoe — coxpaHaTb MIMC/
ANA 3aLWUTbI I0LMAHOB
OT HapyLUEHWI MX NPaB.

PEATUPOBATb HA BbIi3OBbI
HY}XHO AQEKBATHO

C HUMWM B KOpHe He corna-
cunca npegcepatens MNO
MMCAN Bbibopra Oner
3muTpaykoB. OH yoexaeH:
pearnpoBaTb Ha ntobble
BbI30BbI HY}KHO aeKBaTHO.

— B 3umHee Bpema
B Bbibopre Bcerga Habnto-
JAanca cnag, CyLoXoAcTBa
B 3-4 pa3a. Ho celtyac cuty-
aums xyxe, Yem 0bbI4HO —
no BCel BUAMMOCTM, Hauau

[elcTBOBaTb CaHKLUMK, —
CKasan oH. — PaboTbl npocTo
Her.

Tak, no ero cnoBam,
B AeHb cbesga MMNC/,
11 mapTa, cmeHa, 3acTy-
NWBLUAA Ha BaxTy, cuaena
6e3 NpoBoOAOK, aHaso-
TMYHOE NONOXKEHWE aen
Habntoganock 9 u 10 mapra.
[na noumaHos B Boibopre,
MOACHAET OH, He pabo-
TaTb — 03HAYaeT OCTaThCA
6e3 npemuu No utory mecaua
1 MONYYUTb FONbIN OKNAA.

—3aTanTbCA B 3TUX
YCNOBUAX — HENPABWJ/IBHO,
HY»XHO pearnpoBaTb, — CKasan
0. 3muTpaykoB. — [lymato, uto
B CKOPOM BpeMeHu paboTo-
Jatenb NonpocuT paboTHUKOB
YITW B MEXHABUALMOHHbIN
OTNYCK, 4TODbI NNATUTDL
Tonbko MPOT: no JleHuHrpag-
CKoV 06/1aCTH 3TO — OKONO
14,5 Tbicay pybneit. Ecam
TaKoe NPOoV30MNAET, HYKHO
HaCTOATE/IbHO PEKOMEHA0BATD
KoAieram He Aenatb 3Toro.
B KOHLLe KOHLLOB, OTCYTCTBUE
paboTbl — He Hawa npobaema.
Y /loLMaHOB ecTb TPYAOBble
[LOrOBOPbI, COMACHO KOTOPbIM
«PocmopnopT» 063aH npego-
CTaBWTb paborTy.
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members decreased three
times — 14 men remained
in the cell.

A similar situation is
prevailing in Ust-Luga. Anton
Minenko, the chairman
of the IPTU local cell, notes
that the Rosmorport's share
in the pilotage fees keeps
decreasing in the port.
Several pilots have recently
retired, others have moved
to a private company Albatros
LLC or even found alternative
employment, and the planned
replenishment with interns
from St. Petersburg does not
cover the shortage of pilots.
In addition, the pilots continue
to leave the trade union
committee: the Ust-Luga
cell not includes as few
as 11 active pilots.

The deteriorating
situation on the ground
was also confirmed by Oleg
Mikhin, the chairman
of the IPTU cell in Kaliningrad:
"We have just one pilot
organization, Rosmorport.

As a result, there is no
competition. But the cell

has only 24 pilots. We need
to preserve the union —there
is no other option."

The chairmen of Ust-Luga
and Kaliningrad cells agreed
that now is not a good time
for action. The main goal is
to preserve IPTU to defend
pilots' rights.

RESPOND APPROPRIATELY
TO CHALLENGES

Oleg Zmitrachkov,
the chairman of the IPTU
cell in Vyborg fundamentally
disagrees. He is convinced
that any challenges should
be responded appropriately.

"Vyborg has always had
a three- or four-fold decline
of shipping volumes in winter.
But now the situation is worse
than usual — apparently,
the sanctions have taken
effect," he says. "We simply
have no work at all."

In particular, he says
that on 11 March, the day
of the IPTU congress, the shift
pilots had no pilotage
operations at all, and the same
state of affairs was observed
on 9 and 10 March. For pilots
in Vyborg, he explains, no
work means having just
a net salary and no monthly
bonuses.

"Hiding in this context is
wrong, we have to respond,"
says O. Zmitrachkov. "l think
the employer will soon ask
the employees to take inter-
navigation leaves in order
to pay the minimum wage
only, which is 14.5K rubles
in the Leningrad Region. If this
happens, we should strongly
advise our coworkers not
to agree. After all, absence
of work is not our problem.
Pilots have on hands their
employment contracts which
say that it is Rosmorport's
responsibility to provide
work."



K Tomy e Oner
3MUTPaAYKOB CYUMTAET, YTO
B JIOLLMAHCKOM cnykbe
Bbibopra cokpalyeHui
6bITb HE AONKHO — 34€eCh
1 6e3 Toro mano noaen.

MONOAEKU HYXHbI
XOPOLUUE YCNOBUA TPYAA

O TOM, uTO Cpeam
JIOLMAHOB NOABMAETCA MOJIO-
[eXb, paccKkasan npeacesa-
Tenb MMNO MIMC/1 8 MypmaHcke
leHHaamnii AHTponoB.

— CTaxKepoB AeicTau-
TEeNbHO A0CTAaTOYHO, HO BCTY-
naTb B NpodCoto3 OHU
He XOTAT, — KOHCTaTUPYET OH. —
Nioaeit B neperyKe 0CTanoch
mano — 18 yenosek, U3 HUX 8 —
3KMNaX IOLMaHCKOro KaTepa.

leHHaauit AHTponos
TaK)Ke NoAYePKHYA, 4To
paboTbl B MypmaHcke cTano
OLLYTUMO MEHbLLE, YTO
ana despana-mapTa B NpuH-
LIMIe XapaKTepHO M, Mo BCen
BUAMMOCTH, AeACTBUTENBHO
Hayann gencTeoBaTb
CaHKUMKN — Bonee UHTEH-
CVBHble Cy,03aXx0bl HAuu-
HaloTCA C cepefuHbl MapTa.
Kpome Toro, BaxkHO f06a-
BWUTb, YTO YaCTHbIX KOMMAHUI
B MypMaHCKe HET, @ 3HauuT,
OTCYTCTBYET KOHKYPEHLMA.

B uenom, no ero cnosam,
[AManor ¢ pyKoBoACTBOM
«PocmopnopTa» B MypmaHcke
HanaxeH. Mo KpaiHel mepe,
KaK 06bAcHWA [eHHaami
AHTpONOB, NpuB/EKaTb
HOPUCTOB UM UATU B CYA,

ANA yperynuposaHus npobnem
He NPUXOAMTCA — KaxKaanA
KOHKPETHaA CUTyaLus peLla-
€TCA Ha MecTe.

Mpeacepatens
nepsuYHOM NPodCo3HOM
opraHv3aLmm 1o0LMaHoB
r. ApxaHrenbcka MIMC/1
Uropb MuHuH noaTeepaun,

UTO MOJIOAENKb NMPUXOANT
B Npodeccuio, HO MONOABIX
6bICTPO NepeTarnsatoT

B CabetTy unu CanmaH —
Tam XOpoLLMe 3apnaaTbl.
B ApxaHrenbcKe e ypoBeHb
OKNagos — 6onbHOM BOMpOC.
—CyaA no poccuitckum
KOMMaHWAM, CyAa KOTOPbIX
3ax0fAT B HALW NOPT, CTap-
MOMbl M KanuTaHbl NOMy4atoT
ot 330 Tbicay ao 500 Tbicay
pybnen, noumaHbl xe
[l0BO/IbCTBYHOTCA CyMMOM
B paioHe 80-100 Tbicay
pybneit, — roBOpuUT OH. — 3TO
CMELLHO: Mbl NOyYaeM
MeHbLLE MaTpOCa Ha CyaHe.
He yauBuTenbHo, uto pabo-
TaTb B JIOLMAHCKYIO C/TyK6y

ApxaHreanKa HUKTO He BexuT.

Monogexb npeanountaert
CabeTtTy 1 CanmaH — Tam
COBCEM Apyrue ycnoBua.

EAUMHAA NOUMAHCKAA
CNYXKBA U YBETUMEHUE
3APMJIATDI

[encTBUTeNbHO, K JOMK-
HOCTHbIM OK/1aaM IOLMaHOB
B punmanax «PocmopnopTa»
y MMNCJ/1 mHoro Bonpocos. Tak,
Y apXaHre/bCKUX JI0LMaHOB
OH cocTasnseT 36-40 Tbicay
pybneii B 3aBUCUMOCTM
OT KaTeropmu, 4to B 2,5-3 pasa
MeHbLLUe OK/1a408 JI0LMaHOB
3TOrO e Camoro npeanpu-

«CEMYAC CUTYALLUA XYKE,

In addition, Oleg
Zmitrachkov believes that
the pilot service of Vyborg
should see no layoffs as it is
insufficiently manned even
now.

YOUNG PEOPLE NEED GOOD
WORKING CONDITIONS
Gennady Antropov,
the chairman of IPTU cell
in Murmansk, says that young
people may now be found
among the pilots.
"There are quite many
interns, but they do not
want to join the trade
union," he states. "There are
as few as 18 men remaining
in the cell, eight of them are
the pilot boat crew members."
Gennady Antropov
also stresses that they
have significantly less work
in Murmansk, which is
quite typical for February
and March, and, apparently,
the sanctions have really taken
effect —ship calls normally
become more intensive since
mid-March. In addition, it is
important to note that there
are no private pilot companies
in Murmansk, which means no
competition. According to him,
the dialog with the Rosmorport
management in Murmansk has
been in general established.

_._YEM OBbIYHO - NO BCEN BUAUMOCTMH,
HAYANU OEACTBOBATb CAHKL WM.
PABOTbI MPOCTO HET»

«NOW THE SITUATION IS WORSE
THAN USUAL — APPARENTLY,

THE SANCTIONS HAVE TAKEN
EFFECT. WE SIMPLY HAVE NO WORK

AT ALL»

At least, Gennady Antropov
explains, they have no need
to involve lawyers or go

to court to resolve problems —
each specific situation can

be resolved on the spot.

Igor Minin, the chairman
of the IPTU cell in Arkhangelsk,
confirms that young people do
tend to choose the occupation,
but are quickly drawn
to Sabetta or Salman thanks
to good salary offers. The level
of salaries in Arkhangelsk is
a sore point.

"Judging by the Russian
companies whose ships call
at our port, the masters
and chief mates get from 330K
to 500K rubles, while pilots
are limited to amounts about
80K to 100K rubles," he says.
"That is ridiculous: we are paid
less than a sailor on the ship.

It is not surprising that no one
strives after the pilot work

in Arkhangelsk. Young people
prefer Sabetta or Salman

for very different conditions
offered there."

UNIFIED PILOT SERVICE

AND SALARY RISE
Indeed, IPTU has

a lot of questions about

the fixed salaries of pilots

in the Rosmorport

branches. Today, the salaries |||}
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ATUA B nopTax banTuiickoro

1 YepHomopcKoro 6acceiHos.
Hanpumep, ewe 2019 rogy
[0 NepeBoAa Ha YacoByHo
TapUOHYIO CTaBKY J0K-
HOCTHOM OK/laZ NoLMaHa
BbICLEN KBannbmKaLmm

B8 nopTy CaHkT-MNeTepbypr
npesbiwan 100 Tbicay pybnei.

B 3701 CBA3M afeKBaTHOE
MOBbILLEHWE AOMKHOCTHBIX
OK/1aZ0B HAa MecTax — Npuo-
PUTETHOE HanpaB/ieHWe
ona MINCAN. [pyras nepcnek-
TMUBHasA 33a4a — co3aHue
EAMHON louMaHCKoW CyKObl
B CTpaHe.

— Bypet noumaHckas
CNy»K6a rocyaapcTeeHHas
WKW HerocyaapcTBeHHan —
3HAYEHUA He UMEET, Ham
MPOCTO HY}KHO CTPEMMTLCA
136aBUTbCA OT KOHKYPEHLMM
B /IOLMAHCKOM Jenie, NoToMy
4TO HY K YeMy XOpOLLEeMy TaKas
KOHKYPEHLMA He BeaeT. ITo
BUAHO Ha MPUMepax NopToB
CaHkT-MNeTepbypr v YcTb-
Nyra, roe AnA NoUMaHoB
besepanbHoOro rocysap-
CTBEHHOTO NPEANPUATUA
paboTbl OCTaeTca coBcem
HeMHoro. bonbluas yacTb

paboT, a 3HAUNT, M AEHEKHbIX
CPeSCTB AOCTAOTCA YaCTHUKAM.
Peanusauma stux Hanpas-
NEeHUiA B TOM YnCe 3aBUCUT
OT CTPEM/NIEHMA BCEX CTOPOH
K AMaNory u napTHepcTsy,
a ¢ HUMK y MNCN n ©Iyn
«PocmopnopTa» cyLLecTByoT
onpeaeneHHble TPYAHOCTY.
CosnaHve EanHoit nouman-
CKOM cy»Kbbl B Poccum Takke
HEeBO3MOXHO 6e3 yyacTus
BCEX 3aMHTEPECOBAHHbIX
CTOPOH, NO3TOMY HYHO
BO30OHOBNATbL U NPOAONKATL
COTPYAHWUYECTBO C OpraHamu
rocyAapcTBeHHOW BAaCTU
P®, B YacTHOCTH, peaHUMK-
poBaTb 3acefaHus pabouei
rpynnbl npyu MuHuctepctee
TpaHcrnopta PP no Bonpocam
COBEpPLUEHCTBOBAHMSA SI0LMaH-
CKOW leATeNbHOCTH, KOTopas
He cobupanack ¢ 2019 roaa.
OcTaetca £06aBuTb, 4TO
Jeneratbl Cbe3aa eanHo-
IJIaCHO NPW3Hanu paboty
MMC/ 33 oTYETHbIN Nepuos,
YA0BNETBOPUTENbHOM. Mpes-
cepatenem MeKpernoHanb-
Horo npo¢coto3a N0LMaHOB
BHOBb Obla1 M36paH Bnagumup
KabaHos.
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of Arkhangelsk pilots range
from 36K to 40K rubles
depending on the category,
which is 2.5-3 times less
than the salaries of pilots
working for the same company
in the ports of the Baltic Sea or
Black Sea basins. As recently
as in 2019, before the transfer
to the hourly rate, the fixed
salary of a highly qualified pilot
in the port of St. Petersburg
exceeded 100K rubles.

In this regard, an adequate
rise of local fixed salaries is
a priority for IPTU. Another
ambitions task is the creation
of the Unified Pilot Service
in the country.

"The pilot service
may be governmental or
non-governmental, it does not
matter; we just need to discard
competition in pilotage,
because competition does not
lead to anything good. This can
be exemplified by the ports
of St. Petersburg and Ust-Luga,
where very little work is now
left for the pilots of the federal
state enterprise. Most
of the work, and hence most
of the money, goes to private

companies. Achieving these
goals depends, among other
things, on the desire of all
the parties to be in dialog
and partnership, and this is
what IPTU and Rosmorport
have certain difficulties with.
Establishment of the Unified
Pilot Service in Russia is
also impossible without
the participation of all
the stakeholders; therefore,
it is necessary to resume
and continue cooperation
with the Russian Federation
state authorities, in particular,
to reanimate the meetings
of the pilotage activity
improvement working
group under the Ministry
of Transport of the Russian
Federation, which have not
been held since 2019.

It remains to be added
that the congress
delegates unanimously
recognized the IPTU
work over the reporting
period as satisfactory.
Vladimir Kabanov was
re-elected the chairman
of the Interregional Pilot Trade
Union.
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ITF SEAFARERS’ TRUST

PINCM NMOMOTI OCTABLUEMUCA
BE3 KOPMM/IbLLA CEMbE NMOJIYYUTDb
5 000 DYHTOB CTEPJ/IUHIOB

THE SUR HELPED A FAMILY BEREAVED OF A BREADWINNER GET £5,000

pbl6onoBHoro cyaHa «AMyp». CTyAeHTKa MOpCKOFO'— '

rocyaapcTBeHHOro yHMBepcutetTa UMeHu
aamupanal. N. HeBenbckoro n ee MaTb He TO/IbKO
NULINANCH OTLLa U MYXXa, HO U oCcTanucb 6e3 cpeacTts
K CylL,ecTBOBaHUIO, MOTEpPAB €AUMHCTBEHHOrO
KopMunbLa. MOpSK, Kak U BeCb 3KUMaXka cyaHa
«AMyp», BO BpeMs peica 3abonen, nocne yero

23 nexkabps npolnoro roaa 6611 cnvucaH U HanpasneH
Ha fleueHune AoMon Ha CaxannH € NMOSIOXKUTENbHbIM
TEeCTOM Ha KOpoHaBupyc. 12 AHBaps OH CKOHYancs

B 60nbHULLE I. XonMcK oT COVID-19. NockonbKy

ero xeHa 6bina 6e3paboTHOM, @ AOUb yUnnachb

Ha NNaTHOM oTAeNeHnn, Nocne NoTepu oTua

el NpeacTonnNo He TONMbKO NoAAEpPXUBaTb

CBOIO MaTb, HO U CAMOCTOSITE/IbHO ONauMBaTh
co6cTBeHHOe o6pa3oBaHue.

ari +H=|;_E-S‘tate_

Umver3|ty named after Admiral G. I. Nevelskoy,

and her mother not only lost the father

and the husband, but were also left without
means of support, bereaved of their only
breadwinner. The seafarer, like the entire
crew of the fishing vessel Amur, fell ill

during the voyage. Then, on December 23
last year, he was signed off the vessel and
sent home to Sakhalin for treatment with

a positive test for coronavirus. On January 12,
he died of COVID-19 in a hospital in Kholmsk.
His daughter had being studied on commercial
base, and, having lost her father she had

to support her unemployed mother and pay
for her education on her own.
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ITF SEAFARERS’ TRUST

Momowwmn cembe KAaTb
6b1n10 HeoTKyga. Mocne
aHanM3a NoJyYeHHbIX
[OKYMeHTOB B npodrome
NPUHANN peleHune
NoAroTOBUTb JOKYMEHTbI
018 3aABKU Ha TPaHT
B ®oHp copenicTeuA
6narononyymo MopsaKos
MexayHapogHoi depe-
paLum TPAHCMOPTHbIX
pabounx (ITF Seafarers’
Trust).

HanomHum, uto
®oHg, 6bin1 OCHOBAH ele
8 1981 rogy n Ha3Ban
CBOEN MUCCUEN OKasaHue
NMOMOLLM MOPaANbHOMY,
AYyXOBHOMY U Ppu3mnye-
CKOMy 61arononyunto
MOPSAKOB HE3AaBUCUMO
OT HaLMOHANbHOCTH,
pacbl Uin Bepoucnose-
Aanua. C Hayana paboTol
OH MpeaoCTaBU/ OKOJIO
$200 MNH Ha NOAAEPMHKKY
6narononyyua Tpyxe-
HUKOB poTa U UX ceEmeN
BO BCEM mMupe. PoHA
peanusyet pasinyHble
NpPorpammbl MOMOLLM
MOpsAKaM, U ofHa
M3 HUX HanpaBfeHa
Ha nopAepXKy pabot-
HUKOB U UX CEMEMN,
NONaBLUMX B TAXKENYHO
CUTYaUMio B Mepuos
naHaemunu. MuHum-
ManbHbI pasmep rpaHTa
B TaKOM C/ly4yae cOCTaB-
naet £250, a makcu-
MasibHbI — £5 000.

— C Havana naHgemumu
370 6blNa yXKe yeTBepTan
Halla 3aABKA HA OKasaHue
NMOMOLLM MOPAKAM
M UX CEMbSAM, OKa3aB-
LWMMCSA B CZIOXKHOM
U3HEHHOM cUTyauum
B CBA3M C pacnpocTpa-
HeHnem COVID-19, —
OTMETWUN npeaceaTens

)

nepBUYHON NPOPCOO3HOM
OpraHusaLmMmn MopsaKoB

r. Bnagnsoctoka PM1CM
Metp OcuyaHCKui. —

Kak n B npeablayLwmx
CAy4yasnx, Ypes3BblYyaHbIN
¢doHp Seafarers’ Trust
Emergency Fund (STEF)
He 0CTafcsA paBHO-
AYWHBIM K cyabbe

CeMbU POCCMICKOrO
MopsAKa U 0806puA rpaHT
8 £5 000. Yxke 14 mapTa
Aoub nornbwero nony-
4yMNa NOATBEpPNKAEHMUE

n3 cBoero baHka

0 MOCTYNNEHUN 3TOM
CYMMbI, KOTOpas nonget
Ha ee ganbHenwee
obyyeHue.

[JesywKa ot aywm
nobnarogapuna npodprom
MopsAKoB BO Braguso-
cToke n ®oHpA coaencTama
61aronony4mo MOpPAKOB:
«Cnacubo orpomHoe
3a nomolb! O TakoM
nofaepKKe A faxe
M He gymana, He paccyu-
TblBasa, YTo 370 BoObLWE
BO3MOXHO!».
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They had nobody to ask
for help. The SUR Primary
Organization Committee
examined the documents
received and decided
to prepare an application
to the ITF Seafarers' Trust
for a grant.

The ITF Seafarers' Trust
was founded back in 1981
and committed to drive
improvement of moral,
mental and physical wellbeing
of seafarers, regardless
of nationality, race or religion.
Since then it has provided
about $200m to support
the wellbeing of maritime
workers and their families
around the world. The ITF
Seafarers' Trust implements
various projects to assist
seafarers, and one of them
is aimed at supporting
workers and their families
who find themselves
in a difficult situation during
the pandemic. The minimum
grant provided in this case
is £250 and the maximum is
£5,000.

“Since the beginning
of the pandemic, this was
already our fourth application
for assistance to seafarers
and their families who find
themselves in a difficult
situation due to the spread
of COVID-19,” — Petr
Osichansky, Chairman of the
SUR Primary Organization
of Vladivostok said. —

Like in previous cases,

the Seafarers’ Trust Emergency
Fund (STEF) didn’t keep aloof
from the fate of the Russian
seafarer’s family and approved
them a £5,000 grant.

On March 14 the daughter
of the deceased seafarer
received bank confirmation
of crediting this amount to her
account. She will use the money
to pay for her education.

The girl sincerely thanked
the SUR Primary Organization
of Vladivostok and the ITF
Seafarers’ Trust: “Thank you
very much for your help!
| never thought of such
support, | never expected
it was really possible!”
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FIND A MANNING AGENT REPORT AN AGENT OR SCAM

Find an officially registered manning Tell us if you identify a scam or fake
agent from India, Indonesia, website so we can investigate
Myanmar or the Philippines, and see and add to our Scam Alerts page
its ITF rating

ITFShipBeSure guide you through the recruitment process

The ITFShipBeSure website provides advice on finding a manning agent, avoiding recruitment
scams and ensuring you have the right contract

SN

BEFORE YOU BOARD SCAMS AND FAKE JOBS CONTACTS

Advice on your contract towork If it looks too good to be true Get in touch if you need help now
at sea, recruitment scams and it probably is. How to identify or have a question.

manning agents a scam.
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YCTANNOCTb: PE3Y/IbTATDI
PACC/NIEAOBAHUN

HE OTPAXKAIOT
MACLUTAB MPOBJIEMbI

.J-

FATIGUE: INVESTIGATIONS UND;EE.REPORT
THE EXTENT OF THE PROBLEM g5
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YcTanocTb - yacTbin
CNYTHWUK crieumnanncTos
nouTn No6bix Npodeccun.
Ho ocobyto onacHOCTb
OHa npeacTasnfaeT

TaMm, rae oT BEepHOro

1 CBOEBPEMEHHO
NPUHATOrO peweHna MoryT
HanpAMYIO 3aBUCETb XU3Hb
n 6e3onacHoCTb Noaen -
B YaCTHOCTU, HA MOPCKOM
TpaHcriopTe. Hano ckasaTb,
UTO O B/IMSAHUW ITOrO
daKTOpa Ha cyaoxoacTBoO
roBopunun n npexae,

HO C MPUXo40M NaHaeMum
KOpoHaBupyca, Koraa
UneHbl IKUNaXxen ctanm
ocTaBaTbCs Ha 60pTy
Oonblle CPpOoKa CBOUX
KOHTPaKTOB, Npuyem
NOpPOM Ha HECKO/bKO
MecsLues, 3Ta npobnema
BCTana ocob6eHHo

0oCTpoO. MexayHapoaHas
denepaumsa
TpaHCMopTHUKOB (M®T)

C caMoro Havyana Kpusuca
CMEeHbI 3KMNaxen
npeaynpexaaer:
yCTanocTb MOPSAKOB,
KOTOpble HaxoaATcA

Ha 60pTY C/IMWKOM AOTO,
MOXeT CTaTb MPUUYMHON
BCr/1IeCKa MOPCKUX
MHLWOEHTOB U aBapui.
Mpu 3TOM Uenoseyeckum
daKTOp, KOTOPbIN TECHO
CBSi3aH C YCTanocTbio

N CUTYaLMOHHON
0CBeOM/IEHHOCTbIO,
OaBHO ABNAETCA OCHOBHOMN
NPUYMHON UHLIUAEHTOB:
HarnpuMep, No AaHHbIM
EBponenckoro areHTcTBa
rno 6e3onacHocTuU

Ha Mope, B 2014-2020
roay M B cpeaHeM
obbscHANock okoso 60%
BCEX NPOUCLLECTBUN.
CeroaHs, koroa MOpsiku
UCMbITbIBAIOT BO3pocCluee
Harnps)xeHue, 3To UNCno
MOXeT yBe/IMUNTbCS.

MHOIOYACOBOE

UCNbITAHUE

HA BbIHOC/IUBOCTb
YcTanoctb MOXKeT BO3HU-

KaTb MO PasHbIM NPUYMHAM.

[leno MoxKeT BbITb He B TOM,

YTO MOPAK CIMLIKOM A0NTO

npopaboTan Ha cyaHe,

a, CKopee, B KpaiiHe

HeyAauYHOM CTeYeHUM

06CTOATENLCTB U PA30BOM
upesmepHOi Harpyske.
Tak, Hanpumep, HegaBHO
amepuKaHckuii Haumo-
HaNbHbIV coBeT no 6e3onac-
HoCTM Ha TpaHcnopTe (NTSB),
3aHUMalOLLMICA paccieso-
BaHWAMM NPOUCLLECTBUN,
HanpAMyto CBA3an C ycTa-
NOCTBIO CNyYaWi C TAaHKEPOM
Atina, npousoweawmnii
17 okTsa6pa 2020 roga.
Bce Hauanock € TOro, YTO
Ha 6opTy NpoLna cmeHa
KanuTtaHa. Kak BblIACHUNOCb
B XOZe CNeACTBUA, HA TOT
MOMEHT HOBOMNPUObIBLLNIA
He cnan y»ke 50 yacos
nocne nepeneta B AMepuky
u3 Typumu. MNpun aTom ero
Kosinera npakTMyecku
Cpasy NOKWHYN CyAHO, XOTA
TpeboBaHMA KOMMAHUK
npegnonaratoT, YTO NEPUOA,
CMEHbI KOMCOCTaBa A0/KEH
COCTaBNATb MUHUMYM
OfVH AeHb, €CNN CMEHLLMK
yke paboTtan B KomnaHuy,
M CEMb — eC/IN OH HOBUYOK.
HecmoTps Ha 3To HOBOMY
KanuTaHy npuLLaoCh
cpasy 6paTbcs 3a paboty
6e3 BCAKOW NOACTPaxXOBKM.
Emy npeacroano cnyctutbea
BHW3 MO peKe U BCTaTb
Ha AKOpb Houblo. MecTo,
KOTOpOE OH B MUTOre Bblbpan
[ANA CTOAHKM, HE COOTBET-
CTBOBA/I0 NepPBOHAYaIbHOMY
nAaHy U pacnonaranocb
npumepHo B 0,7 MOPCKMX
Munsax ot HedTerazosomn
nnat$popmbl BMECTO
6e3onacHbIx 3,2. Mo3gHee
OH NMPU3HANCA: OH XOTen
MOCTaBUTb TaHKEpP Ha AKOPb
KaK MOXHO bbicTpee
13-3a yCTanocTu.

K coxkaneHuto, Takoe
peweHune, NpuHAToE
B COCTOAHUM YTOMAEHMUA
M N0XOMN CUTYaLMOHHOW

Fatigue is a frequent
companion of almost any
profession. But it poses
a particular danger
where the life and safety
of people may directly
depend on theright

and timely decision -

in particular, in maritime
transport. Its impact

on the shipping industry
has never been overlooked,
but with the advent

of the coronavirus
pandemic - when crew
members had to stay
onboardin excess

of their contract terms,
sometimes by several
months - the problem
turned out especially
acute. The International
Transport Workers’
Federation (ITF) has been
warning since the onset
of the crew change crisis
that fatigue of seafarers,
who stay on board for too
long, may lead to a surge
in maritime incidents
and accidents. Here,

the human factor, being
closely related to fatigue
and situational awareness,
has long been the main
cause of incidents:

for example, according
to the European Maritime
Safety Agency, it was
deemed responsible

for about 60% of all
accidents in 2014-2020.
Today, as seafarers
experience increased
stress, that figure may
rise.

HOURS OF ENDURANCE
TESTING

Fatigue can occur due
to various reasons. It may
be caused not by seafarer's
too long work on board, but,
instead, by an extremely
unfortunate confluence
of circumstances or
a one-time excessive
workload. For example,
recently the American
National Transportation
Safety Board (NTSB)
responsible for accident
investigations directly

linked the tanker Atina
incident, which occurred
on 17 October 2020,
to fatigue factor. It all
started with the change
of master on board.
According to investigation
materials, the new master
at that time had not slept
for 50 hours after the flight
from Turkey to America.
However, his predecessor
left the ship almost
immediately, although
company's requirements
assumed that the senior
officer handover period
should be at least one day
if the newcomer has already
worked in the company
and seven days if not.
Despite that, the new
master had to get to work
immediately without any
backup. He was to go down
the river and anchor at night.
The place he eventually
chose to anchor was not
according to the original plan
and was about 0.7 nm away
from the offshore platform
instead of the safe distance
of 3.2 nm. He later admitted
that he wanted to anchor his
tanker as quickly as possible
due to fatigue.
Unfortunately, this
decision, made in fatigue
and poor situational
awareness condition,
played a fatal role. While
trying to anchor near
Pilottown (LA), the ship
crashed into the offshore
platform. The damage
from the collision, which
occurred due to extreme
fatigue, was estimated
at $72.9m. Fortunately, none
of the crew was injured,
which may be considered
a great luck.
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0CBEeAOM/IEHHOCTH, CbIrpano
POKOBYIO PO/b B 3TON
nctopuu. Mpm nonbiTke
MOCTAHOBKM HA AKOPb HENo-
Aaneky ot MunoTTayHa, wrat
JNlynsnana, cygHo Bpes3anoch
B HedTerasogobbiBatoLyto
nnatpopmy. Yuiepb ot aToro
CTONKHOBEHMSA, NpounsoLwea-
wero BCAeACTBUE KpaWi-
Hero yToM/1eHu1s, OLEeHUAN

B $72,9 MAH. K cyacTblo,
HWKTO M3 3KMNarKa

He NocTpaAan, YTo MOXHO
cynTaTb 60nbLINM Be3e-
Huem.

NOCTOAHHOE
HANPAXEHUE -
PETYNAPHbIE
MHUUAEHTDI

[oe-To e yctanoctb
CTAHOBUTCA MOCTOAHHbIM
CMYTHUKOM paboTHMKOB
13-3a TOrO, YTO Harpyska
BCerga ABNAeTCA upes-
MepHOi. B aTom cmbicne
3aC/IyKMBaeT OTAe/IbHOro
BHMMaHMWe cuTyauma
B [laHamcKom KaHane, rae

WHUMAEHTbI, CBA3aHHbIE
C Hel, CTaNu NPaKTUYECKM
06blgeHHOCTbI0. MpoTHs

NPOUCXOAALLErO BbICKa-
3blBaNnCb NpodCotosbl.

Tak, MexayHapoaHas
OpraHu3aLma KanuMTaHoB,
MOMOLLHMKOB KanMTaHOB

n noumaHoB (MM&P) coob-
LWMAA, YTO YEeHbl BXOAALLETO
B Hee Capitanes y Oficiales
de Cubierta (UCOC),
06bEANHAIOLWETO KAaNUTAHOB
6ykcupos B MaHame, cTon-
KHYJINCb C OTCTPAHEHWEM

OT AO/IKHOCTU U YBO/b-
HEeHWeM B CBA3M C TEM,

YTO OHM MPUHAIM yYacTue

B faBHeM crope o paboumx
YCNOBUSAX, KOTOPbIE AOBOAAT
MOPSAKOB 10 U3HEMOXKEHMUSA.
Tak, Hanpumep, B AeKkabpe
2021 roaa U3HYpEeHHbIN
KanuTaH 6yKcupa 3acHyA,
NOKa NOMOran ABUXEHUIO
CyZHa B PacLUMpPEHHOM
MaHamckom KaHane. Kak
pacckasan ero Konnera,
6yKCMp CTONKHYACA C Teno-
xo4om. Bosaelicteue 6bi10
TaKUM CU/IbHBIM, YTO TeNo

M roNoBa MOpsKa yaapu-
JIUCb O NepesHee CTEKNO.
«Y Hac 6bIN10 HECKO/IbKO
nopobHbIX cyvaes

B Moc/ieAHNe MecaLbl», —

FROM PERMANENT STRESS
TO REGULAR INCIDENTS
Somewhere, fatigue
becomes an everyday
companion of workers
due to permanently
excessive workload. In this
respect, the situation
in the Panama Canal
deserves special attention,
where fatigue-related
incidents have become
almost commonplace.
Trade unions have spoken
out against it. In particular,
the International Organization
of Masters, Mates and Pilots
(MM&P) reported that
members of its affiliate
union Capitanes y Oficiales
de Cubierta (UCOC) -
an organization of tugboat
masters in Panama — faced
suspensions and dismissals
due to raising their voices
against longstanding
working conditions that
drive seafarers to the brink
of exhaustion. For example,
in December 2021,
an exhausted tugboat master
fell asleep while assisting
a ship to move through

the expanded Panama Canal.
According to his coworker,
the tugboat collided with
the ship. The impact was so
strong that the sailor's body
and head hit the front glass.
“We have had several similar
incidents in recent months,”
the worker added. Incidents
with mooring workers
regularly happen too; one
of them ended in a death
in 2018. There were other
deaths as well: two tugboat
crew members died of stress-
induced heart disease. Two
others suffered a stroke, but
survived.

As noted the trade
union officials, the problem
of fatigue has become
especially acute
for the workers after the canal
expansion in 2016. Lack
of personnel and equipment,
mandatory overtimes, shifts
of 12 hours or more, weekly
schedules of seven days
in a row, including midnight
shifts, more stressful work
due to expanded canal's
design features — all that
has become a routine here.




no6asun paboTHUK. Pery-
NAPHO CAyYatoTca 34ech
W MHLMAEHTbI CO WBap-
ToBlWMKammn — B 2018 roagy
OAMH M3 HUX 3aKOHYMACA
rmbenbto. bbiin n apyrue
CMepTU: Ba Y/IeHa 3KMMNaxa
6YKCUPOB CKOHYANUCH
OT BbI3BAHHbIX CTPECCOM
cepaeyHbix 3abonesaHui.
Ewe ABoe nepeHecu
WHCYAbT, HO BbIXXUAMK.

Kak otmetnnu
B npodcotose, npobnema
yCTan0CcT 0COBEHHO OCTPO
BCTasa nepes paboTHMKamu
KaHasia nocne ero pacwu-
peHuna 8 2016 roay. Hepgo-
CTaTOK nepcoHana u obopy-
[0BaHuWA, obA3aTeNbHbIe
nepepaboTKu, CMeHbI
no 12 yacos nnu bonblue,
eXXeHeleNbHOe pacnucaHue
n3 cemu pabounx gHen
noapag, BkAoYan nony-
HOYHble BaxXTbl, CTaBLanA
6onee HanpAXeHHON
BCNefcTBMe ocobeHHoCTeN
NPOEKTUPOBAHMUSA PaCLLK-
PEeHHOTO KaHana paboTa —
BCe 3TO CTa/o 34ecChb
Hopmoit. Mpu 3TOM cTOUT
OTMETUTb, YTO t06ble UHUU-
[AEHTbl B MTAHAMCKOM KaHasne
YpeBaTbl TAXKENbIMU NOC/es-
CTBMAMM O/17 MUPOBOW
TOProB/In: ec/in XoTs bbl
OZHM LWN030Bble BOPOTA
6yayT NoOBpeXAeHbl,
MX BOCCTAHOBJIEHUE 3aliMeT
MecsLbl, @ KaHan Tem
BpemeHem ByaeT 3akpbIT
[NA BCEX CYZL0B Knacca
«HeonaHamakc». K cnosy,
ewe B 2018 rogy MOT 3anBs-
nAana: yctanoctb paboTHMKoB
KaHana rposuT Katactpoodoi,
KOTOpas MOXKeT passep-
HYTbCA B 060N MOMEHT,
YTO NOATBEPXAANOCH
AaHHbIMMW HE33aBUCMMOTO
nccnefoBaHuA.

PE3Y/IbTATbI
PACCNEAOBAHUN

HE OTPAXAKT MACLLUTAB
NPOB/IEMbI

B uenom no otpacau
paboumne ycnosua MopaKkos
4acTo He OTBEYAIOT CYLLECTBY-
IOLLLUM B MEXAYHAPOAHOM
3aKoHogaTesnbeTBe Tpebosa-
HMAM. B 4aCcTHOCTM, KaK NoOKa-
3a/10 uccnefoBaHune Beemump-
HOTo MOPCKOrO YHMBEPCUTETA
«KynbTypa npucnocobneHms»
(Culture of Adjustment),
nposeaeHHoe B 2020 roay,
npu yyete pabouero
BPEMEHM M YacoB OTAbIXa
0OY€eHb PACcNPOCTPaHEHDI
UCKaXKeHWA, MHOTAa 3anmcu
COBEpLUEHHO He OTpa-

KaloT LeNCTBUTENbHOCTD.
MonoxeHus, Kacatowmecsa
YCTaNoCTH, NOBCEMECTHO
UFHOPUPYIOTCA, @ YPOBEHb
MWHUManbHOro 6esonacHoro
YKOMM/IEKTOBAHUA 3KMMNarKa
He cobntogatoTcs.

Ha caiite M®T ykasaHo,
4TO MO NPUBAUZUTENBHBIM
[AaHHbIM YACNIO MOPCKUX
WHLUMAEHTOB, CBA3AHHbIX
C YCTaNoCTbiO, AOCTUTAET
25%. BnonHe BepoATHO,

YTO B AENCTBUTE/IbHOCTU

aTa LuMdpa MoXKeT bbITb

1 6onblue, 0cobeHHO ceroaHs,
Korga Harpyska Ha MOpaKoB
Bo3pocna. OgHaKo CKOMBKO
Ha camom Jene aBapuit
CBA3aHbl C YTOM/IEHWEM —
TOYHO CKa3aTb C/IOXKHO:

npw paccnegoBaHUM NPouUc-
wecTBui1 3ToMmy aKTopy
MOTFYT He yAeNATb JOMKHOO
BHUMaHKA. o KpaiHen mepe,
TaKOro MHEHMWA NPULEPHKM-
BaeTca npodeccop IHAM
CmuT 13 LLKonbl ncuxonorum
npu Kapanddckom yHusep-
cuTEeTE, KOTOPbIN NPOBOAUA
uccnegoBaHUe No sTomy
Bonpocy.

It should also be noted that
any incidents in the Panama
Canal are fraught with grave
consequences for the world
trade: repair of even one
damaged lock gate may take
months, while the canal will
be closed to all Neo-Panamax
ships. By the way, the ITF
supported by an independent
study stated as far back

as in 2018 that fatigue

of the canal workers
threatens a disaster that may
occur at any moment.

INVESTIGATIONS

UNDERREPORT

THE EXTENT

OF THE PROBLEM
Generally in the industry,

the working conditions

of seafarers often fail

to meet international legal

requirements. In particular,

according to the “Culture

of Adjustment” study

held in 2020 by the World

Maritime University,

accounting for work

hours and rest hours is

commonly carried out with

misstatements, when records

may not reflect reality at all.

Fatigue provisions are widely

ignored and minimum safe

manning levels are not

respected.

The ITF website states
that the estimated share
of fatigue-related maritime
incidents is as high as 25%.
It is very likely that in reality
this figure may be even
higher, especially today, when
the seafarers suffer increased
workload. However, it is
difficult to say exactly how
many accidents are actually
related to fatigue: this factor
may not be paid due attention
in incident investigations.
At least, this is the opinion
of Professor Andy Smith from
the School of Psychology
at Cardiff University, who
researched the matter.

The research showed
that, although 60%
of surveyed seafarers believe
that fatigue is a safety
hazard, and another 30%
admitted that they personally
were involved in overwork-
related maritime incidents,
these factors are not often
cited as the main cause
of an accident. The scientist
believes that this is mainly
because the institutions
responsible for investigation,
regulation and legal
consequences of fatigue-
related incidents often simply
lack adequate knowledge
in the area.
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HA SAMETKY MOPAKY

KEY NOTES TO REMEMBER

OHO nokasano, 4to
npu Tom, 4to 60% onpo-
LIEHHbIX MOPAKOB CYUTALOT,
YTO YCTaNoCTb — 3TO Yrpo3a
6e3onacHocTy, a ewwe 30%
NPU3HANNCh, YTO Camu Bbian
NPUYaCTHbI K MOPCKUM
WHUMAEHTaM 13-3a nepe-
yTOMAEHUA, 3TN aKTOpbI
He CTONb YacTo YKasblBa-
tOTCA B Ka4eCTBe OCHOBHOM
NPUYMHBI NPOUCLIECTBUA.
Y4yeHblii cBA3aN 3TO B NepByto
oyepesb C TeM, YTO CTPYK-
Typbl, KOTOpPbIE 3aHMMAIOTCA
paccnefoBaHUEM, peryau-
pOBaHMEM M NPaBOBbIMMU
NoCNeaCTBUAMM UHLLW-
[OEHTOB, CBA3aHHbIX C YCTano-
CTbl0, YACTO CaMM HYKAAOTCA
B [LONONHUTENbHbIX 3HAHUAX
B 3TOM 0bnacTu.

CerofHs ke B OCHOBHOM
yTOMAEHME Ha3bIBAOT
NPUYMHOM NPOUCLLECTBUA
TONbKO TOrAQ, Koraa 31o
COBEpLUEHHO 04eBUAHO.
Hanpumep, ecan mopsak
3aCHy/, a CyZAHO B 3TO Bpems
ceno Ha menb. num, Kak
B MPUBEAEHHOM CAyyae ¢ T/X
Atina, Korga oH 6oapcTBOBaN
TaK MHOrO 4acoB Noapag,
4YTO COMHEHMWIA B YCTaNOCTK
NPOCTO He MOKET BbITb.
OpHaKo TaKow B3rnag,
C/IMLLKOM NOBEPXHOCTEH.
MonHOLEHHbIV COH BO BpemA
paboTbl — 3T0 Aaneko
He eANHCTBEHHOE NMpPoAB-
NleHMe yCTanocTn, KoTopoe
MOET NPUBECTU K UHLU-
AeHTy. EcTb, Hanpumep, elle
M MMKPOCOH — BHE3amnHo
HacTynatoLme nepuoapl
KPaTKOBPEMEHHOTO CHa,
KOTOpble AJATCA NLb
HEeCKO/IbKO CEKYHA, 1 4acTo
HabnoAaoTCA ¥ OYeHb
nepeyToOMMBLUMNXCA NOAEN.
OpHako B OCHOBHOM, ecu
OH NPMBOAMUT K aBapum,

€ro nocneacTsua 06bACHA-
t0TCA APYrMMM BELLAMU —

Hanpumep, HEOMbITHOCTbIO
MU HEKOMMNETEHTHOCTBIO.

BE3 OTAbIXAUC KUnow
BYMAT

YTO Ke HepeaKo CAYXUT
NPUYUHAMM YTOMNEHUSA,
KOTOpOEe NPUBOAUT K TaKUM
TAXeNbIM nocneacTsmam?
Momumo Hepocbina Bblae-
NAOT OFPOMHOE KOJIMYeCcTBO
bakTOpOB: BpEMA CYTOK,
06bem paboyeit HarpysKku,
CTpecc, YCI0BUA OKpY»Ka-
towLen cpeabl, Wwym. Obunune
6ymaxkHOM paboTbl ToXe
HeraTMBHO BAMAET Ha COCTO-
AHME MOPAKOB W NPUBOAUT
K ycTanocTu. Kak otmevaetca
B cTaTbe Hukonasa Mpuro-
pbeBa, npodeccopa Kadeapbl
TEXHUYECKUX CPEeACTB CYAO-
BOXAEHMA Um. npodeccopa
E. . CmnpHoBa 'YMP®
um. agm. C. O. Makaposa,
n ApTypa lpuropbesa, nHxe-
Hepa-mexaHWKa CYA0BbIX
ALEPHBIX IHEPreTUYECKMX
YCTaHOBOK W AMpPEKTOPa
no passutnio 000 «PTC»,
nog, HassaHuem «YCTanocTb:
3PM B KOPEHbY, N0 AaHHbIM
onpoca MexayHapoaHoi
MOPCKOW OpraHM3aLmm
34,1% mopAKoB cUUTaAIOT
0bunume bymaxkHol paboTbl
04HUM 13 GaKTOpOB, fena-
toLLMX npodeccuto Heno-
nynspHoi. Ewe 6onbLuyto
Hentob60Bb CHUCKaA TOIbKO
NPOAONKUTENBHOCTD
KOHTPaKTOB, 3aHAB Nepsoe
MECTO B peiTuHre. Tem
BpemeHeM onpoc cpeam
cylaTesieit Kypcos MnoBbl-
WeHuA KBanuoduKaLmm
B 'YMP® um. agmupana
C. O. Makaposa nokasan
elle 6onee KateropuyHoe
MHEHWE MOPAKOB Ha 3TOT
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Today, it is quite common
to name fatigue as the cause
of an incident only when
it is absolutely obvious.

For example, if the sailor

fell asleep and the ship ran
aground at that time. Or,

as in the above case with m/v
Atina, when he was awake
for so many hours in a row
that fatigue is out of doubt.
However, this view is too
superficial. Falling deeply
asleep during work is far
from the only sign of fatigue
that can lead to an incident.
It may be, for example,
microsleep — sudden periods
of short sleep that last no
more than a few seconds
and are often observed

in very overtired people.
However, when it results

in an accident, it is commonly
explained by other things —
for instance, inexperience or
incompetence.

NO REST AND A PILE
OF PAPERS

What often causes
fatigue, which leads to so
grave consequences? Apart
from lack of sleep, there may
be a huge number of factors:
time of day, workload, stress,
environmental conditions,
noise, to name a few.
The abundance of paperwork
also affects the condition
of seafarers and leads
to fatigue. According
to the article “Fatigue:
The Root of the Issue”
written by Nikolai Grigoriev,
professor of the E.L.
Smirnov's Department
of Navigation Equipment
in the Admiral Makarov
State University of Maritime
and Inland Shipping,
and Artur Grigoriev,

a mechanical engineer

of maritime nuclear power
plants and Development
Director in RTS LLC,

a survey conducted

by the International Maritime
Organization showed that
34.1% of seafarers consider
abundance of paperwork

as one of the factors

that make the profession
unattractive. It took second
place in dislike to the terms
of contracts, which was

the winner of the rating.
Meanwhile, a survey
conducted among students
of advanced training courses
at the Admiral Makarov
State University of Maritime
and Inland Shipping revealed
even more definite opinions
on the matter: 100%

of respondents (41 persons)
noted an excessive amount
of paperwork.



cyeT — Ype3mepHoe Konu-
yecTBo bymarkHou paboTbl
otmeTnnm 100% pecnokr-
LeHTOB — 41 yenosek.

EcTb M uHaMBUAYanbHble
dakTopbl. Hanpumep,
onpocbl obyyatowmxcs
8 'YMP® Ha Kypcax noBbl-
WeHus KBannduKaLumm Takxe
MoKa3a/u, YTo YaCTb MOPAKOB
npeanoYnTaeT AAnTeNbHble
OKeaHCKMe nepexoabl, rae
60nblUe BO3MOXKHOCTEW 0TAO-
XHYTb B peice. pyrum xe
6/11Ke KopoTKuMe: Bnarogapn
UX AMHAMUYHOCTM MOPAKM
He BNajatoT B TOCK/IMBOE
W JenpeccMBHOE COCTOAHME,
€C/I1, KOHEYHO, rAPMOHUYHO
YyepeayroTca Yyacbl paboTbl
n o1apixa. KOHTpaKTbl 34ech
06bI4HO MeHbLUe NO NPOAoA-
XuUTeNbHOCTU. K TOMy e, KaK
oTmeuyaet lpuropbes, «HeKo-
TOpble Cy0Bble onepaLuu,
Hanpumep, LWBApPTOBKa,

Ha CyAax, CoBepLUAOLLIMX
buaepHble NepeBosKK,
NPOXOAAT MeHee HEPBO3HO,
NOCKO/IbKY 334eMCTBOBaHbI
HaBbIKM, KOTOPble NepeLnu
Ha YPOBEHb NOACO3HAHUAN.
Co BpemeHM Hayana
NaHLEeMUN K Nepeymnc-
NleHHbIM daKTopam, NPoBo-
LMPYIOLLMM YCTaNoCTb,
npubaBMaOCh OTCYTCTBUE
BO3MOXHOCTU YBO/IbHEHUSA
Ha beper, KoTopas paHbLue
NO3BO/IA/IA MOPSAKAM XOTb
HEeHaZoNro OTB/EYbLCA
OT M30/IMPOBAHHOrO CyLue-
CTBOBAHMA Ha CyaHe.
N, KoHeuHo, Npobaembl
€O CMEeHOW 3KMnaxa,
NpUBELLLIME K TOMY, YTO
PaboTHMKM MOTYT OCTaBaTbCA
Ha 6opTy Ha NPOTAXKEHUMU
MecsALEeB Noc/ie 3aBepLueHns
NnepBOHAYaNIbHOrO CPOKa
KOHTPAKTOB, a MHOIAA U elue
Jonblue.

Yncno mopckmx
WHLMAEHTOB,
CBfI3aHHBIX C YCTa-
NOCTbIO, AOCTU-
raet 25%. OaHako
CKOJIbKO Ha camoM
Aene aBapui
CBfi3aHbl C yTOM-
NeHVeM — TOYHO
cKa3aTb C/I0XHO:

npu pacciaeaoBaHNUm

NpoucLIecTBUIA
aTomy dakTopy
MOFYT He yAenaTb
HOJDKHOTO
BHUMaHMA.

The share

of fatigue-related
maritime incidents
is as high as 25%.
However, it is
difficult to say
exactly how many
accidents are
actually related

to fatigue: this
factor may not

be paid due

attention in incident

investigations.

Individual factors may
also play a role. For example,
surveys conducted among
students of advanced training
courses at the Admiral
Makarov State University
of Maritime and Inland
Shipping showed that some
seafarer may prefer long
across-ocean passages,
where they have more
opportunities to relax
during the voyage. Others
prefer short passages:
their dynamism prevents
the sailors from falling into
a dreary and depressive
state — of course, provided
that the hours of work
and rest harmoniously
alternate. Contracts here are
usually shorter in duration.
In addition, Grigoriev
notes that “some ship
operations, such as mooring,
are less nervous on ships

>
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CornacHo mapToBCKOMY
WHAMKATOPY CMEHbI SKMMaXKeNn
[Jeknapaumm HentyHa,
NPOLEHTHOE COOTHOLLEeHME
MOPSAKOB, BbIHYKAEHHbIX
0CTaBaTbCA Ha 6opTy No ucTe-
YEeHWW CPOKOB KOHTPAKTOB,
pacTeT nog, BANAHUEM HOBOW
BonHbl Covid-19, cBA3aHHOM
C pPacnpocTpaHeHnem
HOBOIO LUTaMMa OMWKPOH.
TaK, UnCO TaKMUX YNeHOB
3KMMNaXa ysennunnocsb ¢ 4,2%
B NpoLuaom mecaue 10 5%,

a KONIMYECTBO TPYKEHNKOB
dnoTa, cpok nNpebbiBaHUSA
KOTOpbIX Ha CyZiHe NpeBbI-
waet 11 mecAues, 0cTanocb
HEeM3MEHHbIM — Ha YPOBHe
0,4%. 3apuKcMpoBaHHbIEe

B MapTe NoKasaTenu ABNATCA
CaMbIMU BbICOKMMM C AeKabpn
2021 ropa. To ecTb Kp13nc
CMEHbI 3KMMaXKen, KoTopbli
[0 pacnpocTpaHeHUa HOBOrO
LITaMMa KOMUKPOH», Kasa-
ocb 6bl, MeANEHHO LWen

Ha ybblnb, TENepsb, ¢ BBEAE-
HMEM PALOM CTPaH HOBbIX
3anpeToB 1 OrpaHUYEHUN

Ha NyTeLLecTBumsA, CHOBa
HabupaeT 0bopoTbl. A BMecTe
C HMM BBEpX MAET U YPOBEHD
YCTaNOCTU SKUNAXKEN.

TaKsKe He CToUT 3abblBaTb,
YTO AaHHble MHAeKca OCHOBbI-
BAKOTCA TO/IbKO Ha CTAaTUCTUKe
10 BeayLwmx CyaoOBbIX MeHea-
*KepoB. XOTA Ha Tenioxoaax
B WX YNPaBiEeHUN TPYAUTCA
okos10 90 000 mopsakos,
BO3MOKHOCTU 3TUX KOMMAHWUI
Ha NOpPAZOK BbILLE, YeM
Y ApYrvX CyA0BAaenbLes,
No3TOMY B LLe/IOM M0 0Tpacau
Jena, ckopee Bcero, obcToAT
Xye.

KOTAA CUN BONDbLUE HET
MHornm mopakam,

KOTOopble 3acTpeBanm

Ha cyfax Ha JoAroe Bpems,

M®T u BxoasaLme B Hee
npo¢cotosbl, B TOM Yncne
PIMCM, HeogHOKpaTHO
nomoranu. Mpun 3Tom YseHbl
3KMNaKen YacTo Kanosa-
JINCb Ha YCTanocCTb, a MHOTAA
UX COCTOAHME BblaI0 OTKPO-
BEHHO nyratowmm. Tak,
Hanpumep, eLLe B Hayane
MPOLLIOrO rofa paccKasbiBan
0 CBOEM OMbITE NOMOLLM
MOPAKaM B penatpuaLmu
npeaceaatesb NepPBUYHON
NpodCoO3HOW OpraHM3aLmMm
MOPAKOB I. BragMBocToka
PNCM, nHcnektop MOT
80 Bnaamsoctoke lNetp
OcunyaHckuii: «lMoayac
npocbbbl 6bIIN Ha rPaHK
nctepuk. OauH U3 MOPAKOB,
Hanpumep, NpekpaTua paboty
W yrpoKan BbIbpoCUTLCA
3a 6opT, ecnu ero He CNULLIYT.
Mpwuwnock nopaboTaTb Ncuxo-
TepanesToOM, a 3aTeM, Yepes
MecAL-NoATOpa, ero Bce ke
YAAN0Cb OTNPaBUTb AOMOW.
YacTo mopsku 6onblue
He B COCTOAIHWM OCTaBaTbCA
Ha bopTy Aaxke HecMoTpA
Ha Hennoxue ycnoBuA
n 6onblumne 3apnnatbi».
YTOoMNeHue aencTBu-
TeNIbHO MOMKET ryouTebHO
BNNATb Ha NcMxMKy. HaunHaer,
Hanpumep, CTpPafaTh onepa-
TUBHAA NaMATb U HAMHOTO
Xy»Ke ycBamBaetca Hpop-
maupmsa. Cpeam apyrux nocnea-
CTBWI B CTaTbe «YCTanocTb:
3pU B KOPEHb» NPUBOAATCA
TaKKe OWMb6KM B onpeae-
JIEHUWN PaCcCTOAHMA, CKOPOCTH,
BPEMEHM, CHUKEHUE 0bbeMA
BHUMaHMA, HENpPaBUIbHOE
NOHMMaHWE CUTYaLMKU 1 Jaxe
HEeXeNaHue CYUTaTbCA
c onacHocTbto. «[posaBaeHne
ANNUTENBHOTO BANAHUA
YTOMIEHUA NPUBOAUT
K Aerpagaumm 4enoBeyecKkomn
JIMYHOCTK, BbiparKatoLeiica
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engaged in feeder service,
since they require skills
that have already passed
to the subconscious level”.
Since the onset
of the pandemic, these
fatigue-producing factors
have been supplemented
by the lack of shore leave,
which previously allowed
seafarers to escape from
the isolated life on the ship

at least for a brief period.
And, of course, there are
troubles with crew change,
which means that seamen
may stay on board for several
months after the end of initial
contractual term of contracts,
and sometimes even longer.
According to the Neptune
Declaration's March
Crew Change Indicator,
the percentage of seafarers
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B 3ameL/1eHNN GU3NYECKMX
W NCUXMYECKnX pednekcos
n/Mnn yxyaweHmum cnocob-
HOCTV NPUHMMATb adeK-
BaTHble yNpaB/ieHyeckue
peLLeHus, T. e. yTOMIEeHUe
OKa3blBaeT BAUAHME

Ha Pasym, SMOLMK 1 TeNo,
MMEHHO Te COCTaBNAIOLLME,
KOTOpble 33a4eMCTBOBaHbI

B MPUHATUAMN PeLIEeHnN», —
YKasblBatoT [puUropbesbl.

[lo onpepeneHHoM rpaHuLpl
C HaYa IbHbIMM NPU3HaKaMM
YTOM/IEHMA MOXKHO 6OpOTbCA
MPU NOMOLLLM KOMMNEHCHpY-
IOLLIMX YCUNWIA, CUNOK BOAW,
HO 3TO BO3MOKHO TO/IbKO

B TEYEHME OYEHb KOPOT-

KOro BpeMeHM — 3aTeM ero
B/MAHME NPOABUTCA B NONHOM
mepe. A, cTano bbiTb, MOXKeT
MPUBECTU K OMACHOMY UHLU-
[eHTy.

forced to stay on board

after contract expiration is
rising due to a new wave

of Covid-19 associated with
the spread of a new strain,
omicron. The number of such
crew members increased
from 4.2% in last month

to 5%, while the number

of fleet workers whose

stay on the ship exceeds 11
months remained unchanged
at 0.4%. The figures recorded
in March are the highest
since December 2021. That
is, the crew change crisis,
which seemed to be slowly
subsiding before the spread
of the new omicron strain, is
now gaining momentum again
with the introduction of new
travel bans and restrictions
by a number of countries.
The level of crew fatigue
goes up along with it. Also,

it should be kept in mind

that the Index data relies

on the statistics from the top
10 ship managers only.

These companies, although
manage about 90,000
seafarers on ships, possess
an order of magnitude
higher capabilities than other
shipowners, so state of things
in the industry as a whole is
likely to be worse.

WHEN OUT OF ENERGIES
Many seafarers who
have been stranded on ships
for long periods of time have

been repeatedly helped

by the ITF and its affiliates,

including the SUR. The crew

members often complained

of fatigue, and sometimes

their condition was frankly

frightening. For example, Pyotr

Osichanskiy, the chairman

of the Vladivostok SUR

cell an ITF inspector

in Vladivostok, described

his experience in helping

seafarers in repatriation

as far back as early last year:

“Sometimes the requests

could be on the verge

of hysterics. For example,

a seaman stopped working

and threatened to jump

overboard if not discharged.

So, first | had to do some

psychotherapist's job,

and later, after a month

and a half, we still could send

him home. Often, seafarers

are no longer able to stay

on board even despite good

conditions and high salaries.”
Fatigue can have

a really detrimental effect

on the psyche. For example,

short-term memory

suffers, and information

is absorbed much worse.

Among other consequences,

the article “Fatigue: The Root |||}
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YTO AENATDL?
KoHeuHo, mopsaku
He MoryT NoBAUATbL
Ha ycnosusA TpyAa Ha cyaHe
WU CaMOJIMYHO OTMEHUTL

OrpaHuyeHus Ha nepe-
ABvKeHuA. Ho Bce e OHU
CNocobHbI B onpeaeneHHom
Mepe IMYHO CHU3UTb YPOBEHb
CBOEW ycTanocTu Ha 6opTy.
CyLLLEeCTBYET MHOMECTBO
peKoOMeHAALMI Mo 3TOMY
nosogy. B ocHoBHoMm cneuu-
a/INCTbI CXOAATCA B TOM,

4TO NepBOOCYEPEAHYHO
BAYKHOCTb UrPaeT XopoLuuni
COH, BPpEMSA Ha KOTOPbIN

He CTOWUT TPaTUTb Ha ragKeTbl
unu Tenesmsop. MNpu stom

B LLE/IOM Npu Bblibope Takux
pa3BfeyeHunii 0cTaHaBu-
BaTbCA NIyyLLe HA NO3UTUBHBIX
bunbmax nnm nepegayax.

He meHee BaKHbI pery-
napHoe n cbanaHcMpoBaHHOe
nUTaHWe, BbINOJIHEHWE
ynpaxHeHW ana noaaep-
KaHWA HOpManbHOM pusnye-
CcKoWi popmbl. BcTpeuatoTea
pekomeHAaumMn aenatb
HebonbluMe nepepbiBbl
B pabore. Jlyywe novatle
6b1BaTb Ha OTKPbITON Nanybe.
Y706bI CHU3UTb YPOBEHD
cTpecca, NoNesHo UMeTb

Ha CyZHe mecTa ncmxonormye-
CKOM pasrpyskun — Tam MoXKeT
6bITb, HANPUMep, BK/IOYEH
BULEOPAL C NPUPOLONA,
3BYKaMM NTUL,

TaKsKe Nyylle CHU3UTb
BAINAHMWE CTPECCOBbIX
¢dakTopoB. BcTpevaetcs
COBET 40TOBOPUTLCA
C POAHLIMM U BAN3KUMM
0 TOM, 4YTObBbI N3beraTb
HeraTMBHbIX HOBOCTEM — OHM
MOTYT fiaxe cnocobcTBo-
BaTb BNaJeHWI0 MOpPAKa
B COCTOAIHME NpPOCTpaLuy,
4TO O4eHb Hebe3onacHo.
BaXKHO Hay4MTbCA KOHTPOAU-
pOBaTb U NepeKoYaThb CBOE
MblLUAEHME.

KoHeuyHo, mopsKam
Heobxoaumo aenatb BCe,
UTO OT HMX 3aBUCUT, YTOBbI
He CTaTb KepTBaMu yTOM-
neHns. OgHAKo Korga Cpok
KOHTpaKTa NpPeBbILWaeT rog,
JINYHbIX YCUNWNIA MOPAKOB
ABHO He ByaeT xBaTaTh,
4TO06bI NPOTUBOCTOATD
aToi npobneme. Moatomy
B Poccuitickom npogcotose
MOPSAKOB CYUMTAIOT: rocyaap-
CTBa Mo BCEMY MUPY [,0/KHbI
06beAMHUTLCA U BMECTe
NpPeoAoneTb KPU3NC CMEHBI
sKunaxeil.
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of the Issue” cites distance,
speed and time estimation
errors, reduced attention span,
situation misinterpretation
and even ignoring danger.
The Grigorievs point out that
“a long-term effect of fatigue
leads to the personality
degradation, which is
expressed in slower physical
and mental reflexes and/

or degraded capability

to make adequate managerial
decisions; i.e. fatigue

affects the mind, emotions
and body — precisely

the components involved

in making decisions”.

The initial signs of fatigue
can be resisted to certain
limit with the help

of compensatory efforts or
willpower, but this is possible
within a very short time only,
and thereafter fatigue comes
to full force. And, therefore,
it can lead to a dangerous
incident.

WHAT TO DO?

Of course, seafarers
themselves cannot improve
working conditions
on the ship or lift travel
restrictions. But they are still

able, at least to certain extent,
to reduce their personal level
of fatigue on board. There
are many recommendations
for this. Basically, many
experts agree that good sleep
is of paramount importance,
and the sleep time should
not be spent for gadgets

or TV. When such ways

of entertainment are anyway
chosen, it is better to dwell
on positive films or programs.

Equally important is
a regular and balanced diet
and exercising to maintain
proper physical condition.
Some recommend taking
short breaks in work. It is
good to be on the open
deck as often as possible.

To reduce the stress level, it is
useful to have on board some
places for psychological relief
with, for example, a video
stream of nature pictures

and bird sounds.

It is also better to reduce
the effect of stress factors.
Some recommend making
a sort of pre-agreement with
relatives and friends to refrain
from negative news, as it may
cause the sailor even to fall
into prostration, which is
very unsafe. It is important
to learn to control and switch
thinking.

Of course, seafarers need
to do everything they can
to avoid becoming victims
of fatigue. However, when
the contract term exceeds
a year, the personal efforts
of seafarers will clearly
not be enough to counter
the problem. Therefore,
the Seafarers' Union of Russia
believes that states around
the globe should unite
and overcome the crew
change crisis together.

®doro: Anbbept fapaes, deankc CMupHoB



KTMC: NMpoueaypa paccmoTpeHna Xanob

Ha 6opTy

Mepen TeM, KaK ocylw,ecTBUTb NNaH AENCTBUN UNU B CriyJyae, ecnu
BaM HY>XHa OONO/HUTENbHaaA UHPOPMaLLMA NN peKoMeHAaLuu,
Ha 6opTy Bawero NoXanymncTa, CBAXUTECH C BaWWUM Npo¢pCo030M, 6nnmxanwmm
CyAHa ponXHa 6biTb nHcnekTopoM MOT nnu wrab-ksaptTupon MPT, ucnonb3ys

npeAycmoTpeHa KOHTaKTHYIO UHPOPMALIMIO HUXKeE.
no3sosAoWan NoaaTb

»Kanoby Ha HapylieHue
KoHBeHuuMU n Bawmnx ANOEBA

npas, BK/l0O4YaA NpaBo "

¥KUTb 1 paboTaTb \/

B AOCTOMHbIX YC/I0BUSAX. FNABA AENAPTAMETA / BbICLUMIA OPULEP (M1 HANPABLTE KAMUTAHY
*anoba ponxkHa WU BHELLHUM OPFTAHAM BNIACTW MO XENAHUIO)

6bITb paccmoTpeHa :

cnpaseaJ/iMBo, \

adpdeKTMBHO U BbICTpO. KANNOBA 3APETMCTPUPOBAHA, KONWUA HANPABNEHA MOPAKY
Y6eputecsb, 4To Bbl -

YeTKO NOHUMmaeTe CPOKH v

RACCMBIREHMIBIEH MOMbITKX PELLIMTb BONPOC U YAOBJIETBOPUTb }AJIOBY MOPAKA
»}anobbl, 0cobeHHO ecaun

Aeno cepbesHoe.

P \ae A
Ecau Bbl 6b11m OA HET
BbIHYXAeHbl NoanucaTtb 0 :
KOHTPaKT NPOTMB BaLuei  / v
Lal LR i b L L B E LD PELLUEHME O 3AKPbITUM JENA PELUEHME 3APETMCTUPOBAHO.
npoueAaypy noaauu 3APETMCTPMPOBAHO. KONMA KOMMA PELUEHUA HAMPABNAETCA
»Kanobbl Ha 60pTy. PELUEHUA HANPABNAETCA MOPAKY MOPAKY
B pamKax npoueaypbl el PPt
noAaaum »anobbl Bbl LN A
umeete NpPaso NONy4UTb EC/IY XKANOBA NOAABA/IACb CHAYA/IA TNABE AENAPTAMEHTA / BbICLUEMY
nomoLLb Mau 06paTUTbCA O®ULEPY, HANPABLTE }XANNOBY KANUTAHY UNW BHELLHWUM OPTAHAM BNACTU
B M®T c uenbio
npeAcTaB/NeHUA Balunx \/ \/
WHTepecos BO usbexaHue PELUEHMUE OTKA3 OT PELUEHUA
NPUTECHEHUA. - -
Balwa »kano06a f0MKHA \J \/
paccmatpuBaTbea BOMPOC NEPEAAETCA
rocyaapcTeom dnara, HA PACCMOTPEHME
M OHO HE MOXKET ee PELUEHME O 3AKPbITUM AENA P%‘%&?ﬁﬂiﬂ';%@;’;;f;g'b
NPOUrHOPUPOBATD. HE 3APETUCTPUPOBAHO

BOCNO/Nb30BATbCA NPOLEAYPOWA
noAaAYU HANOBbI HA BEPETY
ONA NYYLWErO PE3Y/IbTATA

www.itfseafarers.org

Email: seafsupport@itf.org.uk
Facebook: itfseafarerssupport



mrc: On-board

Complaint Handling Procedure

There must be

a procedure in place

on board your

ship enabling you

to make a complaint
about breaches

of the Convention and
your rights, including

the right to live and work
in decent conditions. It
must be handled fairly,
effectively and promptly.
Make sure you get a clear
understanding of the time
limits for dealing with
your complaint, especially
if the matter is serious.

If you have been forced
to sign a contract against
your will you should
start the on-board
complaints procedure.
You have the right

to be accompanied

as part of the complaints
procedure

or be referred to the ITF
to be represented,

in order to avoid
victimisation

Your complaint should
be handled by the flag
State and they cannot
ignore it.

Before embarking on a course of action, or if you would like
further information or guidance, please contact your union,
the nearest ITF inspector or the ITF using the contact details
below.

T

COMPLAINT

\/

HEAD OF DEPARTMENT / SUPERIOR OFFICER (OR DIRECT TO CAPTAIN
OR EXTERNAL AUTHORITIES AS PREFERRED)

\/

COMPLAINT RECORDED, COPY PROVIDED TO SEAFARER

<---

ATTEMPT TO RESOLVE THE MATTER TO THE SEAFARER'S SATISFACTION

CASE CLOSED DECISION RECORDED
COPY PROVIDED TO SEAFARER

DECISION RECORDED COPY
PROVIDED TO SEAFARER

-~ -

..A A"
IF COMPLAINT WAS FIRST MADE TO HEAD OF DEPT. / OFFICER, SEAFARERS
THAN REFER COMPLAINT UP TO THE CAPTAIN OR TO 'APPROPRIATE' EXTERNAL

AUTHORITIES
\/ v

RESOLUTION NON-RESOLUTION
\J \/

MATTER TO BE REFERRED
TO SHIPOWNER ASHORE
OR CONSIDER WHETHER THE ON-
SHORE COMPLAINT PROCEDURE CAN
HELP YOU

CASE CLOSED DECISION RECORDED
COPY PROVIDED TO SEAFARER

www.itfseafarers.org

Email: seafsupport@itf.org.uk
Facebook: itfseafarerssupport
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I'DJJHH Bn'ﬁ_gmeIﬂK_OTKpblTp_m—-—-_ -

U CBOBOAHBIN MOPT, HO Ha NPOTAXEHUU ero
XOTHl U HE-OYeHb AO0/IrOW, HO 6y PHOM MCTOPIN,
3TU CTaTyCbl MEHSTUCH He pa3. TpyaAHO
noBepuTb, HO B NPOLLNIOM Beke ropoa 40 neTt
6b121 HEAOCTYMNEH He TONbKO AN MUHOCTPaHHbIX
CYOOB, HO U ANl COBETCKUX FpaXkaaH U3 apyrux
ropoaoB U3-3a CBOEro 3aKpbITOro ctatyca.
MeHATbCHA BCe Hauano He TaK AaBHO — TONbKO
B Hauane 90-x ronos.

CTPAHMLUbI UICTOPUMN
HISTORY PAGES

Tod@-f,ymdlvgstok is anﬂpen ertyand a fr
port, but throughout its not verylong
yet turbulent history, these statuses
have changed more than once. It is hard
to believe now, but for 40 years in the last
century the city had a closed status and was
therefore inaccessible both to foreign
ships and to Soviet citizens from other
communities. It all started to change not so
long ago - as recently as in the early 90s.



CTPAHMLbI UCTOPUMU

HISTORY PAGES

KAK BCE HAHUHANOCb
OCHOBaHHbIM Kak
BOEHHbIN NOCT Ha bepery
6yxTbl 30/10TOW Por
8 1860 rogy, ye B 1862 roay
BnagusocTok, Toraa ewe
coBcem HebonbLLIOW 1 faxke
He CYNTABLLUMICA rOPOLOM,
Noy4nn CTaTyc nopTo-
¢dpaHko — ceobogHOro nopra,
obnapatoLero npasom
6eCcnoLL/IMHHOW TOProBuK,
XOTA 1 33 HEKOTOPbIMM
nckntoveHnamu. Mepa bbina
CKOpee BbIHYXAEHHOM:
y Poccuitckoit Mmnepun
TOraa He 6b110 BO3MOXK-
HOCTW aAMUHUCTPUPOBATD
OFPOMHYI0 Ma/I00CBOEHHYIO
TeppuToputo Cnbupu n Jans-
Hero BocTtoka. Pesynbtatom
Ke TaKoro pelleHus cTan
6YpHbI SKOHOMUYECKNIA
pOCT, pa3BUTME TOPrOBAU
U MPOMBILNEHHOCTH.
lNocTeneHHO, ogHaKo, rocy-
[apCTBO CTaNo yCTaHaBAM-
BaTb TYT CTPOrMe NOPALKM.
B 1900 roay pexum nopto-
$paHKO OTMEHWUIM B NEPBbIN
pas, CnycTa YeTblpe roaa,
nocne Hayana PyCccKo-AMOH-
CKOM1 BOMHbI, BOCCTaHOBW/IN,
a B 1909 rogy ¢ HUMm b6bL10
NMOKOHYEHO OKOHYaTeNbHO.
Hazo ckasaTb, uTo paxe
B rof,bl nopTo-ppaHKo
BnapavsocToK ocTasanca
[71aBHOM BOEHHO-MOPCKOM
6a3oli c TpeboBaHUAMM
PEXMMHOCTM U CEKPETHOCTY.
A c Nnpuxoaom COBETCKOM
B/IACTU CTana HabupaTtb
060poThl Maes orpaamTb
€ro OT BHeLHEero M1pa: sce
NOHUMANN BaXKHOE CTpaTerun-
yeckoe 3HayeHune Bnaamso-
cToKa. «Co BTOPOW NONOBWHbI
30-x roaoB Heo6Xo0AMMOCTb
YKECTOUEHUA PEXUM-
HOCTM M CEKPETHOCTM CTana
0COBEHHO aKTyaNnbHOW, —

t ®oTorpa¢usa npesmnaeHTa [hxepanoaa Popaa, reHepanbHoOro cekpeTtaps
NeoHupa bpexxHeBa n N’eHpu KnuccuHa)kepa, HepopmanbHo 6eceanyrounx

rno 3aBeplieHnn caMmmM1Ta BO BnaanesocToKe Ha NeTHOM nose asponopTa
Bo3aBukeHKa. Bcero uepes HecKo/bKO MrHOBEHUM NOC/e TOro, Kak 6blna caenaHa
3Ta poTorpadumsa, npesmaeHT Popa HeoPuLMaNbHO 3aBEPLINI CAMMUT

BO BnaamsocToke, noaapuB CBOIO WY6Y U3 BO/TUbEM WKYpPbl FeHCEKpeTapio
BpexxHeBy. 24 HoA6pa 1974 rona.

Tt Photograph of President Gerald Ford, General Secretary Lenoid Brezhney,

and Henry Kissinger speaking informally at the conclusion of the Vladivostok Summit
on the tarmac at Vozdvizhenka Airport. Just moments after this photo was taken,
President Ford informally concluded the Vladivostok Summit by giving his wolfskin
coat to Secretary Brezhnev. 24 November 1974.

paccKasblBaeT Kpaeses,
Hennn Musb. — 3axsat
ANOHUAMKN MaHbUXypUmn,
y4acTMBLUMECA NPOBOKALMK
Ha rpaHuLEe, COBETCKO-
AMNOHCKMIM KOHDIMKT 1IeTOM
1938 roga y o3epa XacaH
TpeboBanu besotnaratenb-
HOrO YCUNEHUA BOEHHOW
MOLLM [TaBHOTO BOCTOYHOIO
¢dopnocTa. Kenatowmx
3aB/1IaAETb 3TON TeppuUTOpUEN
6b1/10 NPEAOCTAaTOYHOY.
Kpome Toro, B 30-40 roapl
B ropofe OTKpbl/icA
nepecblNbHbI Narepsb,
CNYXKMUBLUNA TPAH3UTHBIM
MYHKTOM Ha NyTU AOCTaBKK
3aK/HOYEHHbIX M Fpy30B
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HOW IT ALL BEGAN
Founded as a military

outpost on the shores

of the Golden Horn Bay

in 1860, Vladivostok — then

still a quite small settlement

even with no town status —

as soon as in 1862 was

granted the status of a porto

franco, a free port with

the right of duty-free

trade, although with some

limitations. This measure

was rather forced: then

Russian Empire was unable

to effectively manage the vast

underdeveloped territory

of Siberia and the Far East.

This decision resulted in was

rapid economic growth

and development of trade
and industry. Gradually,
however, the government
started putting an iron hand
of the town. The porto

franco regime was canceled
for the first time in 1900, then
reinstated four years later
after the Russo-Japanese War
was started, and then finally
destroyed in 1909.

It should be noted that
even in the porto franco
period Vladivostok remained
the major naval base
with associated security
and secrecy regimes. And
with the advent of the Soviet



Aans CeBBOCT/Ara, a B paiioHe
CTaHuuu BTopas peuka
pacnonaranca Bnagnar Ha 56
ThICAY 3aK/IHOYEHHbIX. 34ECh
3aKOHUMA XKM3Hb NO3T Ocmn
MaHaenbwram.

Ye B TO Bpemsa
KOHTaKTbl ropofa C BHELUHUM
MMWPOM NbITa/IUCb CBECTU
K MUHMMYMY. B yacTHOCTH,
B 1937-38 rogax 13 Bnaguso-
CTOKa 1 Kpas BbiCeNnN BCe
/IMLA KOPEWCKOM 1 KUTaCKOoM
HalMOHaNbHOCTEN. [paxKaaHe
CCCP, He umetoLme NPOnUCKK
B ropoge, MOIIN NonacTb
B HEro TO/bKO NO creLm-
aNlbHOMY pa3peLleHuto.
BnaamnBOCTOK NMpakTUYeCKn
WA MO 3aKOHaM BOEHHOTO
Bpemenu. LLtamn «3M»,
KOTOPbIV 03HaYaN «3aKpbITbIN
nopT» UM «30Ha norpa-
HWUYHaA» (B PasHbIX UCTOY-
HMKax roBOPAT NO-pasHoMy),
NO3BO/AN NyyLLIE KOHTPONU-
poBaTb cUTyaLmio B byayLuen
«nNpupPOHTOBOM» Nosoce.

Mpw 3ToM B roabl Bropoit
MMWPOBOW BOMHbI Bnagmso-
CTOK, HECMOTpPS Ha 6/1M30CTb
ANOHMM, COIO3HULbI TUTAE-
poBCKoWi fepmaHum, nsbexan
60eBbIX AeicTBMiA. B 310
BPeMA OH, HaNpoTMB, CTan
NPaKTUYECKM MMaBHbIM
NOPTOM CTPaHbl, Yepes
KOTOPbIN 60/1bLUMMK
obbemamu nepesanvBa-
JINCb «NeHA/IU3HBIEY FPY3bl
OT COHO3HUKOB — NPOA0BO/Ib-

MHTEeHaaHTCKne -
npunacel Ha cKknaae
6a3bl, BnaanMBoCTOK,
Cubupb,
oK. 1918 - ok. 1919.

Quartermaster -
supplies in warehouse
at base, Vladivostok,
Siberia,
ca. 1918 - ca. 1919.

CTBUE, OPYKME U TEXHUKA.
Mocne nobeap! ero cTpate-
rMyecKkoe 3HayeHune ToNbKO
ycunmsanock. Kak KpynHas
BOEHHO-MOpCKas 6a3a

OH Bbl/1 OAHUM U3 CAEPHKMU-
BalOLMX PAKTOPOB BO BPEMS
BOWHbI Ha KOPEMCKOM Mosy-
ocTpose B 1950-1953 roaax.

ropop, B KOTOPbI
HE NONACTb

B 3t0 Bpema Bnagu-
BOCTOK M CTa/l 3aKPbITbIM
oduumanbHo. [lonroe spems
CYMTANIOCh, YTO HET HUKA-
KOro JOKYMEHTa, KOTOpbIi
6bl 3aKpensifn 3TOT CTaTyC.
OfHaKo No3xKe ero Bce-Taku
obHapyxunn. Kak okasanoco,
0cobbI pexknm Bo Bnagu-
BOCTOKe 6bl/ BBEAEH
MocraHosneHnem CoseTa
Mwunuctpos CCCP «Bonpocsbl
MaTtoro BoeHHo-MopcKoro
¢dnota» ot 11 aBrycra
1951 roga v Havyan aencTeo-
BaTtb 1 AHBapA 1952 roaa.

B
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power, the idea to fence
it off the world began
to gain momentum as any
official realized the strategic
importance of Vladivostok.
“Since the second half
of the 1930s, the need
to tighten security and secrecy
has become especially
relevant,” says Nelli Miz,
a local historian. “The capture
of Manchuria by the Japanese,
the increasing provocations
on the border and the Soviet-
Japanese conflict
in the summer of 1938
near Lake Khasan required
an urgent strengthening
of the military power
of the major eastern outpost.
There were plenty of them
who wanted to take over this
territory.”

In the 1930s and 1940s,
a transit camp was opened
in the city to be a transit
point on the way to deliver
prisoners and goods

for the North-East Penal
Camp (Sevvostlag),
and Vladivostok Penal Camp
(Vladlag) for 56,000 prisoners
was established in the vicinity
of the Second River railway
station. This is where
the poet Osip Mandelstam
ended his life.

The city's communications
with the world were tried
to be minimized as early
as in that period. In particular,
in 1937-1938, all the ethnic
Koreans and Chinese were
evicted from Vladivostok
and the region. The USSR
citizens who had not been
permanently registered
as locals had to obtain
a special permission
to enter the city. Vladivostok
practically lived under
the laws of war. The “ZP”
stamp in passport, which
might mean “closed port”
or “border zone” (different
sources say it differently),

>
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CTPAHMLbI UCTOPUMU
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C 3TOro MOMeHTa ropog, cTan
odMUMaNbHO 3aKPbITbIM

A9 NOCeLLEeHNs MHOCTPaH-
LaMK 1 rpaxkaaHamm

CCCP 6e3 wramna «3MM».
Mofo6HbIN LOKYMEHT Hayanu
uckaTb ewwe 8 1991 roay,
OLLHaKO OH bbl/1 3aceKkpeyeH
Ha cpok 50 naum 60 nert. Mocne
3TOro NoTpeboBanoch eLe
KaKkoe-To Bpems Ha npoLie-
AYPY paccekpeynBaHua, Tak
4TO Bnepsble MHGoOpMaLma

0 HEM NPO3BYyYasna TONbKO
okono 2011 roga.

M3 BnagmsocTtoKka ybpanu
BCE MHOCTPAHHbIE KOHCY/b-
cTBa. [oBOpPAT, Xx0TENN
nepeHecTy TaKKe TOProBbIit
1 pbIBGHbIN GN10T, a BCe
opraHbl KpaeBol BAacTu
pasmecTuTb B Bopowmnnose
(HbIHe Yccypuitck). OgHako
3TW NAaHbI NO A,OCTOBEPHO
He M3BECTHbIM NPUYMHAM
He BON/IOTU/INCH B XKW3Hb.

XWU3Hb BHYTPU

Ho 3aKkpbIT Bragmso-
CTOK 6blN1 TO/IbKO Ha Bbess,
MecTHble MOpAKKM Xe moru
nepeasuratbca NPaKTUYeCcKn
no BCcemy Mupy, a oTTyaa
BO3BPALLATLCA B MOAHbIX
WMHOCTPAHHbIX AXKMUHCaX
W c pearmmu n. 13

Ha noceLleHne MHoropos-
HUMK. Kak pacckasbiBaeT
3acTaBluas BnagnBocToK
B NATUAECATbIE MECTHAsA
XKWUTENbHMLa, BpaY TaTbsAHa
PynakoBa, goub npodeccopa-
BOCTOKOBeAa, GopmasnbHO
nonacTb B ropog, 6e3 Bbl30Ba
MPOMNMCAHHbIX 34eCh rpaskaaH
UM 6bIIO HeNb3A, HO CyLLe-
CTBOBA/IM CBOW XUTPOCTK:
«MacnopTHbLIN KOHTPO/Ib,
OCyLLecTBABLUMICA Norpa-
HUYHMKAMK, IeTKO 06X0amu,
MPOCTO NepecaxmnBasch
Ha CTaHLMM Yro/ibHas B Npuro-
pofHble noesaa. Jdanble
Te, KTO X0Ten 3apaboTaTb,
wen B pbibakn. Kaxaywme
POMaHTMKM M NyTELLECTBUN
no MUpYy — NoAaBanuncb
B TOProBblii GnoT».

"KW3Hb BHYTPM 3aKpbl-
TOrO ropofa TOXe Kunena
W HUKOTAA He OCTaHaBAW-
Banacb. «Bo BnagmsocToke
6a3npoBascsa TMXOOKeaHCKni
&noT, TbicAYM PabOTHUKOB
ABMI, BETP®, «Janbmo-
penpoaykta», «TYPHU®a»,
«BocToKpbI6XONoapNOTa»
W T. 4., — PaccKa3blBaeT
KWUTeNbHMLA ropoaa
AneBTuHa KanyctuHa,
AVPEKTOp AenapTameHTa

W N MaTepuancs

made it possible to better
manage the situation
in the future “front line” zone.
However, despite
the proximity of Japan,
an ally of the Third Reich,
Vladivostok avoided hostilities
during the Second World War.
On the contrary, in that period
it became practically the main
port to transship lend-lease
cargoes from the allies —
food, weapons and military
equipment. After the victory,
its strategic importance only
increased. Being a major naval
base, it was a deterrent factor
during the Korean War in from
1950 to 1953.

THE CITY NOT TO VISIT
In that period, Vladivostok
was closed officially. It was
commonly believed for a long
time that there was no paper
that would formally establish
this status. However, it was
later discovered. It turned
out that the special regime
in Vladivostok was introduced
by the Decree of the Council
of Ministers of the USSR
“Issues of the Fifth Naval
Fleet” dated 11 August 1951
and came in effect since
1 January 1952. From that

— _———

moment on, the city became
officially closed for visiting

by either foreigners or USSR
citizens who did not the stamp
“ZP” in their passports.
Researchers searched

such a document as far

back as in 1991, but it was
found classified for a period
of 50 or 60 years. It took
some more time thereafter
for the declassification
procedure, so any information
about it was for the first time
announced not before around
2011.

All foreign consulates
were removed from
Vladivostok. Some say that
it was also planned to remove
any merchant and fishing fleet
and relocate all the regional
authorities to Voroshilov (now
Ussuriysk). However, these
plans did not materialize
for unknown reasons.

LIFE INSIDE

However, Vladivostok
was closed only for entry.
Local sailors, on the contrary,
could travel almost all
over the world and return
in fashionable foreign




[BO®Y. — 310 6bINK boraTble
KEHUXM: PALOBOW pblbak
3apabaTbiBan B MecslL,
700-800 py6sieit, a 06bIYHBIN
mopsk —400-500 pybneit.
OHU He TONbKO Nonyyanu
60onblue NPOYUX, HO M MOSb-
30Ba/ICb 0COOEHHBIM
YCMEXOM Y ¥KEHCKOTo
HaceneHus. Popmuposa-
Nacb ocobas ncuxonorus,
nopToBas, B Yem-To Heclua-
6awHas atmocdepa
BnaguBoCTOKa, OTIMYHAA
OT Apyrux ropogos. [ae

Mbl MTPOBOAWAN BpemA?
deweHebenbHble pecTo-
paHbl «Apareu», «3010TOM
Por», «BnagnMBoCTOK»,
«BonHay, «3epKanbHblin»
Ham, cTyaeHTam, bbiau

He Nno KapmaHy. A BoT Kade
«Meuta» B Mopropogke
CTafNo0 BOCTPEOOBAHHbIM.
MuTbe 1 ega obxogunach

B TpW py6as, HO raBHoe —
nporpammbl TeMaTUYECKUX
BEYEPOBY.

MoMMMO 3TOro, KOMU-
TEeTbl KOMCOMO/1A MECTHBbIX
y4yebHbIX 3aBeeHUI pery-
NAPHO OpPraHuW30BbIBaNU
BeYepa BCTpeu.

MatepwuanbHo bnaro-
NONyYHblE FOpOXKaHe
1 ofeBannCb COOTBET-
CTBYHOLLE — APKO U pa3Ho-
06pasHo. Ha mecTHO
6apaxosKe nNpoAaBanuch
N aMepPUKaHCKNE JXKUHCI,
1 60N10HbEBbIE UTANbAHCKKE
nnalm, u UTanbaHckne Tybam
C KabiyKamu «LwnuibKa»
N «PIOMOYKA», HUMKHUE OOKM,
LIBETHbIE AMOHCKME HENNO-
HOBble KOCbIHKW. Bce 310
CTOMJI0 HeAEeLWeBo, HO Ha 3TO
Konunu geHbru. «LLyTKa Tex
neT: «Ha bapaxosike ecTb BCe,
Aaxe 6bomba B pazobpaHHOM
BMAEY, — paccKasbiBaeT Anes-
TWMHa KanycTuHa.

MHTepecHo, 4To
BM3NT HUKNTbI XpyLLesa
B oKTA6pe 1959 roga, Koraa
OH paccKasan o KenaHuu
npesBpaTUTb FOPOA, B «COBET-
cKkuit CaH-®OpaHUMCKO», TOXKe
6b11 cAeNaH B 3aKPbITHIN
nopT. 3aech e B HoAbpe
1974 roga npousowna
nereHgapHas BCTpeya
reHepasibHOro ceKkpeTapsa
LK KNCC NeoHnpa bpex-
HeBa u npe3ngeHTa CLUA

jeans and with rare LP
records. The ban on visits
from other cities did not
work well either. According
to doctor Tatyana Rudakova,
the daughter of an orientalist
professor and a local resident
who saw Vladivostok

in the fifties, no one could
officially enter the city
without a formal invitation
from a permanently
registered local resident, but
there were some tricks here:
“The passport check carried
out by border guards could
be easily bypassed by simply
transferring to commuter
trains at the Ugolnaya
railway station. Then those
who desired to raise money
could join the fishery fleet.
And those who craved allure
of the sea and traveling
around the world could join
the merchant fleet.”

Life inside the closed city
was in full swing and never
stopped. “Vladivostok was
a home port for the Pacific
Naval Fleet and thousands
of employees of FESCO,

Vladivostok Trawler

and Refrigerator Fleet Base,
fishery companies like
Dalmoreprodukt, TURNIF,
Vostokrybkholodflot,

etc.,” says Alevtina
Kapustina, a local

resident and the director

of the Department

of Chemistry and Materials
in the Far East Federal
University. “These

were eligible bachelors:

an ordinary fisherman

could earn 700-800 rubles
and an ordinary seaman
400-500 rubles a month.
Apart from raising more
money than others, they
enjoyed special attention from
women. This formed a special
psychological environment —
a port-like, somewhat
reckless, atmosphere

of Vladivostok, well different
from other cities. Where did
we spend time? The luxury
restaurants like Aragvi,
Zolotoy Rog, Vladivostok,
Volna, Zerkalny were
unaffordable for us, students. |||}
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[xepanbaa Gopaa, KOTopbIit
NpMBbIA Ha a3poapPom
Bo3asueHKa ¢ 60/1bLIoi
WHOCTPaHHOM Aenerayumet:
[ecATKamMM ConpoBoXaa-
IOLLMX JINLL M XKYPHANNUCTOB.
Mo3sxe, B 80-e, reHepanbHbIl
cekpetapb UK KIMNCC Muxaun
lfop6ayes rpomKo 3aasnan
06 ngee oTKpbITUA ropoaa,
npaBAa, 3TO Tak U He ocylle-
CTBMAOCH. 1A NPOCTbIX
nofei BnaansocTok ocTa-
BaJ/ICA 3aKPbITbIM eLle A0Nro.

HOBAA }XU3Hb

OuepesHbim NoBO-
POTHbIM MOMEHTOM
B MCTOPMM ropoaa CTan BUINT
MNpeacepatena MNpesnanyma
BepxosHoro Coseta PCOCP
bopuca EnbuuHa netom
1990 roga, cTaBWwMi Npak-
TUYECKN NereHAapHbIM.
laszeTa «BnaanBoCcTOK» TOraa
Hanucana: «EnbLuH Hanunca
Ha ynuue CBeT/lIaHCKOM KBacy
M OTKPbIT BnasmBOCTOKY.

B NNI0THOW, HaCbILLEHHOM
nporpamme npebbiBaHuMA
nepBbIi npe3naeHT Poccum
BbIKPOWUA Bpems, 4Tobbl
nobanxe NO3HaKOMUTLCA
C yyeHbimmn JanbHeBoCTou-
Horo otaeneHna Akagemmn
Hayk CCCP. BctpeTunca
C KONNEKTUBOM buosoro-
NOYBEHHOTO MHCTUTYTA U Tam
Xe NpoBes coBeLlaHne
C y4yacTmem BeAyLLMX YYeHbIX
pernoHa. Tam, roBopAT,
COCTOS/ICA CNeayroLwnii
AVanor, USMeHVBLLNIA Aanb-
Helwyo cyabby ropoaa:

— Y710 mewaet ABuraThb
[aNbHEBOCTOYHYIO HAaYKy
Aanble? — cnpocun bopuc
Hukonaesuu.

— 3aKpbITOCTb rOPOA3,
cnabble KOHTaKTbI C Kosle-
ramu u3 Apyrux cTpaH, —
OTBETWUAN NPUCYTCTBYIOLLME.

— byzeT BaM OTKpbITbIN
ropof, — ckazan EnbuuH. —
[aiiTe TONbKO CPOK.

M xoTAa Toraa B 370 Mano
KTO NOBEPU, C/I0BA He CTanu
nycTbim obewaHmem. YyTb
6onee yem Yepes rog nocse
BU3UTa BO BnagmBoCTOK,

20 ceHTAbpsA 1991 roaa,
EnbumH nognucan Ykas

06 OTKpbLITUK ropoaa

AN1A MOCeLeHNA NHOCTPaH-
HbIMM rpaxaaHamu. Ha Tot
MOMEHT npoLwno yxe 40 net
nocne ero opmunanbHOro
3aKkpbITMA. U yxke B AHBape
1992 roga B nopT 3awwno
nepBoe MHOCTPaHHOe
CyZHO — cyxorpy3 «Xay
Y>KunaH» nog BbeTHAM-
CKUM dnarom, 3appaxTo-
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But lower-class cafés like
Mechta in the Morgorodok
district was popular. Drinks
and food cost about three
rubles, but the themed events
were the centerpiece.”

In addition, Komsomol
committees of local
educational institutions
regularly organized meeting
events.

Prosperous townspeople
dressed appropriately —
their clothes were vivid
and various. The local flea
market offered American
jeans, Italian capron
raincoats, Italian stiletto
heel and kitten heel shoes,
petticoats, colored Japanese
nylon kerchiefs and many




BaHHbIN 10XXHO-KOPENCcKo
KomnaHue. Ee npesngeHT
Mo TaKOMY CNyYato Hemes-
NEeHHo BblneTen Bo Bnaau-
BOCTOK.

McTopurueckunin ykas,
KcTaTu, bbln1 Nnoanumcax
POBHO Yepes mecsAL, nocne
aBrycTOBCKOro nyTya
(nonbITKK rpynnbl BbICOKO-
NOCTaBNEHHbIX KOHCEPBa-
TUBHbIX YUHOBHWKOB, B TOM
yncne U3 MUHUCTEPCTBA
060poHsl, K6, MB/,
npeaoTBPaTUTL NOANUCAHME
NpoeKTa NOCTaHOBNEHUA
«0O Coto3e CyBepeHHbIX
Pecny611K», npu3saHHOM
06HOBWTb M peopraHM3oBaTh
CCCP, KoTOpas BblanAach
B BOOPYKEHHOE NPOTMBO-
CTOsIHME C pecnybnKaH-
ckumu Bnactamu PCOCP).
Mo MHeHWto BbiBLLETO
npeacenarens 3aKoHo-
ZaTesbHoro cobpaHus
Mpumopckoro kpasa Buktopa
lopuaKoBa, peLueHne 0 TOM,
4TO6bI OTKPBITL FOPOA,

others. All this was not cheap,
but people saved money
to buy it. “There was a joke
in those years that the flea
market can offer anything,
even a disassembled bomb,”
says Alevtina Kapustina.
Remarkably, the closed
port was a place where Nikita
Khrushchev paid his visit
in October 1959, when he
declared the desire to turn
the city into a "Soviet San
Francisco". In November
1974, this place held
the legendary meeting
of the USSR General Secretary
Leonid Brezhnev and US
President Gerald Ford, who
arrived at the Vozdvizhenka
airfield with a large foreign
delegation of dozens
of accompanying persons
and journalists. In the 80s,
the later USSR General
Secretary Mikhail Gorbachev
loudly announced the idea
to open the city; however,
this did not come true.
Vladivostok remained closed
for ordinary people for a long
time.

A NEW LIFE
Another turning point
in the city's history was
the visit of the Russia's
Supreme Council Presidium
Chairman Boris Yeltsin
in the summer of 1990.
The visit turned out almost
legendary. The Vladivostok
newspaper then wrote:
“Yeltsin drank some kvass
on Svetlanskaya Street
and opened Vladivostok”.
In spite of the tight
schedule, the first Russian
president found some time
to establish closer contact
with the scientists of the Far
Eastern Branch of the USSR

Academy of Sciences. He
had a meeting with the team
of the Institute of Biology
and Soil and held a meeting
there with the leading
scientists of the region.
The following dialog, which
changed the fate of the city,
reportedly took place:
“What hinders progress
of the science in the Far East
region?” Boris Yeltsin asked.
“Closed city status
and poor contacts with
foreign colleagues”,
the participants answered.
“You will have your city
opened,” Yeltsin said. “Just
give me some time.”
Although few people
believed it then, his words
turned out not an empty
promise. On 20 September
1991, a little more than
a year after his visit
to Vladivostok, Yeltsin
signed a decree on opening
the city for visiting by foreign
citizens. At that time, the city
had been officially closed
to as long as 40 years. As
soon as in January 1992,
the first foreign ship — the dry
cargo vessel Khau Zhiyang
flying the Vietnamese flag
and chartered by a South
Korean company — called
at the port. The president
of Vietnam immediately
arrived at Vladivostok
on the occasion.
By the way, the historic
decree was signed exactly
a month after the August
Coup (an attempt by a group
of high-ranking conservative
officials, including those from
the Ministry of Defense,
the KGB and the Ministry
of Internal Affairs,
to prevent the signing
of the draft resolution
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t BnaanBOCTOKCKM MOPCKOM TOproBebiv NopT. Bua c conkun Kpecrtosas
B CTOpPOHY ocTpoBa Pyccknin. 2009. KOHTeMHepHbIN TepMUHan.

T Vladivostok Sea Trade Port. View of Krestovaya Hill towards English Island. 2009.

Container terminal.

BnagmBOCTOK, fOMKHO BblN0
NPUHUMATb NPaBUTENLCTBO
CoBetckoro Coto3a, HO HUKaK
He EnbuMH, —3T0 6blN0
He coBCeM 3aKOHHO: «Bcto
UCTOPMIO UCNPABUAO TO, YTO
8 1992 roay rocynapcTeo
pa3BannaOCh, OCTanacb
He3aBucMMan Poccuiickas
depnepaunay.

B nosepueHune Bcero
8 2015 roagy Bo Bnagmeo-
CTOKe CHOBa 06bABUAN
peXxunm nopTto-GpaHKo u ero
ncTopma Kak bbl onucana
Kpyr: pexxunm ceobogHoro
nopta BnagmsocTok, npasaa,
PacnpoCcTPaHWACA He TONbKO
Ha Cam ropog, a Ha 22 MyHu-
uMnanbHbIX 06pasoBaHus
B NATW PErvoHax.

HecmoTpsa Ha Bce
nepemeHsbl, Bnagunso-
CTOK BCerga ocTaBasca

MopTOBbLIM ropoAoM. 34ecb
eCTb KaK KpynHble cyao-
XOZHble KOMNaHUK, TaK

n Hebonbline npeanpu-
ATUA, U HA NPOTAXKEHUN
MHOTUX NEeT CyLecTByeT
OOMH W3 NYYLINX MOPCKUX
BY30B CTpaHbl — MopcKol
rocyAapcTBEeHHbIN YHUBEP-
CUTET UM. afmupana

. U. HesenbcKkoro, ucropusa
KOTOPOro BOCXOAUT elue

K KOHLy XIX BeKka. Mostomy
yTo 6bl HM Hecso B cebe
byaylee ropoaa, MOXKHO
6bITb YBEPEHHBIMU — OHO
Hepa3pbIBHO CBA3AHO

C MOpeMm.

NCTOYHMKM:

Jllogmnna Bacunbesa

ana «<KomcomosbcKoi
npasapl», «AprymeHTbl

n ®akTbi» M PrimaMedia.ru
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“On the Union of Sovereign
Republics” designed
to renew and reorganize
the USSR, which resulted
in an armed confrontation
with the Russian republican
authorities). According
to Viktor Gorchakov,
the former chairman
of the Primorsky Territory
Legislative Assembly,
the decision to open
Vladivostok should have been
made by the Soviet Union
Government, not by Yeltsin,
as it was not entirely legal:
“The whole story was fixed
by the fact that the Soviet
Union collapsed in 1992
and the independent Russian
Federation remained.”

To top it all off,
the porto franco regime was
reintroduced in Vladivostok

in 2015, and the history
seemed to close a circle;

the free port regime

of Vladivostok, however, was
extended not only to the city,
but to 22 municipalities

in five regions.

Despite all the changes,
Vladivostok has always
remained a port city.

It accommodates large
shipping companies

and small enterprises;

for many years there exists
one of the best maritime
universities in the country,
G.l. Nevelskoy Maritime
State University dating
back to the end of the 19th
century. So, whatever

the future brings to the city,
it will be surely and always
linked with the sea.

Sources:
Lyudmila Vasilyeva
for Komsomolskaya

residential Library: A2097-26:, U.S. National Archives and Records Administration, Russian.dissident, Alexxx1979 (wikimedia.org), Digr (Wikivoyage), Leonid Kozlov
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MNpepcepatenb

CYXOPYKOB tOpwuii FOpbesuy
MNepBbiii 3amecTUTeNb NpeaceaaTens
KOBAJ1bYYK Uropb Bacunbesuny
3amectutenn npeacepartens
MBAHOB Bagum leHHagbeBuY
3amectutenb npeacepatens
NMABJTIOB Uropb Hukonaesmy

MockBa, bonbuioi Kontesckui
npoess, 4. 6, 4-n aTax

Ten.: (495) 229-91-19,

dakc: (495) 234-43-68

E-mail: union@sur.ru

NPUEMHAA PNCM

B CaHkT-lMeTtepbypre
CaHkT-Metepbypr, yn. [suHckasn, 4. 10,
Kopn. 2, 7-1 aTax

Ten./dakc: (812) 714-95-65

E-mail: petersburg@sur.ru

A30BO-A0HCKAA
TeppuUTOpUasbHas opraHM3auma
Mpepcepatenp

TNYLWAK NleoHna AnekcaHaposuy
PocToB-Ha-[loHy, yn. Couma-
McTuYeckan, 4. 184, 3-i stax, od. 3
Ten./dakc: (8632) 63-39-12

E-mail: rostov@sur.ru

APKTUYECKAA

perMoHanbHas opraHu3auma
Mpepcepatenp

KAMHAOYXOB MNetp HUKonaesny
MypMmaHck, PnoTckuii npoesa, 4. 3, K. 2
Ten./dakc: (8152) 42-28-60

E-mail: murmansk@sur.ru

BANTUNACKASA

TepputopuanbHana opraHusauma
MNMpeaceparens,

3amectutetenb npeaceaartena PNICM
BOAHA AnekcaHap Muxaiinosuy
CaHkT-MeTepbypr, yn. [IBUHCKaA,

4. 10, kop. 2, 7-1 aTax

Ten./dakc: (812) 251-18-07

E-mail: spb@sur.ru

AANbHEBOCTO4YHAA
pernoHanbHas opraHusaums
Mpepcepartens,

3amectutetenb npeaceaartena PNCM
CYXAHOB Hukonait Muxainosuy
Haxogka, yn. /lenunHckas, 4. 2, od. 10
Ten./dakc: (42366) 5-51-44, 5-61-00
E-mail: nakhodka@sur.ru

KANTMHUHTPAACKAA

pervoHanbHas (TeppuropuanbHas)
obuecTBeHHan opraHu3aums
Mpeacepartensb

MU3MAJTKOBA /ltogmmna KOHCTaHTUHOBHA
KanunnwuHrpag, yn. Cepnyxosckas,
a.30,00. 1

Ten./dakc: (4012) 65-63-72, 65-68-40
E-mail: kaliningrad@sur.ru

KAPE/NbCKAA

TeppuTopuanbHas opraHMsauma
Mpeacepartennb

OABUAOEHKOB Muxaun Muxaiinosuy
MeTpo3aBoACK, yA. PUraumHa, 4. 8, od. 1
Ten.: (8142) 57-58-56,

dakc: (8142) 57-73-10

E-mail: petrozavodsk@sur.ru

POCCUMCKUMA NPODECCUOHA/IbHBIN
COI03 MOPSIKOB
(AOOUNTNPOBAHHDIN YJNEH ITF)

CEBEPHAA pernoHanbHas opraHusaumsa
NMpeaceparenb CoseTa

KPACHOLLUTAH AnekcaHap AHaTonbesBuy
ApXxaHrensck, np. JJomoHOCOBa,

A.58, kopn. 1, ctp. 1

Ten./daxc: (8182) 63-72-60

E-mail: arkhangelsk@sur.ru

TUXOOKEAHCKAA

perMoHanbHan opraHusauma
Mpeaceparenn

BEPE3UHCKWNI Banepuit Butanoesuy
BnaamsocTok, yn. Aneytckas, 4. 15
Ten. +7 (423) 252-10-03

Ten./dakc +7 (423) 252-11-70

E-mail: vladivostok@sur.ru

YEPHOMOPCKO-A30BCKAA
TeppuUTOpManbHaa opraHuMsauma
Mpeaceparenb

BENNAKOB Anekceit FOpbesuy
HoBopoccuiick, yn. KyTysosckas, 4. 17
Ten./daxc: (8617) 67-00-19, 61-45-59
E-mail: novorossiysk@sur.ru

CAMAPCKAS TepputopuanbHas
(pernoHanbHan) opraHusaumsa
Poccuiickoro npogeccuoHanbHoro
col03a MOPAKOB

Mpeaceparens

CABOCTUH Cepreit Bnagumuposuy
Camapa, yn. ®pyHse, a. 70, od. 309
Ten./dakc: +7 (927) 264-56-56
E-mail: savostin@sur.ru

OXKHASA TepputopuanbHas
opraHusauumsa

MNMpeacepatenn

NOMNOB Hukonai Akosnesuy
HoBsopoccuiick, yn. Mobeapl, 4. 166
Ten./dakc: (8617) 61-38-44, 61-18-05
E-mail: nvrsk-uto@sur.ru

MOCKOBCKAf nepBuyHasn
npogcoto3Han opraHnsauma
nnascocrasa PMICM
MNpeacepatenb npodproma
KHA3EB AHgpelt EBreHbeBmY
Mocksa, bonbloin KonTesckuit
npoess, 4. 6, 4- aT.

Ten.: (495) 229-91-19,

dakc: (495) 234-43-68

E-mail: moscow@sur.ru

HUXKETOPOACKAA ropoackas
nepBuUYHan Nnpodcoro3Hasn
opraHusauusa PMICM

Mpeaceparenb

TOPWH Cepreit BeHnamuHoBuY
Hu»kHWI1 Hosropoa, na. MapkuHa, 4. 15a,
npasoe Kpbinio, kab. Ne 9, (Bxoz B Kacchbl
KomnaHuu Bogoxoab)

Ten.: +7 831437 83 67,

M06.: +7 920 257 94 24

E-mail: n-novgorod@sur.ru

NMNooM CEBACTOMOA PNCM
Mpepcepatenb npopKoma

BEOEB Aptem leHHaabeBMY
Cesacrononb, np. Haxumosa, 4, 15, od. 14
Ten./dakc: (8692) 54-43-16

E-mail: sevastopol@sur.ru

KPACHOAAPCKOE pernoHanbHoe
obuiecTBeHHOE yupexaeHue «Lientp
UHpopmauum n aHanutTuku PIMCM»
AunpeKTop

EPEMEEB AHzpeit Muxainnosuy
HoBopoccuiick,

Hab. um. agm. Cepebpskosa, 4. 15
(MexxayHapoaHbIi LEeHTP MOPAKOB)
Ten./daxc: (8617) 61-33-55

E-mail: cia@sur.ru
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T. (495) 229-91-19, ¢. (495) 234-43-68
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MOPCKOIO TPAHCMNOPTA (PMPMT)
Mpeaceparens LIC npodcotosa

CUPOTIOK BaneHTH Muxaitnosuy

109004, MocKBa, 3emnsaHow Ban, 4. 64, cTp. 2, K. 324
T./.: (495) 915-80-58

POCCUNCKUI NPODCOLO3 AOKEPOB (PNA)
MNpeacepatens KOJTAANHLEB Makcum Cepreesuy
198035, r. CaHkT-leTepbypr, yn. ABuHckKas, 4. 11, od. 2
T./d.: (812) 490-97-74, m06.: (911) 966-12-56

E-mail: ktprim@mail.ru

«MYPMAHCKUWI TPAJIOBbIA ®N10T»
TeppuTtopuanbHas npodcoro3Han opraHnsaLms
Mpeacepartens MAPLUEB Masen KOpbesuy

183038, MypmaHck, ya. lWmnara, a. 43

T./¢.: (8152) 28-81-51. E-mail: pav7222@yandex.ru

NPO®ECCUOHA/bHbIN COI03 PABOTHUKOB
MOPCKOTO TPAHCMOPTA PECNYB/IUKU KPbIM
MNpeaceparens YEPHEHKO UpnHa HukonaesHa
298312, Pecnybauka Kpbim, 1. Kepub, yn. Kuposa, 28
T./¢.: (365 61) 6-00-05, (365 61) 3-93-05

E-mail: irinachernenko@mail.ru

APKTUYECKASA pervoHanbHas (TepputopuanbHas)
opraHusaums

MNpeacepnatenb Coseta K/IMHAYXOB MeTtp H1ukonaesmy
MypmaHck, ®noTckuit np-4, 4. 3, k8. 2.

T./d.: (8152) 42-28-60, 42-28-15. E-mail: arorpsm@gmail.com

CEBEPHAf pervoHanbHasa opraHusaumsa

MNpepcepatens Cosera KPACHOLUTAH AnekcaHap AHaTonbeBmy

163061, ApxaHrenbck, np. JJomoHocoBa, 4. 58, kopn. 1 ctp. 1
T./0.: (8182) 63-72-60

CAHKT-NETEPBYPICKAfA pernoHanbHas
(repputopnanbHas) opraHusaums
Mpeacepartens Coseta

CYXOPYKOB HOpuii FOpbesuy

CaHkT-MNeTepbypr, yn. [lBUHCKas, 4. 10/2, 7-i4 .
T./d.: (812) 714-95-65. E-mail: petersburg@sur.ru

MEPEFMOHA/IbHbIN MPO®ECCUOHANBLHbIN

COl03 IOLMAHOB

MNpeacepatens KABAHOB Bnagvmunp AnekcaHaposuy
CaHkT-MeTepbypr, yn. AuHckan, 4. 10, kop. 2, od. 10-H, auT.
«A»

T./$.: (812) 380-70-52, mo6.: (911) 947-03-37

E-mail: unionpilots@mail.ru

CEBEPO-KACIMUMNCKAS pernoHanbHan opraHusaums
Mpeaceparenn Coseta

OPOBAXWH Hukonait Muxaiinosmy

ActpaxaHb, yn. KpacHosa, 4. 31. T./¢.: (8512) 58-55-97

«lOrMOP» TepputopuanbHoe o6begnuHeHne
opraHu3sauuit npogcotosos KOra Poccun
Mpepcenatenb KOOPAUHALMOHHOTO COBETA
MONOB Hukonalt Akosnesuy

353900, HoBopoccwuiick, yn. Mobeapl, 4. 16 b
T./¢.: (8617) 61-18-05, 61-38-44

E-mail: ugmor@nvrsk.ru

MARINE TRANSPORT
WORKERS
FEDERATION

President Yury SUKHORUKOV

6 Bolshoy Koptevsky Proezd, 4th floor, Moscow
Tel: (495) 229-91-19, fax: (495) 234-43-68,
E-mail: union@sur.ru

MTWF AFFILIATES

SEAFARERS’ UNION OF RUSSIA

President Yury SUKHORUKOV

6 Bolshoy Koptevsky Proezd, 4th floor, Moscow
Tel: (495) 229-91-19, fax: (495) 234-43-68
E-mail: union@sur.ru

MARITIME TRANSPORT WORKERS

UNION OF RUSSIA (MTWUR)

Chairman of the Central Council Valentin SIROTYUK
64/2 Zemlyanoy Val St., Office 324, Moscow

Tel: (495) 915-80-58

DOCKERS UNION OF RUSSIA

Chairman Maksim KOLYADINTSEV

11 Dvinskaya St., Office 2, St. Petersburg
Tel/fax: (812) 490-97-74, mob.: (911) 966-12-56
E-mail: ktprim@mail.ru

MURMANSK TRAWL FLEET TERRITORIAL
ORGANIZATION

Chairman Pavel PARSHEV

43 Schmidta St., Murmansk

Tel/fax: (8152) 28-81-51

E-mail: pav7222@yandex.ru

MARITIME TRANSPORT WORKERS UNION
OF THE REPUBLIC OF CRIMEA

Chairman Irina CHERNENKO

28 Kirova St., Kerch, Republic of Crimea
Tel/fax: (365 61) 6-00-05, (365 61) 3-93-05
E-mail: irinachernenko@mail.ru

ARCTIC TERRITORIAL ORGANIZATION
Chairman of the Board Petr KLINDUKHOV
3 Flotsky Proezd, Murmansk

Tel/fax: (8152) 42-28-60

Email: arorpsm@gmail.com

NORTHERN TERRITORIAL ORGANIZATION
Chairman of the Board Alexander KRASNOSHTAN
58/1 Lomonosov Prospect, Bld. 1 Arkhangelsk
Tel/fax: +7(8182) 63-72-60

Email: srorpsm@gmail.com

ST. PETERSBURG REGIONAL (TERRITORIAL)
ORGANIZATION

Chairman of the Board Yury SUKHORUKOV
10/2 Dvinskaya St., 7th floor, St. Petersburg
Tel/Fax: +7 (812) 7149565

E-mail: petersburg@sur.ru

INTERREGIONAL PILOTS UNION

Chairman Vladimir KABANOV

10/2 Dvinskaya St., 7th floor, St. Petersburg

Tel/ fax: + 7 (812) 380-70-52, mob: (911) 947-03-37
E-mail: unionpilots@mail.ru

NORTH CASPIAN REGIONAL ORGANIZATION
Chairman of the Board Nikolay DROBAKHIN

31 Krasnova St., Astrakhan

Tel/fax: + (8512) 58-55-97

YUGMOR TERRITORIAL ASSOCIATION OF TRADE
UNION ORGANIZATIONS OF THE SOUTH OF RUSSIA
Chairman of the Coordination Board Nikolay POPOV
16B Pobedy St., Novorossiysk

Tel/fax: +7 (8617) 61-18-05, 61-38-44

E-mail: ugmor@nvrsk.ru

(@

ITF KoopauHaTop
®ULLIOB Cepreit AnTeposuy
198035, CaHkT-MeTepbypr,

yn. BuHcKas, 4. 10/2, 7-i at., 0. 725

T./d.: (812) 718-63-80,
Mo6.: +7 911 096 93 83
E-mail: fishov_sergey@itf.org.uk

ITF uHcnekTop

OCUYAHCKWM MeTp MBaHOBKY
690019, BnagmBoCTOK,

yn. CTpenbHUKoBa, 4. 3A

T./¢.: (4232) 512-485,

M06.: +7 914 790 6485

E-mail: osichansky_petr@itf.org.uk

ITF uHcnekTop

AHAHbWHA Onbra ®egoposHa
353900, HoBopoccuiick,

Hab. um. agmupana Cepebpskosa,
4. 15/2, MexayHapoaHbIi LeHTp
MopsKoB, 0¢. 32, 3 aT.

T./d.: +7 (8617) 612-556,

mo6.: +7 988 762 12 32

E-mail: ananina_olga@itf.org.uk

ITF UHcnekTop
MAB/10OB Kupunn Uropesuy
198035, CaHkT-MeTepbypr,

yn. AsuHckas, 4. 10/2, 7-i aT., od. 725

T./¢.: (812) 718-63-80,
M06.: +7 911 929 04 26
E-mail: pavlov_kirill@itf.org.uk

ITF IN RUSSIA

ITF Coordinator Sergey Fishov (Mr.)
10/2 Dvinskaya St., office 725 (7th fl.),
St.Petersburg, 198035, Russia
P./f.:+7 812 718-63-80,

mob.: +7 911 096 9383

E-mail: fishov_sergey@itf.org.uk

ITF Inspector Petr Osichansky (Mr.)
3A Strelnikova St., Vladivostok,
690019, Russia

P/ f:+7 4232512 485,

mob.: +7 914 790 64 85

E-mail: osichansky_petr@itf.org.uk

ITF Inspector Kirill Paviov (Mr.)
10/2 Dvinskaya St., office 725,
St.Petersburg, 198035, Russia

P./f.: +7 812 718 6380,

mob.: +7 911 929 0426

E-mail: pavlov_kirill@itf.org.uk

ITF Inspector Olga Ananina (Ms.)
15 Admiral Serebryakov’s
Embankment, office 32 (3rd floor),
International Seafarers’ Center,
Novorossyisk, 353900, Russia
P./f.: +7 8617 612 556,

mob.: +7 988 762 1232

E-mail: ananina_olga@itf.org.uk



NEPBbLIU B UCTOPUU MODT
KOHKYPC ®OTONrPAOUN

KOHKYPC CTPEMUTCA
MOKA3ATb
TPUYM®bI, BbI3OBbI
N NO-HACTOSALLEMY
TAXKENbIN TPYA,
MWA/INOHOB
TPAHCMOPTHMKOB
BO BCEM MWPE,

BO BCEX CEKTOPAX,
OTPAC/IAX N LLEMOYKAX
MOCTABOK.

VH ~ : EC/IN Bbl MALUMHWUCT,
- : MOPSK, BOAUTE/b

ABTOBYCA WA AOKEP,

TO M®T NMPEANATAET

PACCKA3ATb YEPE3

®OTOrPA®UIO, UTO

ANA BAC 3HAYUT BbITb

TPAHCMOPTHMUKOM:

OT PAALOCTEN PABOTbI

B KOMAHAE A0 TPYAHOCTEMN

OAVNHOYECTBA B JOPOrE.

NMPUEM 3AABOK 3ABEPLUAETCA 30 ANPE/IA 2022 TOAA.
3AECb Bbl HAUAETE CCbI/IKY A1 TPAHCMOPTHUKOB A1 OTNPABKU UX ®OTOIrPAGUMN:

WWW.ITFGLOBAL.ORG/RU/PHOTOPRIZE



ITF'S FIRST-EVER
PHOTOGRAPHY PRIZE

THE PRIZE AIMS

TO SHOWCASE

THE TRIUMPHS,
CHALLENGES AND
SHEER HARD WORK
OF MILLIONS

OF TRANSPORT
WORKERS AROUND
THE WORLD, IN ALL
SECTORS, INDUSTRIES
AND SUPPLY CHAINS.

% -1-17 . e o e e e e

WHETHER YOU'RE A TRAIN
ATTENDANT, SEAFARER,
BUSDRIVER, BAGGAGE
HANDLER OR DOCKER -
WE WANT TO SEE PHOTOS
OF WHAT WORKING

IN TRANSPORT MEANS

TO YOU.

SUBMISSIONS CLOSE ON 30 APRIL 2022 AT NOON CET,

SO WE'D ENCOURAGE EVERY ONE TO START THINKING ABOUT YOUR ENTRIES NOW.

FINALLY, THE MOST STRIKING AND INTERESTING PHOTOGRAPH WILL BE AWARDED A £2000 CASH
PRIZE AND THE TITLE OF THE FIRST-EVER WINNER OF THE ITF PHOTOGRAPHY PRIZE.

WWW.ITFGLOBAL.ORG/EN/PHOTOPRIZE



