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Between

SсF MANAGEMENT SERV|GES (DUBAl) LTD.
("The Соmрапу")
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And

sEAFARERs UNloN оF RUsslA, MoScow,
herein after referred to as "the union"

ап affiliated uпiоп of
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Article 1: Application

ThiS lBF Аgгееmепt SetS out the Standaгd tеrrrrS and conditions applicable on]y to SеаfаrегS
Sегчiпg оп апу Ship owned оr operated Ьу ScF Management Services (Dubai) Ltd.
(hеrеiпаftеr referred to аs "Соmрапу") in membeгShip Wjth the Joint Negotiating GгоUр in

respect of Which there ]S lп existence ап ]ВF Special Аgгееmепt,

ThiS Аgгееrпепt iS deemed to Ье iпсоrроrаtеd into апd to conta]n the tеггпS апd conditions
of the individual сопtгасt of employment of апу Sеаfаrеr to Whom thiS Аgгееmепt appl]es
(Appendix 4 to thiS Agreement),

]t iS Understood апd аgrееd that nothing contained iп this Agreement iS lntended to оr Shall
Ье construed aS to restrict in апу Way the authoгity of the П,4aster.

The lВF Speciai Аgгееrпепt геqu]геS the Соmрапу, iпtег alia to empioy the Seafarers on the
tеrms and conditions of ап lТF approved аgrееmепt. and to епtеr into individual сопtгасis
of employment With апу Sеаfаrеr to Whom thiS Аgrееmепi app]ies, iпсогрогаtiпg the tern,]S

and conditioný of ап IТF approved Аgгееmепi, The Соmрапу undertakes that it WiIl comply
With ail the tегms and conditions of thiS Аgгеепrепt, The Соmрапу Shall fчгthеr епsчге that
Signed copies of the applicable iTF арргочеd Аgгееmепt (СFА) and of the lТF Specia
Agreement are ava]lab]e оп Ьоаrd in English,

The WоrdS "Sеаfаrеr", "Ship", lВF Spec]al Аgгееrпепt', "Union", "lТF" апd "соmрапу" Whеп
used in this Agreement Sha]l have the Sаmе meanin9 aS jп the lВF Specjal Аgгееmепt,
Fuгthеrmоrе, "Sеаfагеl'mеапS апу регSоп Who iS егпрlоуеd ог engaged ог WогkS iп апу
capacity to Whom this collective Ьаrgаiпiпg agreement applies, "MLc" means Maritime
LаЬоur Сопчепtiоп adopted Ьу the Gепегаl Сопfегепсе of the lnternational LaboUr
organization оп 2З FеЬгuаry 2006,

Each Sеаfаrег, Shall Ье сочегеd Ьу the Аgrееmепt With effect from the date оп Which ihey
аrе engaged, Whеthег they have Signed Adicles оr not. until the date on Which they Sign ofl
or, if later, the date untii Which, in accordance Wiih this Agreement, the Соmрапу S liab]e
fоr the payment of Wages, Whetheг ог not апу employment contract iS eХecuted between
the Sеаfагег and the Соmрапу and Whеthеr оr not the Ship'S Aгticies are endolsed or
аrпепdеd to iпс]udе the rаtеS of рау Specified in this Аgгееmепt,

Article 2: Pre-EmpIoyment
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Each Seafarer Shall undeгtake to Sеrче the Соmрапу competently and Shall Undeгtake that
they poSSeSS, and Wiil ехеrсisе, the Skil] соrпгпепSurаtе With the ceгtificates that they
dесlаrе to hold, Which Shouid Ье veгified Ьу the Соmрапу,

The Соmрапу Shall Ье entit]ed to rеquirе that any Seafarer Shail have а Satisfaciory рrе-
ernploymeni medical examination, at Соrпрапу expense, Ьу а Соmрапу погпiпаtеd dосtог
and that the Seafarer апSWег faithful]y апу qчеstiоппаiге оп their State of health, Which may
Ье required, Fаiiчге to do So may effect the Seafarer'S entitlement to coгnpensation aS рег
Aгticles 22, 2З, 24, 25 and 26, The Sеаfагеr Shall Ье entitled to гесеiче а сору of the
rnedical certificate iSSUed in геsресt of such ап exam]nation, The ргочisiопs of this Arlic]e
Shall equally apply to Seafarers Who Wеrе рrечiочSlу employed Ьу the Соп,]рапу, S]gned off
due to_,medical геаSопS pursuant to Arlic]e 19,1 (Ь) апd may Ье Willing to Ье ге-еmрlоуеф
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uроп rесочеry, Апу such recovered Sеаfаrеr Shall Ье treated equally to other candidates
чпdегgоiпg medical ехагпiпаtiоп,

AS fаr aS ргасtiсаЬlе СогпрапiеS Who аге direct employers Shall епSuге thai the StandardS
laid down n the lV]Lc аrе met inc]uding the rеquiгеmепt that по fees оr visa costs аге Ьогпе
d]гесtJу оr indirect]y, in Whole ог in paar, Ьу the SеаfаrегS fоr finding еmр]оуrпепt, the right
fоr sеаfаrегs to inspeci thеiг employment аgrееmепts and Seek advice Ьеfоге engagement
and preventing the гесгUitmепt or placement Sегч]сеS frоm Using meanS, гпесhапiSmS оr
lists to ргечепt Sеаfаrеrs frоm gain]ng employment fог Which they are quа if]ed.

Each Sеаfаrеr Shall Sigл the individual сопtrасt of еmрlоуrr]епt Samp]e of Which ]S attached
in APPENDlx 4

Documentation aS геquirеd Ьу Flаg State Shal] Ье at company'S ехрепSе,

Article З: Probationary Service

З,,] The ргоЬаtiопаry регiоd Sha]l опlу apply during the fiгSt tеrm of еmрIоугпепt With the
Соmрапу and Shall Ье опе third of the сопtrасt iength Ьut in апу case, no mоrе than ten
Weeks, Dчriпg this регiоd both the Sеаfаrег and/or the Соmрапу Shail Ье entit]ed to
tеггпiпаtе the emp]oyment рriог to the expiry of the contract during this period. lп Sчсh ап
event compenSation fоr рrеmаtUrе termination of еmр]оугпепt p[ovided Shall not аррiу,

Artic!e 4: Non-SeafarerS Work

Nеithег Ship'S crews пог апуопе else оп Ьоагd Whether in реrmапепt ог tеmрогагу
ernpioyment Ьу the company Sha]l саrry out саrgо handling and оthеr Wоrk tгaditionaliy оr
historjcally done Ьу dock WогkеrS Without the ргiог аgrееrпепt of the lТF DосkегS Uпiоп оr
lТF Unions сопсеrпеd and ргоVidеd that the individual sеаfаrегS чоlUпtеег to саrry out SUch
duties, for Which they Shou]d Ье adequately compensated, Fог the рuгроSе of thiS ciause
"саг9о handling" rпау include but iS not limited to: loading, unloading, Stowing, Unstowing,
рочгiпg, trirпmiпg, claSSifying, Sizing, Stacking, unstacking аý Well aS col,]']posing and
decomposing unit ]oads; апd also Services in relation With сагgо ог goods. such aS tallying,
Weighing, mеаSuгiпg, счЬiпg, checking, receiving, guarding, de{ivering, Sampling and
Sealing, lashing апd uniaShing,

Whеrе а vessel is ]п а рогt Whеге an ofГicial trаdе dispute involving ап lтF-affiliated dock
Wоrkеrs' Uпiоп iS taking place, пеithег Sh]p'S сгеW пог апуопе e{Se оп Ьоаrd Whеthег in
permanent оr tеmрогаry empioyment Ьу the Соmрапу Shall uпdегtаkе сагgо handling and
other Wогk, traditionally and histoгicaily done Ьу members of that чпiоп Wh]ch WoUld affect
the resoiution of Such а dispute, The Согпрапу Will not take апу punitive mеаSUrеS against
any Sеаfаrег Who tespects Sчсh dock Workers' tгаdе dispute and any Such lawful act Ьу the
Sеаfагег Shall not Ье tгеаtеd aS апу Ьгеасh of the Sеаfаrег'S сопtгасt of employrnent,
provided that th]S act iS lайч] Within the country it iS taken,

Fоr сгеWmеmЬеrs con,]pensaijon for Such Work регfоrrпеd dUrjпg the поггпаl Wогkiпg Week,
aS Specified in Arlicle 6, Shall Ье Ьу the payment of the очегtimе rаtе Specified ]п

APPENDlX 2 for each hочг ог рагt hоUr that SUch Work iS регfоrmеd, in addjtion to the basic
рау, Апу Such Wогk регfогmеd outside the погmаl Wоrkiпg Week Will Ье compensated at
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double the oveгtime rаtе,
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Article 5: Duration of Employment

5,,] А sеаfаrег Sha]l Ье engaged fоr the peгiod Specified in Appendix 1 to this Agreement and
Such period mау Ье eХtended ог гeduced Ьу the аmоUпt Shown in AppendjХ 1 fоr
operational сопчепiепсе, The employment Sha]l Ье automatically terminated uроп the
terms of this Аgrееmепt at the first агriчаl of the Ship n port аftег expiration of that period.

The only exceptions Shail Ье if it iS not possible to obtain necessary visas геquirеd fоr
RUSSian nationalS in ргореr time fог the country iп Which the first рогt after eХpiгation of that
period, S located, or if the fjгSt рогt, аftег the ехрirаtjоп of that period iS ocated in ап аrеа
that iS consideгed Unsafe Ьу the Sеаfагеr оrlапd the Соmрапу fог сагryiпg out а relief
operation, оr if the Соmрапу operates а реrmапепt employment SуStегп,

Article 6: Hours of Duty

6,1 The поrmа] hours of duty Shal] Ье aS Specified iп Appendix 1 , but iп по case Sha l exceed
eight hоUгS реr day frоm Monday to Frjdау inclusive,

Article 7: overtime

Entjtleгnent to overtjrne fог all SeafarerS Shail Ье aS Specified in AppendiX 2,

overtime Shal] Ье rесоrdеd individUally and in dUplicate either Ьу the Маstег or the Head of
the Depafiment,

Such очеrtiгпе rесогd, епdогSеd Ьу the П,4аStеr ог а регSоп authorised Ьу the Master, Shall
Ье accessible to the Sеаfагег, Every rnonth the Sеаfаrеr Shall Ье offered to епdогSе the
rесогd- Аftег the гесоrd iS endorsed, it iS final. Оп completion of his/hег contract, опе сору
Shall Ье ргочidеd to the Sеаfагег, if Such lпfогmаtiоп is not а]геаdу contained Within the
Sеаfагег'S рау documents, А Seafarer may request а printed сору of his/hег oveгtime
rесогdS at апу time dчr]пg his/her сопtгасtuаl term
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7.4. Апу additionai hоuгS Wоrkеd dUгiпg ап егпеrgепсу diгесtlу affectin9 the immedjate Safety of
the Ship, its раSSепgегS, сгеW or саrgо of Which the lv]aster Sha]l Ье the Sole judge, оr for
Safety drills ог Wоrk rеqчirеd to give assistance to оthег Ships оr регSопS in immediate регii
Shall not coUnt fоr oveгtime payment,

Article 8: Holidays

Fог ihe рчгроSе of this Аgгееmепt the days listed ]п Appendix 1 Shail Ье consideгed aS
holidays at Sea оr in pod, lf а holiday falls оп а SаtUгdау ог а SUnday, the following Wогkjпg
day Shall Ье observed aS а holiday

ArtiGle 9; Rest Periods

Each sеаfаrеr shal] have
апу Seven-day регiоd,

ThiS реr]оd of 24 hоUrS
having had а реr]оd of at

Shall begin at the time а Sеаfаrег StагtS

least б consecutive hоuгS off dUty,
Work imгnediately аftеr

а minimum of 10 hочrs rest in апу 24 hour period and 77 hours п
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The hочrs of rest mау Ье div]ded into по mоге than two periods, one of Which Shall Ье at
least б hours jn length, and the ]пtегчаl between consecutive periods of геSt Shal! not
exceed']4 hоUгS

The Соmрапу Shall post in ап accesýible place оп Ьоагd а table detai]ing the Schedu]e of
Sегчiсе at Sea and ]п pori and the miпimчгп hоUrS of геSt fог each position оп board in the
]апgчаgе of the Ship and iп English,

Nothing iп thiS Adic]e Shall Ье deemed to iгпра]г the right of the mаStег of а Ship to геqчirе а
Sеаfаrег to реrfоrm апу hочrs of Work necessary for the immediate Safety of the Sh]p,

регsопS оп Ьоаrd оr сагgо, ог fоr the рUгроSе of giving assistance to other Ships ог регSопý
in distress at Sea, lп Such Situation, the mаStег rпау SUSpend the Schedule of hоuгS of Wогk
ог hочгS of геSt and require а Sеаfаrег to регfоrm апу hоuгS of Work necessary чпtjl the
поrmа] Situation has Ьееп геStоrеd, AS Soon aS рrасtiсаЬ]е аftеr the поrmаl Situation has
Ьееп restored, the master Shall епSUrе that апу SеаfагеrS Who have регfоrmеd the Wогk ln
а Scheduied геSt регiоd аrе ргочidеd With an adequate регiоd of rеSt, in addition, the STCW
геqчirеmепtS covering overriding operational conditionS Shall appiy lnciuding those of
STсW A-VIli/1 Агiiсlе 9,

А Shoft Ьrеаk of leSS than 30 minUteS Wi]l not Ье consideгed aS а реriоd of rеSt,

s7

9,6

9.8

Еmегgепсу drii]S and drillS ргеSсrjЬеd Ьу nationai laWS апd regu]ations and Ьу internationa]
instruments Shall Ье condUcted iп а mаппег that minimjses the diStUгЬапсе of rest регiоds
and does not induce fatjgUe,

The a]location of periods of responsibiiity оп чпmаппеd Service Ships Where а continL]oUS
Watchkeeping ]п the engine гооm iS поt сагriеd out, Shall also Ье conducted in а гпаппеr
that minimises the diStUгЬапсе of геSt periods and does not induce fatigue and an adequate
compensatory rest регiоd Shall Ье given ]f the погmаl регiоd of геSt iS disturbed Ьу cail-outs,

9,9 RесогdS of SeafareгS daily hоUгS of геSt Shall Ье maintained to allow fоr monitoring of
compliance With thiS Article,

Article 10: Wages

10,1, The Wages of each Sеаfаrег Shall Ье calculated
реr the attached Wage Scale (APPEND|X 2) and
Ье ргореr Statutory and оthеr deduct]ons aS
dedUct'onS aS authorised Ьу the Sеаfагег,

iп accordance With this Аgrееmепt and aS
the опlу dedUctions from SUch Wages Shall
гесогdеd ]п this Аgгееmепt апd/оr оthег

1 0,2 The Sеаfагег Shal] Ье entitled to payment of their net Wages, after deductions, iп US dollars,
ог in а сUrrепсу agreed With the SеаfаrегS, at the end of each саlепdаг month together With
ап account of their WageS, identifying the ехсhапgе rаtе Where applicable,

10.3, Апу Wages not drаWп Ьу the Sеаfаrеr Shall
as а cash advance,

10.4, Fог the purpose of calcuiating Wages, а
З0 days,

accumUlate fоr their accoUnt and mау Ье dгаwп

саlепdаr month Shall Ье геgаrdеd as havlng

10,5. No Sеаfагеr
trаiпее shal]

ernpioyed in the Deck or Епgiпе depaгtments Who iS 21 or over and
Ье paid leSS than the equivalent rаtе of ап ordinary Seaman.

iS not а
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Article 11 : Allotments

11.1. Each Sеаfаrеr to Whom thiS Аgrееmепt applies Shal] Ье allowed an allotment note, payabie
at гпопthlу interva]S, of Up to 80% of basic Wages аftеr aliowing fоr апу deductions aS
Specified in Aгticie 10,
The Sеаfаrеr Shall рrоч]dе ihe Соrпрапу With соrrесt bankjng deta]lS fоr tгапSfеr,

Article 12 Leave

12_1 Еасh Sеаfагеr Shal]. оп the term]nation of еmрlоугпепt fоr Whаtечеr геаSоп, Ье entitled to
payment of leave рау aS Specified in APPEND|X 2 for each согпрlеtеd гпопth of Service апd
рrо rаtа fоr а Shoder period,

Article 1з: Subsistence Allowance

1З,1 Whеп food апd/ог accommodation S поt provided оп Ьоаrd, the Соrпрапу Shall Ье
rеSропSiЬlе fог ргочidiпg food апd/оr accoгnmodation of Suitable qua]ity.

Article 14: Watch keeping

14,1 Watch keeping at Sea and, When deemed necessary, ]n рогt, Shail Ье organised Whеге
poSS ble ог а thгее-Wаtсh basis,

14,2 lt Shall Ье at the discretion of the lv]aster Which Sеаfаrеrs аге put into Watches and Which, if
апч, ог day Wогk,

14,З While Watch kеерiпg at Sea, the оffiсег of the navigational Watch Shall Ье assisted Ьу а
posted lookout dUriпg the hочrS of darkness and aS reqUired Ьу апу rе]ечапt national and
iпtеrпаtiопаl rUlеS and regulatjons, and, also, Whепечеr deemed necessary Ьу the mаStег
оr officer of the navigational Watch,

14,4 The Master and Chief Епgiпеег Sha]l not поrгпаllу Ье геqчirеd to Stand Watches,

Article 15; Маппiпg

15,1 The Ship Shail Ье compeiently and adequately manned So aS to епSчге its Safe operation
and the mаiпtепапсе of а three-Watch System WhепеVег required and iп по case rпаппеd at
а lower level than in ассоrdапсе With геlечапt and applicable iпtегпаtiопаl aWS, ruies and
regUlatjonS,

15.2 lп addition, the mаппiпg of each Ship Sha]l Ье determined foilowing аgгееmепt beМeen the
Соmрапу and the Union With Whогп the аgгееmепt ]S concluded,

15 3 The agreed mаппiпg Shall not include апу tеmрогаry оr гiding Squad WогkегS. However, in
сегtаiп ciгcumstances, the соmрапу and the uпiоп сап аgrее that fоr а limited period
tеmроrаry гidiпg squads may Ье used оп board Subject to the following principles:
а) реrSопS engaged for Security рчrроSеS Should not Uпdегtаkе оthеr SеаfаrегS' duties;
Ь) onJy Specific tasks authorized Ьу the mаStег can Ье carried out Ьу the riding Squads:



с) classification Societies are to Ье ]пfогmеd of апу SUrvey оr StгUctural Wоrk сагriеd out in
compliance W]th lAcS UR Zl З;

d) al] r]ding SqUadS гпчSt Ье сочегеd Ьу agreements in line With ILo conventions and
гесоmmепdаtiопsi and

е) гidiп9 Squads Should not Ье USed to replace сUrrепt сrеW оr Ье used to чпdеrmiпе lТF
agreements,

Artic|e 16: Shorthand Manning

16.1 Whеге the соmрlеrпепt fal]S Shor1 of the аgгееd гпаппiпg, for Whаtечег reasons, the basic
Wages of the Shortage category Shall Ье paid to the affected mеmЬеrs of the сопсеrпеd
depaгtment, Ечеry effort Shail Ье made to mаkе good the Shогtаgе Ьеfоrе the Ship ieaves the
neХt port of call, ThiS provision Shall not affeci any очегtimе paid in ассогdапсе With Afiic]e 7.

Article 17; АrеаS of Warlike operations |17.1 - 17,3i 17.5, 17.6) and High Risk ('t7.4; 17.5,
17,6)

17,1 А Wагlikе Орегаtiопs аrеа Shall Ье deterrтrined Ьу ihe lВF, The Соmрапу Shall rеgUlаrjу
гесеiче from the геSресtiче lВF constituent information оп Wагlikе operations агеаý. Ап
Updated list of lВF Warlike opeгations агеаS Shail Ье kept оп Ьоаrd the vessel апd Shal] Ье
accessible to the сrеw,

17,2 Atthe time ofthe assignrnent the Соmрапу Sha]l iпfоrm the SеаfагегS ifthe vessel iS Ьочпd
to оr may епtеr апу Warlike operations аrеа, lf thiS information becomes kпоWп dur]ng the
perjod of the SеаfагеrS' еmрlоугпепt оп the vessel the Соглрапу Shall advise the Seafarers
immediately,

'7 3 lf rl^е vessel епIеrS а Warlike operat ons аrеа;

. The sеаfаrеr shall have the гight поt to рrосееd to such аrеа, ln this event the
Sеаfаrег Shall Ье гераtr]аtеd at Согпрапу'S cost With benefits ассrчеd Until the date
of геtчгп to his/her home ог the poft of engagement,

. The sеаfагег shali Ье entitled to а double compensation fоr disability and death,

. The Sеаfаrеr Shall also Ье paid а ЬопчS equal to ,100% of the basic Wage fоr the
dUrations of the Ship'S Stay ln а Wагlikе ОрегаtiопS аrеа - Sub]ect to а miпiгпUm of 5
days'pay.

. The sеаfаrег shall have the rjght to accept оr decline ап assignment in а wагlikе
ОреrаtiопS агеа Without гiskiпg loosing his/her еmрlоуmепt оr SчfГегiпg апу other
detrimental eflects.

17,4 lп addition to аrеаS of Warlike operations, the lВF mау determine High RiSk АrеаS апd
define, оп а caSe-by-case basiS, the applicable SеаfаrеrS' benefits and entit]ements, aS Well
aS еmрlоуегS' and Sеаfаrеrs' obligatjons, lп the event of апу Such designations the
provisions of Articles 17 _1 апd 17 _2 Shall apply, The full details of апу АrеаS ýо designated
shall Ье attached to the сFА and гпаdе avaiiable оп Ьоагd the vessel,

17,5 lп case а Seafarer may Ьесоmе captjve оr otheМise prevented fгоп,] ýailing aS а resu{t of
ап act of рiгасу оr hijacking, iгrеsресtiче Whеthег Such act takes place Within оr outside lВF
designated areas rеfегrеd to in this Агtiсlе, the Seafarer'S employment StatUS апd
entitlements uпdег thiS Аgгееmепt Shall continUe Until the SеаfагеaS геlеаSе and thегеаttеr
Until the Sеаfагеr iS Safely repatriated to his/her hоmе or place of епgаgеmепt ог чпtll all
company'S сопtrасtuаl liabil]ties end, These continued entitlements Shal], in рагtjсчlаr,
include the payment of full Wages and оthег contractual benefits, The Соmрапу Sha]l also
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make every еffогt to provide captuгed Sеаfаrегý, With еt'lrа protection, food, Wеlfаrе,
rnedical and оthег aSSistaлce aS neceSýary,

17,6 lп the event of ап attack оп the vessel in апу of War{ike ОрегаtiопS аrеа, High RiSk Аrеа
and the Extended RiSk Zone, the Соmрапу Shail ргосurе the rеgUlаг ]iaison Wlth Sеаfаrеrs'
families to advise them of the Siatus of respective сrеWгпеmЬегS Working n the Агеа апd
the Security mеаSчrеS being adopted to Safeguard апd aSSist them,

Article 18: crew'S Effects

18,1 When any Seafarer SUfferS total оr рагtiаl JoSS of, оr dагпаgе io, thеiг personal effects Whiist
Serving оп Ьоагd the Ship aS а resuit of Wrесk, loSS Stranding ог abandonment of the vessel,
ог aS а rеSчlt of fire, flooding or collision, exc]Uding апу loSS оr darnage caused Ьу the
Sеаfаrеr'S оWп fau]t оr thгоugh theft ог misappropriation, they Shall Ье entit]ed to rесеiче
fгоm the Соmрапу соrпрепSаtjоп чр to а mахiгпUm Specified in APPENDiX 3.

18.2 The ýеаfаrеr Shall ceгtify that апу infoгmation provided With tеgагd to ]ost properly ]S tгuе to
the best of their knowledge,

1В,З The Соmрапу Shall take rпеаSчrеS fог Safeguaгding рrорегtу left оп Ьоагd Ьу Sick, injured
or deceased SеаfагеrS апd for геtчrпiпg it to them оr to theiг next of kin.

Article 19: Termination of Employment

19,1 The employment Shall Ье terrninated:
а) upon the expiry of the аgгееd реriоd of Service identified in APPENDlx 1;

Ь) When Signing ofl owing io Sickness or injury, after medical examination iп ассогdапсе
With Агtiсlе 22, but SUb]ect to the provision of Агtiсlе 26,

19 2 The Соmрапу mау tегmiпаtе the еrпрlоуrпепt of а Sеаfагегi
а) Ьу giving опе month'S Written notice to the Seafarer;
Ь) if ihe Sеаfагеr has been fоuпd to Ье in SегiоUS default of hiS employment obliqations in

ассоrdагсе WiLh Arlicle 2I
с) Upon ihetota] loSS of the Ship, оr Whеп the Ship has Ьееп laid Uр fог а continuous регiоd

of at least one month оr чроп the Saie of the Ship,

19, З А Sеаfаrег mау tеггпiпаtе employment;
а) fоr justified геаSопS, Ьу giving опе month notice to the cornpany
Ь) When, duгiпg the сочrSе of а voyage it iS confiгmed that the Spouse оr, in the case of а

Single регSоп, а parent, has fa]len dапgегоUslу l]. ThiS provision Sha]l aiso Ье appiied
With rеgаrd to the раrtпеr of а Sеаfаrеr provided that thiS раrtпег has Ьееп nominated Ьу
the Sеаfагеr at the time of engagement aS the SеаfагеrS пеl( of kin;

с) if the Ship iS about to Sail nto а Wаrlikе operations агеа, ]п ассоrdапсе With Art]cle 17 of
thiS Agreement;
if the Sеаfаrег WaS empioyed fоr а Specified voyage оп а specified Ship and the voyage
iS SUbseqUentiy altered Substantially еithег With rеgаrd to duгаtiоп of tгаdiпg pattern;
if the Ship iS cedif]ed Substandard п гelation to the applicable provisions the Safety of
Life at Sea convention (SoLAS) 1974, the lnternational convention on Loadlines (LL)
1966, the Standards of Тrаiпiпg certification and Watchkeeping convention (STCW)
1995, the lnternational convent]on fог the Prevention of Pollution frоm Ships 1973, aS
modified Ьу the Рrоtосоl of 1978 (MARPOL) оr SчЬStапdагd in rеlаtiоп to lLo_
./a, .1.'

d)

е)



Сопчепtiоп No, 147, 1976, MinimUrn Standards iп Мегсhапt Ships aS SUpplemented Ьу
the Ргоtосоl of 1996 and геmаiпS So fог а period of З0 consecutive days provided that
adequate ]iving conditions and ргочiS]опS аге provided оп Ьоагd ог аShоге, ln апу
event, а Ship Shali Ье regarded aS Substandard if it iS not in possession of the
ceгtjficates rеqu]геd чпdеr either applicable national laws and геgulаtjопS ог
international inStrumentS;

f) if the Ship has Ьееп аггеStеd and has геmаiпеd Uпdеr аrгеSt for З0 days:
g) if аftеr апу аgrееd gгiечапсе рrосеduге has Ьееп invoked, the Соmрапу has not

complied With the tегms of thjS Аgrееrпепt;

19,4 А Sеаfагеr ShaiI Ье entitJed to гесеiче compensation of two monihs' basic рау оп
termination of their emp]oyment in ассогdапсе With 19,2(а) and (с) 19,3(с), (d), (е), (0and
(g) аЬоче, Unless alteгnative emp{oyment in the Same position ]S offered Ьу the Соmрапу in
Writing Withjn 45 days of term]nation,

19,5 lt Shal] not Ье grоuпds fоr teгminatjon if, dчгiпg the реriоd of the аgrееrпепt, the Соmрапу
tгапSfегS the Sеаfаrег to another VeSSel belonging ог t,elated to the same оwпеr/mапаgеr,
оп the Same гапk and Wages and all оthег terms, if the Second vessel iS engaged оп the
Same or Similar voyage paiterns, Тhеге Shall Ье по loSS of earnjngs or entjtlements during
the trапSfеr and the company Shall Ье liable fог ail costs and Subsistence for апd during the
tranSfer,

Article 20: Repatriation/Embarkation

2о1 Repatriation Shall take piace in SUch а mаппеr that it takes into account the needs and
геаSопаЬlе requirements fоr соmfогi of the Sеаfаrег.

Dчriпg гераtriаtiоп for поrmаl геаSопs, the Соmрапу Shajl Ье iiab]e for the following costs
Untii the Seafarers геасh the finai аgгееd repatriation destination, Which сап Ье either а
place of original engagement оr home aS Specified in the Seafarels individua] ernployment
contract:

а) payment of basic Wages]
ь) the cost of accommodation and food:
с) rеаSопаЬlе регSопаl tгачеl and Subsistence costs;
d) trапsрогt of the Seafarers personal effects uр to the amount аgrееd W]th the

Соmрапу

2о2

20.З А Sеаfагег Shall Ье entitled to repairiation at the Соmрапу'S ехрепSе on tеггпiпаtiоп of
еmр jоуrпепt aS рег Агtiсlе 19 except Whеге Such termination аrjSеS Uпdег Article 19,2(Ь),

20,4 The рrочisiопS of АгtiсlеS 2а1, 20.2 and 20,З Shall also apply to SеаfагеrS travelling to join

Article 21: Misconduct

21,1 The Соmрапу may tегmiпаtе the emp]oyrnent of а Sеаfаrеr following а SегiоuS default of the
SеаfагеrS employment obligations Which gives risе to а ]awful entitlement to dismjssal,
ргочidеd that the Соmрапу Shall, Whеге poSSible, рriог to dismissai, give Written notice to ihe
Sеаfагеr Specifying the SегiоUS default Which has Ьееп the caUSe of the diSmissaI.

21.2 lntheeventof thedismissal ofa Sеаfаrег iп ассоrdапсе With thiS clause, the companyShall
Ье entitled to rесочеr frоm that Sеаfаrеr'S Ьаlапсе of Wages the costs involved With

"-. 
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гераtгiаt]п9 the Sеаfаrеr together With SUch costs iпсuггеd Ьу the Соmрапу aS аrе directiy
attributable to the Sеаfаrеrs ргочеп misconduct, Such costs do поt, hоWеVеr, include the
costs of providing а replacement fоr the dism]SSed Sеаfагеr.

21,З Fоr the рчrроSе of th]S А9гееmепt, геfчSаJ Ьу апу Seafarer to оЬеу ап оrdег to SaiI the Ship
Sha]l not amount to а Ьгеасh of the SеаfаrегS employment obli9ationý Whеrе:
а) the Ship iS чпSеаWогthу ог otherwise SUbStandard aS defined iл Afticle 19.З е):
Ь) fоr апу геаsоп it WoUld Ье UпlаМulfог the Ship to Sail;
с) the Sеаfагег has а genuine grjечапсе agajnst the Соmрапу ]п rеlаtiоп to the

impiementation of this Аgгееmепt and has compiied in fuil With the tегms of the
company'S grjечапсе procedure, ог

d) the Sеаfагег геfUSеS to Sail into а Waiike ОрегаtiопS агеа,

21_4 The Соmрапу Shall епSчге that а fаiг, effective and expeditious on-board рrосеduге iS п
place to deal With героrts of ЬrеасhеS of еmрlоугпепt obligations and With Seafarers'
complaints оr grjечапсеS. The ргосеdUгеS Shall allow Seafarers to Ье accompanied ог
гергеSепtеd dUring the рrосеdчrе апd pгovide SafegUards against Victimization for raising
соmрlаiлtS that аrе not manifestly veХatjoUS оr rnaiiciouS,

ArticIe 22: Medical Attention

22,1 А Sеаfаrег Shall Ье ent]tled to immediate гпеdiсаl attention When геquiгеd and to dental
trеаtrпегt of acUte раiп and ег,]еrgегсiеS,

22_2 Д Sеа'lагеl Who iS hospitalised abroad owing to Sickness оr injury Shall Ье entitied to
medicaI attention (inciuding hospitaiisation) at the Соrпрапу'S ехрепSе for aS lоп9 aS SUch
attention iS required ог Until the Sеаfаrег is гераtriаtеd рчгSuапt to Artjcle 20 Whichever iS

the еагliег,

22.З Д sealarcr гepatriated unfit aS а геSu]t of Sickness or injury, Shall Ье entitled to medical
attention (inclUdin9 hoSpitaiisation) at the company'S ехрепSе]
а) in the case of Sickness, fог Up to 130 days after rераtгiаt]оп, Subject to the SUbmission of

Satisfactory medical rерогtS;
Ь) in the case of ]njury, for So lоп9 aS medical attention iS rеqчiгеd оr until а medical

deterrnination iS made in accordance With Article 25,2 сопсеrпiпg permanent disabiiily,
с) iп those caýes Whеге, fo{lowing repatrjation, Sеаfаrеrs have to meet their оWп medical

саге costs, in line With Агtiсlе 22,3 (а), they may Submit clairns for геimЬчгSеmепt Within
3 months, unleSS thеrе аге exceptionai circumstances, in Which case the регiоd may Ье
exiended,

22.4 Proot of continued entitlement to rnedical attention Shall Ье Ьу SUbmission of Satjsfactory
medica] reports, епdогSеd Where песеSSаry, Ьу а Соmрапу appointed dосtог, lf а doctor
appointed Ьу ог оп behalf of the Sеаfаrеr diSagrees With the aSSeSSmeni, а third dосtоr mау
Ье nominated jointly between the Соmрапу and the Union and the decision of thiS doctor
Shall Ье final and binding оп both parties.

Article 23; Sick Рау

When а Sеаfагеr iS landed at апу рогt because of Sickлesý оr injury, а рrо rаtа рауmепt of
their basic Wages plus gUaranteed оr, in the case of оffiсегS, fixed overtime, Sha]l contjnue
untii thev have Ьееп гераtгiаtеd at the company's expense as specified in дгtiсlе 20,
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23 2 Тhеrеаftеr ihe SеаfагеrS Shall Ье entitled to Sick рау at the гаtе equivalent to thеiг basic
Wage Whi]e they rеrпаiп Sick чр to а mахimuгп of ,]30days, The ргочisiоп of sick рау
following гераtгiаtjоп Shall Ье Subject to Submission of а vaiid medica] ceгtjficate, Without
чпdче delay,

2З,3 However, iп the event of incapacity due to ап accident the basic Wages Shail Ье paid until
the injuгed Seafarer has Ьееп сuгеd оr UntiJ а medical determination iS made iп ассоrdапсе
With Аriiсiе 25.2 сопсеrпiпg реrmапепt disability,

23.4 Ргооf of coniinUed entjtlement to Sick рау Shail Ье Ьу Submission of Saiisfactory med]cal
героrts епdогýеd, Where necessary, Ьу а Соmрапу appo]nted doctor. lf а doctor
appointed Ьу ог оп behalf of the Sеаfаrеr disagrees With the assessrnent, а third dосtог mау
Ье nominated jointly between the Соmрапу and ihe LJпiоп апd the decision of thiS doctor
Shail Ье finai and binding оп both рагtiеS,

Article 24: Maternity

24-1 lп
а)
ь)

с)

the event that а сrеWmеmЬеr becomeS рге9папt duriп9 the period of empIoyment;
the Sеаfагег Shail advise the master aS Sооп aS the ргеgпапсу iS сопfiгmеd;
the company Wi]l гераtгiаtе the Sеаfагеr aS Sооп aS rеаsопаЬlу poSS ble but iп по case
later ihan the 26Ih week of рrеgпапсу and Whеrе the паtuге of the veSSei'S орегаtiопS
could in the circumstances Ье hаzагdоus - at the fjгSt port of cal]:
the Sеаfагег Shal] Ье entitled to receive contractual рау for the full сопtгасt регiоd, pluS
100 days basic рау;

d) the Sеаfагег Sha]l Ье afforded ргiоritу in filling а Suitable часапсу in the Same ог
equivalent position Within three уеаrS foilowing the Ьiгth of а chiid should such а
часапсу Ье availab е.

Article 25: Disability

25,1 А Sеаfагеr Who suffers permanent disabiiity aS а геSult of ап accident Whi]St in the
еmрlоуп,]епt of the Соmрапу геgагdlеSS of faUlt, including accidents оссuгriпg While
travelling to ог fгоm the Ship, and Whose abi]ity to Wоrk as а Sеаfагеr is геduсеd aS а геSчIt
thегеоf, but excluding реrmапепt disability dUe io Wilful acts, Shali in addition to S]ck рау, Ье
entitled to compenSation ассогdiпg to the рrочisiопS of ihiS Аgrееmепt,

25_2 The disability Suffered Ьу the sеаfагег Shall Ье determined Ьу а doctor appointed Ьу the
Соmрапу, lf а doctor appointed Ьу оr оп behalf of the sеаfаrеr disagrees With the
assessment, а thiгd dосtог mау Ье nominated jointly between the Соmрапу and the Union
and the decis|on of thiS dосiог Shall Ье final апd binding оп both рагtiеS.

25,3 The Сопrрапу Shall pгovide disability cornpensation to the Sеаfаrег in ассогdапсе With

APPENDlX 3, With any diffeгences, inc]uding leSS than 10 % disabiiity, to Ье рго rаtа,

25,4 А Sеаfагеr Whose disability, in ассоrdапсе With 25,2 аЬоVе iS aSSeSSed at 50% ог mоге
Shall. fоr the рчrроSе of this рагаgгарh, Ье гegarded aS реrmапепtlу unfit for fufthеr Sea
SегViсе in апу capacity and Ье entjtled to 100% compensation. Fчrthеrmоrе, any sеаfаrеr
assessed at leSS than 50% disability but certified aS реrmапепtlу Unfii for fчгthеr Sea
Service in апу capacity Ьу the company-nominated doctor, Sha]l also Ье entitled to 100%
compenSation, Апу diSagreernent aS to the assessment оr entitlement Shall Ье геSоlvеd in



ассогdапсе With Агtjс]е 25,2 above.

25,5 Апу payment effected uпdеr 25,1 to 25,4 above, Shall Ье Without prejUdice to апу clairn fоr
compensation made in law, but Shall Ье deducted frоm any Settlement iп rеSресt of Such
claimS,

25,6 Соmрапу, ]п discharging iheir responsibi]it jes to provide for Safe and decent Working
conditions, Should have effective аrгапgегпепts fог the payment of compensat]on {ог
personal injUry, Whеп а valid cla]m arises, payment Should Ье made ргоmрtiу and in full,
апd there Should Ье по ргеSSUге Ьу the Соmрапу оr Ьу the representative of the iпSчrегS
fоr а payment leSS than the сопtгасtчаl amount due чпdеr this Аgrееrпепt, Whеге the
паtUrе of the personal injury гпаkеS it difficult fоr the Соmрапу to make а fUll payment of the
claim, consideration to Ье given to the payment of ап jпtегirп аmоUпt So as to avoid UndUe
hагdSh ip,

Aпicle 26] Loss of Life - Death in service

26_1 f а Sеаfагеr dies through апу cause Whiist in the employment of the Соmрапу including
death from natural causes and death оссuпiпg Wh]lst travelling to and fгогп the vesse], ог
aS а result of rпаriпе оr оthеr Similаг peril, but excluding death due to Wilful acts, the
Соmрапу Shall рау the SumS Specified in the attached ДРРЕNDlХ З to а nominated
beneficiary and to each dependent child чр to а mахiгпUm of 4 (fou0 under the аgе of 18.
The company Shall also trапsрогt at ]tS оWп expense the body io Sеаfаrег'S home Whеrе
practical and at the families' rеquеSt and рау the cost of ЬUriаl eХpenses, lf the Seafarer
Shail leave по nominated beneficjary, the aforementioned SUm Shall Ье paid to the person
оr body еmроWегеd Ьу law or otheМise to аdrпiпistег the estate of the Sеаfаrеr,

26,2 Апу рауmепt eflected чпdеr this clause Shalj Ье Without pгejudice to апу ciaim for
compensation made in law but Shall Ье offset against апу Such payments,

26,З Fог the purpose of this clause а Seafarer Shall Ье геgагdеd aS "in the employment of the
соmрапу" fоr so long aS ihe provisions of Aгticles 22 and 23 apply and provided the death
iS diгectly attributable to Sickness оr injury that caused the Sеаfаrеr'S еmрlоугпепt to Ье
terminated iп ассогdапсе With Aalicie 19,1 Ь),

26,4 The provisions of Агtiсiе 25,6 above Shall а So apply in the case of compensation for LoSS
of Life - Death in Service aS Specified in this Аrt]сIе.

26.5 lf а Sеаfагеr goes missing at Sea, Whilst in the employment of the Сопrрапу including
гпissiпg Ьу acc]dent оr aS а геSч{t of mаriпе оr other Sjmi]аг регii, but excluding missing dUe
to ап act of Suicide, or а disappearance in por1, the Соmрапу Shall рау the Sаrпе агпочпtS
aS Specified for LoýS af Life - Death iп Servlce in the attached APPENDiX З to а nominated
beneficiary and to each dependent child чр to а mахiгпUm of 4 (fоuг) uпdеr the age of 1 В, lf
the Seafarer LeaVeS по погпiпаtеd beneficiary, the afoгementioned SUm ShaIl Ье paid to the
регSоп оr body empowered Ьу aW, ог оthегWisе, to administer the estate of the Sеаfагег.

Article 27: lпSчrапсе cover

27 _1 The Соmрапу Shall conclude аррrоргiаtе iпSurапсе to сочег themselves
poSSible contingenc]eS arising fгогп the Aftic]eS of thiS Agreement,

fully against the



Article 28: Fооd. Accommodation. Bedding. Amenities etc.

2В,1 The Соmрапу Shali provide, aS а rпiпiгпUm,
апd саtеriпg SеrчiсеS in ассогdапсе With
Maritime Labour convention 2006 and Shall
conventjon,

accon,]modation, rесrеаtiопаl faciiities апd food
the Standards Specifjed in Tit]e З to the llo
give dUe consideгation to the GUidelines in that

28,2 SеаfагеrS Wil] have access to free calls оп а опе-оff basis i'nked to compassionate
circumStances aS реr Агtiсlе 19,3 еmеrgепсiеS,

28,З Whеrе еqчiргпепt and cost allows, dUriпg off dUty hours, SеаfаrегS Shall have the posýibiiity
to access internet fоr the purpose of согпrпuп]саtiпg With home, ýocia] networking апd other
needS,

Article 29i Personal Protective Equipment

29,1 The Соmрапу Shall рrочidе the necessary реrsопаi protective еquiрrпелt in ассогdапсе
With lSl\,1ЛМО regUlationS, ог апу applicable natjonal геgчlаtiопS that Specify апу additional
eqUipment, for the USe of each Sеаfаrег Whiie Serving оп Ьоагd,

29 _2 Тhе Соmрапу Will Supply the crew With арргорriаtе реrsопаl pгotective eqUipment for the
паtUге of the job,

29.3 SеаfагеrS Should Ье advised of the dапgеrочS паtчге and possible hazards of апу Work to
Ье саrr]еd out and ]nstructed of апу necessary ргесачtiопS to Ье taken aS Well aS of the USe
of the protective eqUiprnent.

29,4 ]f the necessary Safety eqUipment iS not available to ореrаtе ]n comp{iance With апу of the
above гegulations, SеаfагеrS ShoUld not Ье permitted оr reqUested to регfоrm the Wогk,

29,5 SеаfагеrS Should use and take саrе of
not misuse апу mеапs pгovided fоr
РеrSопа] protective equipment rеmаiпS

Artic|e 30: Shipboard Safety committee

реrSопаl ргоtесtiче equipment at thеiг disposal and
thеiг оWп protection оr the ргоtесtiоп of оthегS.
the рrорегtу of the company,

З0,1 The Соmрапу Shail faciiitate the establishment of ап оп board Safety апd Health
comn]ittee, in ассогdапсе With the ргочisiопs contained !п the llo code of Рrасtiсе оп
Accident Ргечепtiоп оп Воагd Ship at Sea апd in Рогt, and aS рагt of thеiг Safety-
management SуStегп aS рег the rеqчiгеmепts of the lsl\,4 code. The Safety апd Health
committee Shall ]nvestigaie accidents and Safety con]plaints and rпау рrераrе а
гесоmmепdаiiоп for the Соmрапу to сопSidег,

З0,2 The Соmрапу Shai] provide а link Ьеh/чееп the Соmрапу and ihose on board thrоugh the
designation of а person or реrSопS аShоге having diгect access to the highest level of
management aS per the requirements of the ISM code, The Соmрапу Shail also designaie
ап оп Ьоаrd competent Safety Оffiсег Who Shall implement the company'S Safety and
health policy and рrоgrаrп and саrry out the instructions of the МаStег to:
а) improve the сrеW'S Safety awareness;
Ь) investigate any Safety complaints Ьгочght to her/hiS attentjon апd героrt the Same to the

Safety and Hea]th Committee and the individual, Whеrе necessary;



investigate accidentS and make the appropriate rесоmrпепdаtiопS to ргечепt the
rесurrепсе of Such accidents; and
сагry oUt Safety and health inSpectionS,

ЗO,З The Соmрапу acknowledges the right of the сrеW to elect а Safety гергеSепtаtivе to the оп
Ьоаrd Safety and Health comrnittee, Such а герrеsепtаtivе Shall Ье entitied to the Same
protectionS aS the ]iaison representative aS provided fоr ]п 3,1,5 beloW,

Article З1: Membership FееS, Welfare Fund and Representation of Seafarers

З1,1 Subject to nationa] legislation, in оrdеr to Ье covered Ьу this Аgгееmепt ail Seafarers Shall
Ье n,]embers of ап аррrоргiаtе national trade union affiliated to the lТF,

З1,2 The Сопrрапу Sha]l аrгапgе col]ection of payment in геSресt of each Sеаfагег the
membership fees in ассоrdапсе With the terms of the Union constitution {2% deducted
frогп the SеаfагеrS' "Total cash") aS indicated in Appendix 2/2. Fоr SеаfаrегS Who аrе not in

регmапепt membership of the Union the above deduction ShaJl Ье considered the
negotiaiion/tar]ff fee due to the СFА сочегiпg the Whole сгеW,

Зl,З The Соmрапу оп their оWп behalf Shall рау contributions to the IТF Seafarers'lnternationai
Assistance, wеlfаге and protection Fчпd in ассоrdапсе with the tегms of the lвF soecial
Аgгееmепt (See Аппех 4).

с)

d)

31,4 The Соrпрапу Shali рау Union activities
tегmS of the ]ВF Special Аgrееrпепt.

31,5 The Соmрапу acknowledges the right of
Ье pгotected against acts of anti-Union
and 98,

donations to the union in ассогdапсе with the

Sеаfаrеrs to participate in чпiоп activities and to
discrirnination aS рег llo conventions NoS,87

З1,6 The company acknowledges the right of the Union to elect а liaison representative fгоm
among the crew Who Shall not Ье dismissed пог Ье Subject to any discip{inary proceedingý
аý а геSUlt of the Sеаfаrег'S duties aS а liaison rергеSепtаtiче чпlеss the Union has Ьееп
given adequate notice of the dismissal and ihe аgгееd griечапсе ргосеdurе has Ьееп
obServed,

Article 32: Equality

з2,1 Each sеаfагеr shall Ье entitIed to wоrk, irain and ive ]п ап епчjrопmепt fгее frorn
harassment and bullying Whether SeХualIy, rасiаllу ог otheМise rnotivated, The company
Will геgаrd breaches of ihis undertaking aS а SеrjоUS act of misconduct оп the раrt of
sеаfаrеrs

Article 33: Waivers апd Assignments

ЗЗ,1 The Соmрапу undeгtakes not to demand or гequest апу Sеаfагеr to епtег ]nto апу
document WhегеЬу, Ьу Way of Wаiчег or assignment оr otherwise, the Sеаfаrег agrees ог
promises to accept VarjationS to the tеrms of thiS Аgrееmепt ог rеturп to the Соmрапу, their
SегчапtS оr agents апу Wages (including back Wages) ог other emoluments dUe оr to
become due to the Sеаfаrег чпdег this Аgrеегпепt and the Соmрапу agrees that апу Such
document alIeady in existence Shall Ье пчil and void and of по legai effect,



Article З4: Funding ЕlеmепБ

З4,1, The foilowing non-cash benefits have Ьееп аgгееd fоr the iпсоrроrаtiоп iп the Wage Sca]e:

. The cost of ]псrеаsеd insurance сочег for Death & Disabiiity is recognised in the wages
Scale (Appendix2, parB) Uпdеr "lпсгеаSеd lпSчгапсе"

. The cost of providing internet fог the Seafarers ]S recognized in the wages scaie
(Appendix 2, рагtА) чпdег "lпtегпеt",

. The cost of pгofessiona] training and upgrade training pгovided Ьу the Соmрапу in line With
STсW 95 requirements iS гесоgпizеd in the Wages Scale (Appendix2, рагtВ) Uпdеr
'Тгаiп jng".

. The company'S costs of ргочidiпg upgrade training оп board s recognized in the Wages
Scale (AppendiХ2, Раrt В) чпdеr "lМО Тгаiпiпg Оп Ьоаrd".

The cost of providing medical eХaminaiion and ceгtification iп line With Article 2 iS
гесоgпizеd in the WageS Scale (Appendix 2, part В) Uпdег "l\y'edical EXamination".

The company ShaJl рау USD10 per position реr month to the SеаfаrегS Employment
Рrоrпоtiоп FUпd ]п огdеr to сопtгiЬчtе to its objectives aS Set Ьу the lВF, to the account
]ndicated Ьу the lВF (Under "SЕРF", Рагt А Wages ScaIe),

Welfare provided Ьу the Union recognized ]п the Wages Scale (Appendix2, рагtА) Uпdег
SociaI and Solidarity FUnd "SSF" and amounts to USD5 реr position рег month

Article 35. VaIidity

З6.1 The ргеSепt Аgrееmепt commenced on the 1St of Jапuаry 2016 With the validity period of
two уеаrS and а possibiiiiy of amendment Ьу ап аgrеегпепt behir'een the рагtiеS, оr а
termination Ьу а Wгittеп notice Ьу апу party thrее гпопths рriог to the 01 January 2018

и,/
on behalf of the seafarers uпiоп of Russia

оп beha]f of the ScF Management Services (Dubai) Ltd.

y sukhorukov

Konoplev



Appendix 1

contract duration, Working НоцrS, HoIidayý

Duration of Еmрlоуmепt

The п,]ахimчm period of епgаgеmепt геfеrrеd to in АгtjсIе 5 Shal] Ье

. оffiсегS: fоUг (4) months Which may Ье extended ог reduced fоr опе (1) months fог
operational сопчепiепсе

. Ratings: Six (6) months, Which rпау Ье extended ог reduced fог (2) months fоr ореrаtiопаi
convenience,

Theгeafter, the Sеаfагеr'S engagernent Shail Ье automatically teгminated jп ассоrdапсе With
Aгticie 19 of thiS Аgгееmепt-

NormaI Working Hours

Following accepted Woгking practice ]п the country to Which а local agreement applies; поrmаl
Wоrkiпg hоUгS Shall not exceed eight hочгS реr day Monday to Fгidау inclusive;

Holidays

31 DесеmЬег - 2 January - NeW Year
7 January - christmaS
2З FеЬruаry - Моthегlапd Guards' Day
8 March - Women'S Day
1 Мау * LаЬоUr Day
9 Мау - Victory Day
12 JUпе - RuSSia'S Day
4 November - National Uniiy Day

очепimе Rate
RatingS

ln the case of гаtiпgs, the hоUrjу очегtimе гаtе Shall Ье 1.25 the basic hоUrlу гаtе calculated Ьу
rеfеrепсе to the basic Wage fоr the гаtiпg сопсегпеd Shown ]п thiS APPENDlX апd the поrmаl
Weekiy Working hours aS Shown in APPEND|X 1,

Guaranteed oyertime
Guaranteed overtime payments Shall Ье not ]eSS than ,10З hочrs рег month fог rаtiпgs With а 40-
hочr погmаl Working Week.

officers
] 03 hours рег month - fixed

Leave
Leave рау and Subsistence allowance for оffiсегs and гаtiпgs in ассоrdапсе With Агtiсiе 12 Shall
Ье paid for not less than eight (8) days for each completed month of Service and рrо rаtа fоr а
Shогtеr period,

.- ...,)

iz/: __
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Appendix 3

compenSation Payments

crew's Effecb

Maximum compensat]on fог loSS of effects as pгovided fог in Aгticie 18 of this Аgгееmепt shall Ье
US$З,З00 , Which inc]udes cash up to US$ ЗЗ0.

Disability

|п the event а Seafarer SuffегS регmапепt disabiiity iп ассогdапсе With the provisions of Aft]cIe 25
of this Аgгееmепt, the Scale of cornpensation pгovided fог Uпdег ArticIe 25.З Shal], UпlеSS mоrе
favourabJe benefits аrе negotiated. Ье:

Note: "Senior officers" for the pUrpose of thiS claUSe mеапS lv]аStеr, chief Оffiсег, chief Епgiпееr
and 2nd Engineer,

LoSS of Life - Death in Service
Death in Service benef]ts aS рrочidеd ]n Arlicle 26 of thiS Аgгееrпепt Shail, UпlеSS mоrе favourable
benefits аrе negotiaied, Ье;

То the nominated beneficiary
US$98,848 in 2016; and US$102,308 in 20,]7

То each dependent child (maximum 4 under the age of 18)
US$'19 770 in 2016; and US$20,462 iп 2017

2016

Dеоrее of Disabili lsation
Percentaqe (% Ratinos Jчпiоr officers Senior officers t4}

10о 98,848 1з1.797 164,745
75 74.1зб 98.848 12з,559
60 59,308 79.078 98.848
5ll 49,424 65,899 s2.э7з
4о з9,5з9 52,719 65.899
з0 29,655 з9,5з9 49,424
20 ,l9,77о 26.з59 з2.950
10 9.885 1з,180 16,475

2o,17

Rate of compensationDeq еео Disal )] liw
RatinqS Junior officёrs (4)Hercenlaoe ("/ol

100 ,l02.з08
1 36,410 170,512

7 6,7з1 ,10 2,308 127,884
60 61.з84 81.846 102, з08
50 51.154 68.206 85,257
4о 40,923 54,565 68.206
зо з0,693 40.92з 51 .154
2о 2о,462 27,282 з4.104
10 10,231 1з,642 17,о52



Appendix 4

lndividual contract of employment
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